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Policy Document

Last Updated: 14th November, 2009

INTRODUCTION

Cambridge University Student Union (CUSU) policy stands for the remainder of the academic year in which it was passed, and the two subsequent academic years (Clause M6 of the Constitution). This document therefore contains policy made since October 2006 by CUSU Council. Any changes to the Standing Orders or the Constitution will be reflected in the online versions of these documents, and those web versions supersede any reference made to them in this document.

Other documents that may be useful in consultation with this policy document:
· CUSU Constitution

· CUSU Standing Orders

· Constitution of CUSU’s autonomous campaigns (Women’s, LesBiGay, Black Students’, International Students’)

· Constitution of “The Cambridge Student”

· Ethical policy of CUSU

· Financial Policy of CUSU

· The Annual Budget

· Executive Reports and Plans

· CUSU Returning Officer’s Report

· CUSU Internal Policy
These documents are available either from CUSU and its autonomous campaigns, or can be found on the CUSU website: www.cusu.cam.ac.uk.

Where policy has been passed which negates previous policy the most recent prevails. Policy made by CUSU Council can only be amended or revoked by a subsequent resolution of the Council or of a referendum. In the case of contradictions, the Standing Orders take precedence over this Policy Document. Likewise, the Constitution takes precedence over all other policy related documents. Any policy that is contradicted by the Standing Orders or the Constitution is void.

For further details of how, when, and why CUSU policy has been adopted, and the full wording of a policy, please refer to the internet archives of CUSU Council Agendas and the Minutes of Council Meetings available from www.cusu.cam.ac.uk, or contact the Chair (chair@cusu.cam.ac.uk).

This document only contains motions that have been passed constitutionally by a Council – it is therefore not a complete record of all that is discussed.
If you have any questions relating to the policies in this document, or would like help in drafting a motion for council, please contact the CUSU Chair or one of the Sabbatical Officers.

Chris Lillycrop
CUSU Chair 2009
Notes on the Policy Document:

Please note that there may be inaccuracies in this document. Due to a lack of accurate minute keeping it can be unclear what changes have been made to motions, and therefore the precise wording passed by council can be lost. If you feel that this policy document is inaccurate, please contact the Chair (chair@cusu.cam.ac.uk).

The policy document should be updated after each council by the CUSU Chair. Which “zone” of policy a motion is deemed to be under is at the discretion of the chair. If the chair is unable to make the changes in a timely fashion, this role should be delegated to the CUSU Secretary or other appropriate exec member.
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Access and Funding

ACADEMIC YEAR 2006/7

United for a Free Education

CUSU noted that variable fees have this year created two tiers of students in universities (those who pay them and those who don’t) and two tiers of universities (those that charge the maximum fee and those that don’t), that this year’s UCAS figures show that the introduction of top-up fees in England has led to a drop in applications of 13,000 (over 4.5%), that dropping applications has

disproportionately affected working class students and those from minority

backgrounds, that the government plans to review the £3,000 cap on variable fees in the future, and that many vice-chancellors have already expressed a strong desire to raise this cap, that this is part of New Labour’s attempt to create an education system suited to the needs of big business rather than the right to learn and contribute to wider society, that this is part of a neo-liberal agenda

for education that has been defeated in Greece and Latin America.

CUSU believes that education is a right and not a privilege, but government policies increasingly mean that this is not the case, that the only fair education is a free education, with the reintroduction of grants in place of loans, that means tested grants should be opposed for hitting LGBT, disabled and middle income students most, that the Greek students mobilised against university privatisation, and won, by building coordinated mass meetings and occupations on campuses and relating local struggles to the broader fight for a free education.

CUSU resolved to affirm its commitment to free education and non means tested grants for all, that the NUS should hold a first term national demonstration for free education in 2007, and annually until this demand is won, to use the momentum from national demonstrations to call mass meetings and local demonstrations and occupations, to facilitate a tour of Greek students (or other international students fighting back) around students’ unions to discuss how to win the fight for a free education, to use the examples of international struggle to build political activist networks that can provide the real base for a national education campaign, and to adopt the slogans ‘United for a free education’ and ‘Students not profit’.

Rally against top-up fees in Lent Term

CUSU noted the Higher Education Funding Bill passed in 2004, which would allow Universities to charge up to £3000 in Top-up fees, that Cambridge University is charging undergraduates the full £3000 starting from October 2006, that the parliamentary review scheduled for 2009 which could well result in the cap being lifted and Cambridge University opting to charge more in fees, and that the detrimental affects of top-up fees have already been demonstrated by the decrease of applicants to universities across the country.

CUSU believes in the principle of free education, that top-up fees will have a continued detrimental affect on access to Cambridge, that it is important that we make sure students are aware of the affects of top-up fees and that they are fully engaged in the debate, that we, as a Student Union, must demonstrate our opposition to top-up fees strongly and visibly.

CUSU resolved to hold a rally in Lent Term outside Senate House (subject to permission), to invite speakers to attend the event to support our stance on free education and opposition to top-up fees, to publicise the event widely across the University, in order for it to be well-attended, and to present a petition against top-up fees to the Vice Chancellor at the rally.
Comprehensive Campaign

CUSU notes the low number of students from a comprehensive school background applying to Cambridge University, that by examining data given to the Access Officer it becomes apparent one college, for example, had 65

applicants from Comprehensive schools juxtaposed with 156 applicants from Independent schools, that the University uses state school statistics rather than making this further distinction.

CUSU believes that this low number of applicants from Comprehensive schools is unacceptable, that by launching a campaign aimed exclusively at Comprehensive schools that we can help combat some of the alienation that pupils from these schools feel, and that by exposing the low number of

comprehensive school applicants that colleges may be embarrassed into action rather than hiding behind the façade of a high number of state school applicants.

CUSU resolved to grant the Access Officer £200 of the new Campaigns budget to enable them to travel the country in Easter term talking to Comprehensive schools, and to set up a CUSU access bus which will visit Comprehensive schools each Easter every year except this (not necessarily viable this year due to relocation of CUSU offices).

ACADEMIC YEAR 2007/8 XE "ACADEMIC YEAR 2007/8" 
HE Funding XE "HE Funding" 
CUSU noted: that, should the parliamentary review of the Higher Education Act (2004) in 2009 result in the cap being lifted and the University meet the targets laid out in the Office For Fair Access (OFFA) agreement, Cambridge University would be free to charge unlimited fees; the change in the political climate: though HE funding remained on the agenda, the political debate had shifted from free education/tuition fees to universal/variable fees; that the National Union of Students (NUS) annual conference passed a motion to establish a long term strategy in light of the 2009 review, and that the motion did not commit the NUS to the notion of free education; that preliminary analysis of UCAS data suggested that the new funding and government recruitment system was impacting upon the demographic of UK students, and that financial matters, however misconceived, remained a barrier to access to university, particularly to Cambridge.

CUSU believes: that the issue of the future of HE funding is a politically sensitive one, often provoking a huge range of opinions and, as such, consultation with the student body is imperative; that it is the responsibility of the Students’ Union to investigate all plausible avenues of funding models, in order to create a well-organised and informed platform in the lead to the 2009 review.

CUSU resolved: to mandate the CUSU Access and Funding Team to:

a) conduct an HE funding week in week two of Lent term, aimed at discussing the existing system and alternative funding models.

b) liaise with various appropriate sectors of the local community, as part of a broader outreach program and in order to make the week wide ranging in its appeal and its uptake.

c) invite speakers and relevant parties to participate in the discussions.

d) consult the student body in order to collate opinions on the issues surrounding HE funding.

to mandate the CUSU Access and Funding Team, with assistance from appropriate Executive members, to research and produce a report on HE funding options in advance of HE Funding week, to be presented to Council Lent I; to mandate the CUSU Access Officer to continue to publicise existing bursaries, financial support and costs of student life at Cambridge University; to set aside, for the purposes of HE funding week, previous policy on free education. 
Higher Education Funding XE "Higher Education Funding" 
CUSU noted: that nearly all English and Northern Irish universities would charge undergraduate tuition fees of £3,175 per year in 2008-9; that a government review of variable tuition fees would be commissioned in 2009, and that such a review could lead to the lifting of the cap on fees; that NUS policy stated that “while NUS should retain a principled commitment to the notion of free education, the focus for the 2009 review must be to secure a fairer funding system for all students, to defeat any attempts to lift the cap and further the destructive marketisation of HE”; that the Vice Chancellors of the Russell Group had publicly expressed their desire to see an increase in the cap to around £6000 per year.

CUSU believes: that any funding system should be free at point of entry; that a principled stance against fees is the most effective position for a students’ union wishing to win concessions of any kind; that CUSU should retain support for the abolition of fees, but that it should focus resources on working to keep the £3,000 cap and increase bursary provision; that Cambridge would struggle to attract its target widening participation audience should cost become even more of a factor in a prospective student's decision making process; that the promise of a comprehensive bursary system cannot always offset the risk associated with paying higher fees; that the shortfall in university funding cannot be met by students, and in order for Cambridge to maintain its world-class reputation, funding must be sought from other sources; that access to education should not be based on ability to pay and that financial incentives should not be a factor in a student’s educational choices; that the introduction of the cap has always been a political expedience to persuade students to accept fees in the short term.

CUSU resolved: to mandate the CUSU Access and Funding Team to take an active role in the formation of the NUS campaign against the lifting of the cap; to mandate the CUSU HE Funding Officer to organise and publicise a high-profile meeting to discuss tuition fees and their implications at the beginning of Michaelmas Term; to liaise with the Aldwych Group (Russell Group student unions) and local student unions to lobby the Department for Innovation, Universities and Skills (DIUS) and our institutions to keep fees in line with universities nationally; to coordinate efforts with sympathetic groups, such as the University and College Union (UCU) and Association for Teachers and Lecturers (ATL), to create a solid platform from which to campaign within the University; to fight the fear of debt amongst prospective students by publicising bursaries and promoting the economic benefits of a degree, and to give this information equal prominence to negative campaigning against an increase in tuition fees; to use CUSU’s presence on University committees to highlight this policy, where relevant; to replace previous CUSU Higher Education funding policy with the contents of this motion; to mandate each CUSU Officer with representation on governing bodies of the university to encourage the University to return to its anti-fees stance wherever there is an opportunity to do so.

ACADEMIC YEAR 2008/9

Students in the Red

CUSU Noted:

1. That NUS has called a national Day of Action for 5th November, and that there will be a regional demonstration in Cambridge to protest against the shortcomings of both the current HE Funding systems and government proposals to lift the cap on top-up fees. There has already been coordination between Cambridge, ARU, UEA and UCS students' unions to organise the demonstration, as well as a lot of work towards organising an HE funding debate this term;

2. That NUS recently released the "Broke and Broken" HE Funding report, which highlights how the current system of fees is harmful to students;

3. That it is CUSU and NUS policy to campaign for a better system of HE Funding, with a principled stance against fees, and a commitment to actively opposing the lifting of the cap;

4. Current CUSU HE funding policy, which mandates:

a) the CUSU Access and Funding Team to take an active role in the formation of the NUS campaign against the lifting of the cap;

b) CUSU to coordinate with local unions and organisations in this campaign;

c) CUSU to organise a public meeting this term about the effect of fees on students.

CUSU Believes:

1. That CUSU’s participation in the demonstration is essential in the fight against top-up fees and student debt;

2. That the imminent review of the cap poses a significant threat to students, and necessitates strong and persistent action, and that in order to effectively put the best interest of students on the government’s agenda, we need to be actively campaigning both locally and nationally in the lead-up to the debate on HE Funding;

3. That the raising of the cap would exacerbate student debt, be detrimental to access campaigns and students’ welfare and undermine the higher education system as a whole through increased marketisation and creating the conditions for a two tiered system of universities.

CUSU Resolved:

1. That CUSU actively participates in the planning of the demonstration and continues to coordinate with NUS and regional student unions;

2. That CUSU does so with input and feedback from the student body;

3. That CUSU HE Funding Officer and Access Officer continue with planning a widely advertised public meeting on the impact of fees on students in the lead-up to the demonstration, using this as a platform to promote the demonstration and inform students about these issues;

4. To mandate CUSU Student Unions Liason Officer to make contact with and coordinate with local sixth forms and colleges to participate in the demonstration;

5. To distribute information through the student media and colleges on the demonstration and HE Funding;

6. To use the HE Funding Cambridge Union debate on the 29th Oct to publicise the demonstration.

Student Loan Timing

CUSU Noted:

1. That a large number of Cambridge students rely upon their student loan to fund themselves throughout term;

2. That the Student Loans Company (SLC) requests term dates from UK universities, to determine the date on which students of that particular university receive their loans;

3. That students at the University of Cambridge currently receive their loans at the beginning of full term, despite many of them arriving earlier, either by choice or often by college requirement, within university term;

4. That the Statutes and Ordinances of the University of Cambridge provide:

The Michaelmas Term shall begin on 1 October and shall consist of eighty days, ending on 19 December. The Lent Term shall begin on 5 January and shall consist of eighty days, ending on 25 March or in any leap year on 24 March. The Easter Term shall begin on 10 April and shall consist of seventy days ending on 18 June, provided that in any year in which full Easter Term begins on or after 22 April the Easter Term shall begin on 17 April and end on 25 June.

Full Term shall consist of three-fourths of the whole term reckoned from the first day of Full Term as hereinafter determined.
5. That first year students almost inevitably arrive before the beginning of full term and face up to a week without their own finances, during which time they must provide for themselves and are often presented with college bills.

CUSU Believes:

1. That beginning university is daunting in itself, and that finance induced stress is simply unnecessary where everyone is entitled to a loan from the SLC;

2. That no student should, during term, be required to request a loan from a family member, bank, college or any other where they are entitled to a loan from the SLC and have not received it through no fault of their own;

3. That the receipt of loans at the beginning of full term as opposed university term may give rise to this and similar situations.
CUSU Resolved:

1. To lobby the University Office responsible for informing the SLC of relevant term dates to submit university term dates in the place of full term dates at the soonest available opportunity.
Education – a right not a privilege (for a national demonstration over fees, grants and marketisation in 2009)

CUSU Noted:

1. That after years of underfunding for post-16 education, the Government brought in tuition fees and then top-up fees;

2. That this academic year could see the lifting of the £3,000 cap on university tuition fees;

3. That students face soaring costs of living;

4. That student debt and poverty are already spiraling;

5. That the market dominates our education system from school to college to university;

6. That although Scottish, Welsh and Northern Irish university students studying in their own nation - and FE students under 19 - do not have to pay fees, they do not receive a living grant and are also forced into poverty and debt.

CUSU Further Noted:

1. CUSU Policy “Small Subjects” which affirmed CUSU’s commitment to small subjects in the University;

2. CUSU Policy “Collaborating with SUs on Fees Campaigning”, which resolves for coordinated inter-union campaigning leading up to the review on fees;

3. CUSU Policy “Higher Education Funding”, which resolved that CUSU “take an active role in the formation of the NUS campaign against the lifting of the cap”, return to an anti-fees stance “whenever there is an opportunity to do so”, and oppose the creation of a two-tiered fees system;

4. CUSU Policy “Students in the Red”, which states CUSU’s essential role in local and national campaigning.

CUSU Believes:

1. That fees worsen the already existing inequalities in higher education;

2. That fees are greatly accelerating the development of a competitive market between universities, with a tier of well-funded and prestigious institutions and another of less prestigious, underfunded ones;

3. That the market in education is detrimental to universities generally, erodes job security for staff, changes universities' funding priorities, and put small subjects under threat of closure;

4. That along with the absence of decent student grants, fees rule out the possibility of seriously expanding access; they force most students who do get to university into debt; and push many into casualised, low-paid jobs;

5. That lifting the cap will make all this worse.

CUSU Further Believes:

1. That the cap on top-up fees should not be raised;

2. That the growth in international students' fees should be halted and reversed;

3. That all fees in HE and FE should be abolished in favour of free education for all;

4. That every student over 16 should receive a living grant;

5. That marketisation in our schools, colleges and universities should be halted and reversed;

6. That education should be funded by progressive tax.

CUSU Resolved:

1. To sign the call recently launched by student union officers and activists from across the country for a national demonstration around these demands in London on the 25th of February 2009;

2. To mandate the Executive to hire at least one coach to go to London on the day, depending on take-up of tickets, and to subsidise the price of coach tickets for students to the point where they cost less than £5 return;

3. To mandate the Executive to promote the demonstration, print publicity for it, and distribute publicity in all colleges and lecture sites, with the aim of filling at least one coach on the day.
ACADEMIC YEAR 2009/10

Hypocrisy on student loans and fees

CUSU noted:

That New Labour’s student loan system was sold to this country on the basic principle that both the sums of money available and interest charged would be pegged to inflation – the Retail Price Index in March the preceding year (except that it can be reduced when major banks’ interest rates drop much lower) - so that in real terms students would consistently receive the same amounts of help and not be required to pay back more than they received;

The government’s insistence in 2007 that the March RPI had to be used consistently, in the face of objections as its value spiked to 4.8% that month;

That post-1998 students’ debts will increase in real terms due to the Student Loans Company’s announcement in May 2009 that the interest rate on loans for 2009/10 would be set at 0%, above RPI which was -0.4%, and NUS President Wes Streeting’s response,  “In the context of a recession, this is the best deal students and graduates could have expected”;

The announcement in July 2009 by David Lammy (HE minister) that tuition fees for 2010/11 would continue to rise with inflation, but maintenance loans and grants would be frozen, and Wes Streeting’s response – “It appears that the inflation rate is being applied where it suits universities, but not where it will improve student support. These real-terms cuts in student support will be felt in students' pockets.”;
That not only will maintenance be reduced for one year, but that without catch-up increases in future years this temporary freezing will result in a stealthy long-term reduction in the true level of support;

The motion “Students, the recession and the labour movement” passed by CUSU Council at Easter I 2009, which established current CUSU policy on tuition fees – opposition to them with a pragmatic focus on limiting the cap as long as they do exist.

CUSU believed:

That the implementation of maintenance funding and, as long as they are imposed on students, tuition fees, must be consistent and honest – insistence that pegging to interest rates must be maintained when it means more revenue, but abandoned when it becomes inconvenient, is fundamentally unacceptable;

That whatever Wes Streeting might think, a poor economic climate does not justify the use of his constituents as a piggy bank for the government to dip into when in trouble – which in real terms is precisely what the 0% rate does;

That the harm these policies will inflict on students and their educations will be significant, on those already forced to work to supplement loan/grant income (if they can even find a job or are permitted to work by their colleges), and on poor families which are already stretched supporting relatives who are studying.

CUSU resolved:

To reiterate its desire for the abolition of tuition fees as well as its commitment to minimising the harm and injustice they inflict in the interim;

To condemn the government’s blatant, self-serving hypocrisy on the matters discussed above;

To mandate the President and HE Funding Officer to write together to David Lammy, Minister for HE, conveying this condemnation and demanding:

That in particular, levels of student support for 2010/11 not be frozen, and if this is no longer possible, that levels be raised more the year after to return them to their previous trajectory;

That interest rates on student loans be sufficiently low next year to compensate for the 2009-10 0% rate;

That in general, pegging to inflation must be done fairly and consistently – in accordance with his government and his party’s own promises;

To mandate the President to write to Wes Streeting, expressing CUSU’s support for his statements on the freezing of maintenance while fees rise, but puzzlement that he failed to apply the same logic (“It appears that the inflation rate is being applied where it suits universities…”) to the 0% interest rate and call the government out on its damaging hypocrisy, and demanding that he take a stronger line in favour of his constituents’ welfare in future;

To call on the University authorities to join our opposition to hypocrisy and our defence of their students’ welfare.

Exploiting Aspirations

CUSU Noted:

The recent growth in the number of organisations charging prospective applicants for advice, help with their application and interview preparation;

These organisations often employ current students;

These organisations have contacted common room Access Officers and, Communication Officers, and  Presidents as well as individual students in order to advertise jobs and promote themselves;

These organisations have no official link with or endorsement from the university and no special knowledge of, or insight into the admissions process;

The Cambridge Admissions Office (CAO) and CUSU offer information , advice and guidance to any prospective applicant individually as well as at open days and other admissions events entirely free of charge.

CUSU Believed:

That the university’s admissions policy is fair and transparent;

These organisations perpetuate negative stereotypes about the admissions process; 

These organisations undermine the work of individual access teams across the University;

They are making profits by exploiting the fears of prospective students, either indirectly through advertising or directly through charging prospective students for their services, and the poverty of current students, and as such are contributing to the marketisation effect within higher education, more generally, within the country ;

Negative stereotypes, perpetuated by these organisations, deter people from applying to Cambridge;

The suggestion that there are back doors into Cambridge is both untrue and harmful to access;

The value of individual students’ opinions on course structure and the admissions process are best exercised within the existing structure of college and university open days, and a variety of disseminated materials including alternative prospectuses.

CUSU Resolved:

To reject requests to work with these organizations;

And to write to them and explain why;

And in doing so request a caveat on the individual pages of their websites that ‘This website has no association with the University of Cambridge, its colleges, its affiliated institutions, its faculties, its departments, CUSU, the Cambridge Admissions Office or the GU’;

To investigate schemes and initiatives to provide more support for applicants when preparing for interview;

To mandate the CUSU Access and Funding team to arrange media activities and publicity to make clearer to prospective applicants the insidious nature of these organizations;

To mandate the CUSU Access and Funding team to seek stronger condemnation of these groups from the University;

To encourage JCRs/MCRs and students not to participate in schemes run by these organizations;

To mandate the CUSU Access and Funding team to write to the Oxford University Student Union Access Officer to urge them to put the same pressure on their University to condemn these groups.

Up-front fees

CUSU Noted:

A number of JCRs and MCRs have complained of sudden and significant changes to the way in which colleges collect money from their students;

Some colleges have recently introduced a requirement for international students to pay course fees up front instead of paying in termly instalments;

A number of colleges require a deposit at the start of each year and this is often not advertised to prospective students;  
These deposits are often taken at the start of the first term of the first year and not returned until the final term of the final year.
CUSU Believed:  
Recent changes to the payment requirements for some international and College fees were not well advertised to current students or incoming student, who were only made aware of this requirement upon arrival in Cambridge;

Colleges have a responsibility to ensure that any significant changes to payment of college bills/course fees are effectively communicated to those affected;

That presenting students with unexpected bills can cause unnecessary financial and emotional stress particularly among new students, who incur a higher number of significant one-off charges;

That not all students are able to produce thousands of pounds with only a few weeks’ notice;

Taking deposits from students at a time when they incur a significant number of one off costs and may not have received their bursary or student loan income is unfair;

That requiring all students to pay a significant upfront deposit disproportionately affects students of low incomes and disadvantaged backgrounds, in particular independent students and young carers;

Furthermore, it is detrimental to Access.
CUSU Resolved: 
To mandate the CUSU Welfare & Graduates Officer to table a paper covering the issues described in CUSU believes 1 and 2 at the Senior Tutors' welfare and finance committee;

To mandate the CUSU Access Officer to table a paper covering the issues described in CUSU notes 3 and CUSU believes 4 at the Outreach Steering Group, the Undergraduate Admissions Forum and the Mature Students Working Group;

To mandate the Common Room Support Officer to compile a report on up-front charges and fees levied by colleges on students.
Colleges

ACADEMIC YEAR 2006/7

Setting Up Of Financial Database

CUSU noted the difficulty of financial negotiations with colleges, in particular with rents, and that up to date information can be hard to get hold of.

CUSU believes that a financial database amongst all colleges would aid related college negotiations, and that this database must have a formal infrastructure, be easy to use and have a greater longevity.

CUSU resolved to work with the CUSU webmaster in setting up a finance database, and when completed to advertise it accordingly to the relevant parties.
GEEMA/Ethnic Minority Representation

CUSU noted that the number of students from Ethnic Minorities in Cambridge is an issue of concern, that a significant number of college unions lack specific representation for ethnic minority students, the work done by the University and CUSU through GEEMA and that it is appropriate for CUSU to encourage college unions to exercise best practise.

CUSU believes that ethnic minority representation, at all levels of the university, is necessary, and would benefit access to such groups, and that colleges should be encouraged to have an ethnic minorities or GEEMA representative on their exec or a subcommittee of their exec.

CUSU resolved to encourage colleges without such representation to provide this in future, to mandate the Access Officer to contact all colleges without ethnic

minority representation, and encourage them to take part in University wide

access initiatives geared towards a greater number of applications from ethnic minorities.
Student Liability for College Governance

CUSU noted that the introduction of a new Charities Act potentially carries significant impact for the governance of the institutions in which we are involved, and that the CUSU has already committed itself to conducting an internal governance review, that Colleges are facing similar challenges, especially with respect to defining those people who will be considered Trustees of the several Colleges, that a paper has been circulated over the past several months, through the Bursar’s Committee, to various colleges.  The paper includes a series of opinions with regard to legal jeopardy.  One of these opinions is that Junior Members, regardless of whether they are excluded from much of the legally sensitive business of a college, still participate in the “general” functioning of the college.  They therefore should be considered legally liable trustees so long as they sit on the college’s main ordinary executive body (i.e.,the College Council, even if it is subservient to a Governing Body),  and that, after strenuous objection at the Governing Body meeting of one College, the matter was passed back to the Bursar’s legal subcommittee for review.  The response was to uphold the initial opinion.

CUSU believes that in any legal or social situation, liability must be contingent on responsibility, that it is entirely unacceptable for members of Colleges to be held to account for actions in which they are allowed little or no say and of which they are allowed little or no knowledge, that the issue in question is stark and imminent, and it should not be confused with a wider effort on the part of students’ unions to narrow the scope of Reserved Business.  The most important issue in the short term is the ability to either access all necessary documents within the charity of which you are a Trustee or to be expressly protected from all legal or other liability for the actions of the charity, and that urgent clarification and direct discussion are required to protect student leaders from being punished by a profoundly unjust and asymmetrical situation.

CUSU resolved to condemn any state of affairs in which students may be seen as responsible for that over which they are actively denied knowledge and/or control, to demand, without prejudice, that student leaders on College executive bodies or the University executive bodies either
a) Be given full and unfettered access to all documentation of the internal operations of the charities they govern, or
b) Be expressly protected from all legal or other liability for actions taken by their charities, without need to apply to either the courts or the Charity Commission for a waiver after legal proceedings have begun.

To urgently seek meetings and/or correspondence with the following parties regarding the issue of liability:

a) David Howarth MP (Cambridge)

b) Lord Bassam of Brighton, who was active in the originating Bill.

c) The Charity Commission

d) The Bursars’ Committee subcommittee on legal matters

e) The National Union of Students

To report to Council at Easter II as to progress on the question of liability and withheld business, which should be undertaken by the CUSU President.
ACADEMIC YEAR 2008/9
Reserved Business and Student Liability for College Governance

CUSU noted:

Lapsing policy: Student Liability for College Governance;

That some Colleges continue to deny effective representation of Junior Members by excessive and regular use of the ‘reserved business’ label;

That it is still potentially possible for Junior Members to be regarded as College Trustees and thus held legally responsible for issues on which they have been denied information.

CUSU believed:

That student representation in colleges is essential;

That such representation is severely hampered by the widespread use of ‘reserved business’;

That in any legal or social situation, liability must be contingent on responsibility;

That it is entirely unacceptable for members of Colleges to be held to account for actions in which they are allowed little or no say and of which they are allowed little or no knowledge;

That the need to redress this legal asymmetry is urgent.

CUSU resolved:

To condemn the abuse of ‘reserved business’ by College or University committees;

To condemn any state of affairs in which students may be seen as responsible for that over which they are actively denied knowledge and/or control;

To lobby Colleges and the University to grant student leaders on College executive bodies or the University executive bodies full, appropriate access to documentation of the internal operations of the charities they govern;

To demand that Colleges and the University ensure that representatives who are not granted such access be expressly protected from all legal or other liability for actions taken by their charities, without need to apply to either the courts or the Charity Commission for a waiver after legal proceedings have begun;

To mandate the CUSU Coordinator to ensure that information about the law is available for college representatives who are concerned about their liability as trustees.

ACADEMIC YEAR 2009/10
Sky TV: subscription costs

CUSU Noted:

That a number of Common Rooms in Cambridge subscribe to Sky TV as a service to their members;

That Common Rooms do not benefit financially from this arrangement;
That Sky TV nevertheless treat Common Rooms as commercial operations – such as pubs or bars – and accordingly charge a commercial rate of approximately £4,400 annually;
That, relative to Common Room expenditure, this is a significant amount of money.
CUSU Believed:  
That Sky TV have failed to distinguish between student-run, membership-based college Common Rooms and full-scale commercial operations such as pubs or bars;

That Sky TV have therefore failed to understand the Oxbridge collegiate system;

That £4,400 is a significant financial burden for Common Rooms, taking resources away from welfare provision, support for clubs and societies, and other Common Room activities;

That some Common Rooms are currently unable to justify expenditure on Sky TV at all;

That Sky TV are not charging Common Rooms appropriately;

That many students benefit from and enjoy the services offered by Sky TV.
CUSU Resolved: 
To mandate the CUSU President to contact Sky TV on behalf of the Common Rooms to negotiate a fairer charge for their services;

To invite each Common Room (in the person of the President or a deputy) to add their signature to the initial correspondence;

To coordinate these efforts with the Common Room Support Officer and other appropriate members of the Executive of Oxford University Students’ Union (OUSU).
Education

ACADEMIC YEAR 2006/7

Broadening the Triposes

CUSU noted the Vice-Chancellor's speech to the Regent House on the 2nd October 2006 in which she asked:

"There is a Natural Sciences Tripos, and so why not a Social Sciences Tripos, a Technology Tripos, or a Humanities Tripos? Could permitted 'borrowings' from other Triposes be wider-ranging without losing their coherence? Do our courses follow conventional pathways at the expense of the less trodden? Should students have more opportunity to broaden their knowledge toward the end of their studies, when they understand better what more they might wish to learn?"

CUSU resolved to support the suggested broadening of the Triposes and the possibility of allowing greater borrowing between them, as long as (a) those students who wish to specialise are still permitted to do so and (b) the University ensures that there is sufficient administrative support for those students taking more complex inter-departmental or inter-faculty courses.

Building Feedback for Students into the Exam Process

CUSU notes that there is currently no feedback available to undergraduates on their performance in non-final year exams, and that examiners’ notes are destroyed once the papers have been marked, that there is no access for students, their supervisors or their directors of study to their exam papers once they have been marked. Therefore in cases where student performance is at odds with what has been predicted by supervisors there is no way for the

students, the supervisors, or the directors of studies to evaluate the reason for the discrepancy and take appropriate measures, that this lack of transparency makes it difficult if not impossible for administrative errors involved in the

marking process to come to light, that this lack of transparency makes it

difficult if not impossible for the monitoring and evaluation of patterns of

exam success related to: the teaching practices of individual Supervisors; the

differing practices for exam preparation of the various colleges; the differing

practices for exam preparation of the various faculties and that the current procedure for requesting the re-marking of examination papers is designed in such a way that re-marks very rarely occur, regardless of the level of concern on the part of students, their tutors, their supervisors, or their directors of study.

CUSU believes that examinations are an important part of the learning process for students and feedback on their performance would greatly contribute to their progress through the Cambridge system, that transparency in the examination system would enable greater understanding on the part of the University and the faculties of existing and potential weaknesses and inadvertent biases inherent in the system.

CUSU resolved to support the right of students to receive feedback from their exams, to encourage transparency in the examination system, and to mandate the Academic Affairs Officer to bring this matter to the attention of the appropriate committee and subsequently to report back on his findings at the CUSU Council as soon as possible.

Guidelines and Training for Supervisors

CUSU noted that the quality of student supervisions varies widely, particularly with regard to: supervisors’ level of understanding of what exactly is required of students sitting examinations in Cambridge; supervisors’ level of commitment to the supervision of students; supervisors’ commitment to keeping up to date with the material and subjects on which they supervise students, that there is currently no adequate system in place to ensure that supervisors are aware of the precise requirements of the Cambridge examination system. This makes it difficult for even the most conscientious of supervisors to structure their teaching in a way that acknowledges these precise requirements, and that there is currently no adequate system in place for the monitoring of the performance of supervisors.

CUSU believes that the supervision system is one of the great strengths of the Cambridge collegiate system, but that the full potential of the supervision system is undermined by the lack of a consistent process of training and monitoring of supervisors, and that this results in an unnecessarily wide variation in the quality of teaching available to students, which impacts upon their ability both to develop their skills within their subject, as well as their ability to convey their skills successfully during the examination process.

CUSU resolved to encourage a consistent programme of training and assessment of supervisors, to recommend that the study of supervisions initiated by the Engineering Faculty be used as a starting point for designing a University-wide evaluation of the current supervision process, to mandate the Academic Affairs Officer to bring this matter to the attention of the appropriate committee and subsequently to report back on his findings at CUSU Council as soon as possible and to uphold and reinforce existing CUSU policy.

Faculty Representation

CUSU noted that there are 23 faculties in the University, each of which is managed by a faculty board, that each faculty board is responsible for

(under Statute C,IV and Ordinances, Chapter IX ): 

(a) Preparing the teaching programme of the Faculty 

(b) Ensuring the provision of adequate facilities for research

(c) Ensuring that teaching given is of a high standard 

(d) Authorising courses of lectures and other instruction 

(e) Preparing changes to the tripos and examination requirements

(f) Suggesting any other changes which it thinks are appropriate.

That each faculty board has three student ('class f ') members, except for Veterinary Medicine, which has two, that each student member may represent and be elected by all the students in a faculty or, alternatively, represent a specific department (e.g. 'ASNAC', 'Geography' &c.) or course (e.g. 'PGCE', 'Graduates').

Graduate members of faculty boards sit on the Graduate Union Council and the majority Aldwych Group Unions who's councillors sit ex-officio (rather than being directly elected) have their university's equivalent of student faculty board members as councillors, and that only college student union representatives

are able to vote on motions concerning affiliation fees.

CUSU believes that the faculty boards, by being responsible for education, have a great impact on students, that CUSU can effect change on faculty decisions due to having many officers sitting on higher committees in the University which

ratify faculty board decisions, that on many recent university education issues (e.g. the closure of the undergraduate Hindi and Sanskrit courses), CUSU has been almost silent, that many other policies which apply equally to the University and the colleges (e.g. ethical investment policies) have not included policy for the University, that in order to rectify these deficits in the outlook of CUSU, those who represent students to the University should sit alongside those who represent students to the colleges, and that student members of the faculty boards are the appropriate people to do this, by giving them votes on CUSU Council.

CUSU resolved to mandate the DPC to include voting rights at CUSU Council for one student member of each faculty board in their current proposed constitution.
Small Subjects

CUSU noted the current re-organisation of Oriental Studies, and the previous plans to close the Architecture Faculty, that despite their size, a substantial

number of students, both undergraduate and graduate, study in these  departments.

CUSU believes that the position of minority subjects within the university should be upheld, that the closure or fragmentation of these subjects should be avoided at all costs.

CUSU resolves to support students from minority subjects in resisting negative changes to their departments, to defend minority subjects on all University committees, to advertise to students the current risks to minority subjects, and celebrate their diversity.

Oxbridge Essays

CUSU noted that Oxbridge Essays is a company which pays students to produce original essays for other students, and there has been an increased level of advertising on behalf of Oxbridge Essays recently in the student press.

CUSU believes that Oxbridge Essays contributes towards plagiarism at best, and cheating at worst, that Oxbridge Essays damages the education of both Oxbridge students, who are already under pressure to produce significant amounts of work already, and the students who purchase the essays, who have little incentive to do independent work if they can buy an essay for submission/"reference", and that legislation is needed to stop such companies making a mockery of Higher

Education

CUSU resolves to put pressure on the government to legislate against Oxbridge Essays and similar groups and to encourage students not to sell essays to or purchase essays from such groups.

Plagiarism Awareness and PDE
CUSU noted that the reasons students plagiarise are complex and it is important to distinguish between intentional and accidental plagiarism. Many students

commit plagiarism unwittingly for a number of reasons: 

a) Appropriate referencing techniques are not taught sufficiently

b) Students from different educational backgrounds and traditions are not given adequate induction

CUSU also noted that last year in the University there were thirty cases of suspected plagiarism in assessed work, that students can face harsh penalties for plagiarising, that the University has purchased a license to use Plagiarism Detection Equipment (PDE) known as ‘Turnitin’, which can detect copied work from published papers, books and student essays submitted past and present in

Cambridge and throughout the UK and US - Currently a majority of UK Universities subscribe to it. (For this academic year PDE will be used in a limited capacity for cases of suspected plagiarism in assessed work.). 

CUSU further noted that students currently have no access to PDE, that PDE is a powerful tutorial tool and some Universities give students access to it, that NUS policy encourages giving students access well in advance of deadlines to use for self-checking and self assessment, that PDE requires files in particular formats, that these formats are not always convenient for students or appropriate for their type of work, that the University held a Plagiarism Awareness Day on 3rd May for

Graduates and Staff, and launched a website for Undergraduates, after this

was proposed by the CUSU Academic Affairs Officer, and that the University’s policy is that there should be more emphasis on the prevention of plagiarism rather than punishment.

CUSU believes that the University is making efforts to raise awareness but more effort must be made, that when PDE is used more broadly students should have access to it, that to use PDE as a matter of course would imply an unjustified distrust of all students, given that student sign declarations promising that their work is their own, and that students should be allowed to submit work in a format convenient to them and appropriate to their work.

CUSU resolved to lobby the University to raise more awareness of plagiarism, to lobby the University to allow students full access to PDE; to present work in formats convenient to students and appropriate to their work and to only use PDE for tutorial reasons or in cases of suspected plagiarism.

ACADEMIC YEAR 2007/8 XE "ACADEMIC YEAR 2007/8" 
QAA Audit XE "QAA Audit" 
CUSU noted: the Quality Assurance Agency (QAA) was auditing Cambridge University in January and February 2008, although the audit process has already started; this was part of a rolling 6 year cycle which the QAA undertakes to audit all Higher Education institutions. The University was last audited back in 2002/3; the QAA was the agency with responsibility for enforcing standards in teaching and learning in Higher Education; that a crucial part of the audit was the submission of 2 reports. One was a submission by the University. The other was a Student Written Submission (SWS) written by officers of the Student Union; the SWS had to concentrate on issues affecting teaching and learning only; the SWS had to arrive at the QAA’s offices by Tuesday 18th December 2007; the CUSU Academic Affairs Officer (AAO) had been working with the University throughout the audit process to date; the CUSU AAO, CUSU President and GU President had met with the Assistant Director of QAA responsible for the audit to discuss student and sabbatical officer involvement in the audit process on 6th September 2007; the University Education Section had in principle agreed to provide CUSU with some financial help in the production of their report.

CUSU believes: the SWS provides an excellent opportunity to give a high profile to CUSU’s Education and Access Campaigns; student involvement in any inspection of teaching and learning is crucial and all opportunities for students to give their opinions should be taken.

CUSU resolved: to mandate the CUSU Academic Affairs Officer to coordinate the research for the report and to be the chief author of the report; to mandate the CUSU AAO to produce a draft report, if feasible, for Council Michaelmas III and the final draft for Michaelmas IV; to mandate the CUSU Education Team and appropriate other CUSU Executive members to assist the CUSU AAO; to mandate the aforementioned officers to consult as widely as possible in the production of this report, utilising the following elected representatives to reflect the spectrum of undergraduate and graduate experiences: Faculty Representatives (graduate and undergraduate); the CUSU Executive; College AAOs and the GU; to accept the preliminary plan of the student submission.

CUSU Learning and Teaching Strategy (LTS) XE "CUSU Learning and Teaching Strategy (LTS)" 
CUSU noted: that the CUSU Academic Affairs Officer, along with relevant part-time Executive members had often been mandated to represent a certain CUSU policy to the University. However, on many issues that CUSU was actively promoting and that the University was investigating, CUSU had no current policy; that the CUSU Sabbaticals changed yearly, leaving a lack of continuity in the activities they undertook and a lack of institutional memory; that changing University position and policy was often a long and arduous process which could take many years and therefore span the lifetime in office of more than one CUSU Sabbatical; that the University had a ‘Learning & Teaching Strategy 2006-9’ that outlined what it was planning to do over the next two years regarding a number of learning and teaching issues relevant to students; that CUSU had no long-term strategy similar to the University’s and, as a result, was missing out on the ability to interact, influence and further the interests of CUSU and the student body effectively on a number of pertinent issues that the University was looking into; that the CUSU Academic Affairs Officer 2006-7 wrote a ‘CUSU Learning and Teaching Strategy (LTS)’, which had subsequently been elaborated on and refined by the 2007-8 CUSU Academic Affairs Officer. The Strategy tied current CUSU Policy into the aims of the University Strategy, as well as elaborating CUSU’s position and how we hoped to interact on a number of other issues.

CUSU believes: that the lack of a long term strategy with regard to educational issues is detrimental to the work of CUSU in terms of both continuity in ongoing issues as well as in devising a longer term outlook in how we will approach major issues; that in producing this LTS, CUSU will be informing its members on a number (but not all) of the issues that it will be working with or lobbying the University on over the coming 18 months; that this document would be ideally suited for referencing within the Student Written Submission that CUSU is writing for the University’s upcoming QAA Audit. On top of this, it will be of great use for ongoing work that CUSU is looking to undertake as well as for any future campaigns and projects.

CUSU resolved: to approve the CUSU Learning and Teaching Strategy 2007-9; to mandate the CUSU Academic Affairs Officer to publicise and promote this strategy in Lent Term 2008; to mandate the CUSU Academic Affairs Officer to send a hard copy of the strategy to each college Academic Affairs Officer, as well as all of the newly elected Faculty Board members.

QAA Student Written Submission (SWS) XE "QAA Student Written Submission (SWS)" 
CUSU noted: that Council passed policy in Michaelmas I ’07 mandating the CUSU Academic Affairs Officer to produce the Student Written Submission (SWS) for the upcoming Quality Assurance Agency (QAA) Audit in February 2008; that the CUSU Academic Affairs Officer had undertaken a wide reaching consultation with a number of groups, in conjunction with the CUSU Education Team; that the University only produced the first draft of their submission in the last few weeks; that the consultation process had a number of setbacks due to an inability to effectively engage and communicate with large enough numbers in focus groups and, as a result, had required CUSU to undertake an even wider consultation that had taken longer than expected; that the initial motion mandated the CUSU Academic Affairs Officer to produce the final report for Michaelmas IV; that the current draft of the report was attached, but that this was likely to be redrafted as minor corrections and further bits were added between now and the final deadline for the submission of the report (18th December 2007).

CUSU believes: that the report accurately details students’ opinions on learning and teaching at Cambridge University; that the report covers all issues of concern amongst students at Cambridge University, while highlighting areas of good practice at the same time.

CUSU resolved: to approve the draft form of the report to be sent as the submission by CUSU to the QAA (attached to the motion); to allow the CUSU Academic Affairs Officer, in conjunction with the CUSU Education Team and CUSU Sabbaticals to finalise the report to be sent to the QAA; for the submission to be released in its final form, assuming that CUSU is allowed to do so by the QAA; to mandate the CUSU Academic Affairs Officer to continue to work on issues that arise from the research undertaken to compile this report, and to where necessary delegate this to appropriate CUSU officers.

Review of Graduate Education Working Group XE "Review of Graduate Education Working Group" 
CUSU noted: a review committee was established by the General Board in 2005 to look into Graduate Education within the University of Cambridge; this committee had now finalised its review and has presented its report to several different committees within the University; many of the recommendations contained within the report could considerably change the graduate students’ experience within the University, including (but not exclusively) on a collegiate, departmental, and financial level; the report was in a ‘consultation period’ whereby many Colleges and Departments were considering their official response to this document, before a steering group was appointed by the University to oversee its implementation; this consultation period had given an opportunity for CUSU and the Graduate Union (as the two groups which represent graduate students) to pool resources and provide a co-ordinated response to this document. This had resulted in a student working party being established.

CUSU believes: that many aspects of this report are desirable for graduate students, and CUSU should make sure that these are acknowledged and supported within the University; that CUSU (through the working group) should highlight the elements of the report that it feels are not in the best interests of graduate students; that there is potential to work with other interest groups within the University on our response to this review.

CUSU resolved: to support the establishment of a student working group to examine the Review of Graduate Education; for the Working group to review the document produced by the University from a student perspective and provide a co-ordinated response on behalf of the two student organisations; for the working group (and designated members) to work with other interest groups within the University to share ideas and information on the document; for the working group to establish a list of amendments (if needed) to the Review of graduate Education, that the student representatives should be pushing for on a University wide level.

Faculty Forum Constitution XE "Faculty Forum Constitution"  
CUSU noted: Article E of the CUSU Standing Orders - The Faculty Forum; that the Faculty Forum Constitution didn’t account for the recent changes to the Standing Orders; that other parts of the Faculty Forum Constitution are felt by the CUSU Education Team to be detrimental to the effective working of the Faculty Forum; that the current Faculty Forum constitution (in the CUSU Standing Orders) required any changes to be ratified by Council.

CUSU believes: the Faculty Forum is an important body in both the work of CUSU, in supporting Faculty Reps and in allowing the CUSU Education Team to carry out its work effectively; that the Constitution should be updated to reflect the new Standing Orders; that Council should ratify the changes that the Faculty Forum themselves have voted for.

CUSU resolved: to accept the changes to the Constitution as voted for by the Faculty Forum; to amend Article E of the Standing Orders to the newly approved Faculty Forum Constitution.
MML Fees XE "MML Fees" 
CUSU noted: that Modern and Medieval Languages students and Faculty of Asian and Middle Eastern Students currently pay 50% of tuition fees in their year studying and living abroad; that during their year abroad MML students are entitled to four hours’ supervision, and that such supervision is often difficult to arrange; that this equates to a current cost of £383.75 per hour of supervision; that current provision for Year Abroad support is inconsistent and often insufficient; that some FAMES students are not entitled to work in their host country during the year abroad; that FAMES students who do not work, or who do not have the opportunity to work, must also pay course fees to their host institution on top of the Cambridge tuition fees.
CUSU believes: that MML and FAMES students are not in residence in Cambridge during their Year Abroad, and often do not see any return on the fees that they pay; that Cambridge has one of the least structured Year Abroad programmes, and that whilst flexibility is valued, it is important that support systems are readily in place.

CUSU resolved: to work with other students’ unions to lobby nationally and within Cambridge for the removal of 50% fees for Year Abroad students; to lobby the University to:

a) Provide consistent and accessible help in writing CVs, applying for jobs and preparing for interviews in foreign countries.

b) Provide supplementary conversation and business language classes.

c) Improve the currently difficult-to-navigate employment database.

d) Increase contact (including distance contact) with supervisors in Year Abroad projects.

e) Provide adequate and up-to-date information about the costs of the year abroad to undergraduates and prospective undergraduates.

f) Provide financial help and assistance to those who need it for cash-flow problems.

Joint Committee on Academic Performance Report XE "Joint Committee on Academic Performance Report" 
CUSU noted: the publication of the JCAP report into “The Undergraduate Experience of Cambridge Among Three Ethic Minority Groups”; that the recommendations of this report were:

a) Some students are in situations of severe financial hardship. Amongst those students are a number from single parent families and larger families whose parents are less likely to be able to offer them financial help and support. Many of them have to work in the vacations to support themselves. Further ways of offering students, in the worst financial situations, additional funding could be explored. 

b) Amongst some ethnic minority students, complex family obligations during the vacations can lead to little academic work being done during the vacation. Ways could be investigated of offering these students accommodation in Cambridge beyond the end of term or before the start of term, in order to give them the personal 'space' to supplement their term time studies. 

c) For Muslim students especially, the prevalence of alcohol at social events can lead to a sense of being excluded from the social life of many College and University social and sporting events. The number of social events without alcohol could be increased. This would be especially effective during Fresher's week, as this was identified by respondents as a critical time for developing a sense of 'belonging' at Cambridge. 

d) Halal food should be available in College canteens, to respond to the needs of Muslim students.

That as of yet not enough has been done to ensure that the JCAP results have been followed through.

CUSU believes: that the University should be commended on taking the initiative to look into this problem; that the report focussed too much on the background and external factors that may account for undergraduate achievement amongst the specified minority groups and not enough on internal factors within the University; that the questionnaire failed to ask students directly about how they felt their ethnicity affected their academic performance; that it is a shame the findings were limited by the small sample size, but the fact the sample size is so small is an issue that needs to be seriously addressed; that if Cambridge prides itself on being an inclusive place the findings in the report on “fitting in” are worrying; that some of the recommendations fall as much on the student body as they do on the University; that the recommendations are good as far as they go and should be followed up with some form of inventory to ascertain how the well the recommendations are being implemented on a college level.

CUSU resolves: to create an inventory to be sent out to all colleges; to work with the Black Students Association to apply pressure on those colleges that have made the least changes based on the JCAP results and to distribute relevant information to JCR’s and MCR’s.

Extra Curricular Activities XE "Extra Curricular Activities" 
CUSU noted: that students come to Cambridge primarily to gain an education; that many students are involved in extra-curricular activities during their time at Cambridge, varying from sports to debating, cultural societies to involvement in their JCR/MCR; that a number of colleges are introducing academic room ballots, often not accounting in any way for extra-curricular activities; that some colleges are actively selling off playing fields and discouraging people from undertaking activities outside of their studies.

CUSU believes: that whilst studying to obtain your education is vital, that University is about more than just academic knowledge and skills. Personal development and important social skills are also of great importance at University; that the large number of societies at Cambridge reflects the wide range of activities in which students can participate and the diversity of the environment in which we study; that personal development during your time at University is an important life skill; that colleges should recognise the benefits of nurturing well-rounded students and encourage students to participate in extra-curricular activities.

CUSU resolved: to support students’ ability to participate in extra-curricular activities whilst at Cambridge and to encourage students to participate; to encourage colleges to effectively support extra-curricular activities as part of the wider personal development of students; to support JCRs/MCRs where the JCR/MCR so wishes against any attempts to introduce academic room balloting which doesn’t take sufficient consideration of the impact on extra-curricular activities; to support JCRs/MCRs where the JCR/MCR so wishes in any campaigns to safeguard and/or improve provision or support for extra-curricular activities within college; for CUSU to continue its provision of support to societies in the form of Societies Training, the Societies Fair, the Societies Directory, other services provided within CUSU and through continued representation on the Societies Syndicate, its Technical Committee and the Sports Syndicate.

Saturday Exams and Lectures XE "Saturday Exams and Lectures"  

CUSU notes: that lectures and end-of-year exams in a number of subjects take place on Saturday; that Saturday lectures are not well attended; that in 2003, thanks to a reordering of their timetable, the Department of Engineering managed to remove Saturday lectures, without having to cut down the curriculum; Saturday is the Sabbath (Shabbat) for Jews, when work is forbidden; that during term time, those Jews who wish to observe the Shabbat are forced to simply miss lectures; that during the exam period, those Jews who wish to observe Shabbat are forced to be accommodated by members of the Cambridge residential Jewish community during their exams, and take their exam on the following day; CUSU is mandated to protect minority students from discrimination.

CUSU believes: that Saturday lectures are not conducive to a regular pattern of study for students; that, when preparing for exams, having a regular pattern of work is an advantage; that being kept incommunicado, in an unfamiliar household, for the day before the exam, places a student a disadvantage; that missing lectures is detrimental to a student's education; that the current situation therefore discriminates against observant Jews.

CUSU resolved: to contact the University authorities with the aim of rescheduling Saturday exams to weekdays; to mandate the Education and Welfare Teams to work together to campaign to end the practice of Saturday exams and lectures in Cambridge University.

Declared to Have Deserved Honours XE "Declared to Have Deserved Honours" 
CUSU noted: the current University system of allowances
 for candidates who suffer from “illness or other grave cause”; the most likely outcome (if successful) appears to be to award the candidate “Declared to have Deserved Honours” (DDH) which essentially means you would have got somewhere between a third and a first; that when this is awarded in the final year it is usually what students will state as the class they obtained in their degree; the statement of the Independent Adjudicator for Higher Education, Baroness Deech of Cumnor in the County of Oxfordshire, in her annual report “The OIA has accordingly taken the view that the preferred satisfactory resolution for an aggrieved student involved in an academic appeal is the opportunity to re-sit the disputed examination and to be given the best possible chance to demonstrate his or her worth.”
; that CUSU has actively campaigning against DDH in the past; the document “Appeals in Cambridge”
 written by Daniel Blaney, CUSU Academic Affairs Officer 1999-2000 calling for changes in the Cambridge appeals system; that most other Russell Group Universities including Warwick, Liverpool, Birmingham, Southampton, Imperial and Oxford allow students the possibility to re-sit examinations in certain cases; that there has been a review in the working of the Allowances Committee.

CUSU believes: that to award a student DDH after three years of work is not fair and not reflective of their ability; that a DDH is not widely understood outside of Cambridge; that the award of a DDH can hinder a student’s career; that Baroness Deech is correct in her statement above; that one week of ill health should not have such a huge effect on someone’s life.

CUSU resolved: to liaise with other interested parties such as the Graduate Union and the Disability Resource Centre on moving this forward; to mandate the CUSU Education Officer to further research the procedures in place at other Universities; to mandate the CUSU Education Officer to further research the understanding of DDH by both companies and other Universities.

Anonymous Class Lists XE "Anonymous Class Lists" 
CUSU noted: that currently students’ exam results are published as class lists on Senate House; that other people can find out your exam results before you; that results day is a stressful time and many would like the option to receive them in a less public way; that in some faculties there is a great tradition associated with the way class lists are announced; that other institutions use other methods to make the lists anonymous such as publishing by candidate number rather than name; the introduction of CamSIS and its potential for disseminating information in a secure way.

CUSU believes: that students have the right to be the first to know their exam results; that a student should be able to keep their exam result private if they wish to.

CUSU resolved: to put renewed pressure on the University to look into alternative ways to publish exam results and for CUSU officers to bring the issue up at relevant committees; to bring a paper to the Board of Examinations exploring the possibility of anonymising class lists, noting the possibilities of an opt-out system available to all, a system that publishes candidate numbers or at the very least that results are published on CamSIS prior to being displayed outside Senate House; to consult with faculty representatives and students to see whether they would like to keep their class lists or any other method of giving results, with the possibility of an opt out clause instead.

Institute of Continuing Education Students XE "Institute of Continuing Education Students" 
CUSU noted: the existence of the Institute of Continuing Education (ICE); that ICE provides a range of part-time and distance learning courses from certificates to Masters Degrees; that these awards are soon to be certificated by the University itself, and not locally certificated by ICE as is currently the case. This was not initially understood in the motion proposed in 2006; that the courses provided are approved by committees on which the only student reps are ex-officio CUSU officers; that CUSU does not represent ICE students unless they are on the M.St courses (in which case they are also members of a college), and they have no union of their own. This also means that students of ICE are not members of the NUS or eligible to student discounts through the CUSU Card; that the status of ICE students in relation to the University is being reviewed, and that the CUSU Academic Affairs Officer has asked that consideration is given to how CUSU interacts with them and their membership of CUSU.

CUSU further noted: the existence of the Cambridge Theological Federation (Ridley Hall, Wesley House, Westcott House, Westminster College, the Margaret Beaufort Institute, the Institute for Orthodox Christian Studies and the East Anglian Ministerial Training Course); that the qualifications these students receive are sometimes awards of the University of Cambridge; that students for the B.Th degree will be matriculated at a Cambridge College; that CUSU does not represent the students of the Cambridge Theological Federation per se unless they are members of colleges pursuing a qualification certificated by the University of Cambridge; that these students do not have a union of their own; therefore, CUSU represents students who are pursuing the B.Th qualification as they are also matriculated members of a College, but not those pursuing other qualifications from the Theological Federation unless they are also matriculated members of a Cambridge College.

CUSU believes: that every institution should have a strong students union; that the relationship between these bodies must be clear to both the University and CUSU, and where this is not the case it should be resolved.

CUSU resolved: to mandate the relevant CUSU Officers and Teams to continue to raise the issue with the University, especially regarding the current review of the situation of ICE. Furthermore, to mandate those above to investigate the best way forward for these students working with the relevant parties including but not limited to the University, ICE and the Theological Federation, and to notify them of our policy; to look into, but not be limited to representing these students as members of CUSU or to assist in the setting up of a union for these institutions, subject to the outcomes of the University review on the status of ICE, its students and their membership of the University.

ACADEMIC YEAR 2008/9

The National Student Survey Isn’t That Bad

CUSU Noted:

1. Current CUSU Policies: ‘National Student Survey’, ‘Positive engagement with the NSS’ and ‘The National Student Survey (NSS)’;

2. That, in 2008, the University’s NSS results were published for the first time as it made the 50% threshold. 

CUSU Believes:

1. That a Cambridge Specific Survey (at both exit and entry) would be better than NSS;

2. That the results of NSS broken-down by College as well as Tripos would be more useful than the current arrangement which only gives results by Tripos;

3. That NSS is better than nothing and could be a useful tool for both the University and CUSU in advancing the student experience through evidence-based argument.

CUSU Resolved:

1. To delete all previous policies relating to NSS and replace them with the following mandating the CUSU Education Team to:

a. Lobby the University for the institution of a Cambridge Specific Survey.

b. Lobby NSS for the double-coding of students so that results could be available by College as well as Tripos.

c. Continue to demand assurances from the University that it will not use undue pressure on JCRs to publicise the NSS (including, but not limited to, asking Heads of Houses to pressure their JCRs).

d. Reaffirm CUSU’s stance that the University must not hassle students in their final examination term beyond the sending of emails and that it does never releases personal data of students beyond email and College addresses.

e. Support the University in promoting the NSS by adding CUSU’s support to University publicity.

f. Monitor both the methods used to promote the survey and the uses to which survey data are made. If the methods used are unsatisfactory or there is evidence that the University is not using the feedback to improve the student experience then the Team must bring the matter to the attention of Council and the student press.
ACADEMIC YEAR 2009/10
Naming the UL

CUSU Noted:

1. The recent reports that the University is soliciting a large donation to the UL in return for naming rights;

2. The concerns raised by Professor Gillian Evans:

a. she alleges that the proper consultation protocols were not followed,

b. she has expressed a fear that donors might gain influence over the academic activities of the UL

3. CUSU’s existing policy on Socially Responsible Investment, which pressures the University to avoid investment in organisations which fail to adhere to certain ethical standards.
CUSU Believes:

1. That greater funding for the UL would, in principle, benefit students;

2. That it would be unacceptable if this came at the cost of interference in academic activity by any benefactor, or at the cost of breaching the democratic principles on which the University is meant to be organised;

3. That the UL should not bear the name of any individual or organisation whose activities conflict with the University’s educational and research objectives, or who fail to uphold basic human rights or environmental responsibility, both for ethical reasons and a practical desire to avoid damaging the reputation of the library and the University and potentially deterring other benefactors;

4. That the most fitting name for the UL, if it is to be renamed, would pay homage to this University’s long tradition of scholarship;

CUSU Resolved:

1. To establish and convey to the appropriate University authorities the following as CUSU policy, and to mandate the appropriate officers, if a relevant situation arises, to pursue them and report back to CUSU Council on the matter:

a. Support in principle – but with caveats – for the search for a major benefactor for the UL and the granting of naming rights to them;

b. Insistence that proper democratic consultative procedures are always followed in university authorities’ decisions;

c. That no benefactor to the UL should be permitted any influence whatsoever over the academic activities of the library;

d. The exclusion as potential UL benefactors any individuals or organisations which:

i) Conduct activities inconsistent with the University’s educational and research objectives;

ii) Fail or have failed (without since renouncing their past behaviour) to uphold basic human rights or environmental responsibility within their sphere of influence. This would include individuals and organisations who do or have done any of the following:

(1) Commit human rights abuses;

(2) Knowingly provide resources to those who will use them to commit human rights abuses;

(3) Manufacture torture equipment;

(4) Fail to uphold basic labour rights including the right to form a Union;

(5) Give vocal, economic or diplomatic support to a regime enabling it to continue to commit human rights abuses;

(6) Cause, by irresponsible, unnecessary or neglectful practices, significant damage to the environment.

2. To call on potential benefactors to strongly consider using the opportunity to name the UL to, at least in part, commemorate the historical achievements of any of the University of Cambridge’s great scholars, such as Alan Turing, Bertrand Russell or Charles Darwin, and to call on the University to make the same request.

3. To urge student reps on relevant University bodies, especially University Council, to adopt the same stance on this matter as CUSU.

Union Matters

ACADEMIC YEAR 2006/7

Student Card Situation

CUSU noted that despite opposition from the CUSU delegation, NUS Conference 2006 voted in favour of extending the NUS Extra card system nationally, that NUS Extra cards cost £10, and NUS no longer produce any free student discount cards, that due to this change in NUS policy, CUSU cards no longer give the holder a right to the national discounts that CUSU cards have had in previous years, that existing CUSU policy is to support the production of CUSU cards and to reject NUS Extra (See the 2006-7 CUSU budget, as passed by CUSU Council Easter 1 2006, for references to both of these points.), that in line with this policy, the CUSU Services Officer purchased CUSU cards over the summer holiday, though it was known they would not have national discounts as they used to in the past, that these have been distributed to college JCR and MCR committees in accordance with the requests of college

JCR and MCR committees, that in addition postal forms were ordered from

NUS that explain how NUS Extra cards can be purchased, that as with CUSU cards, these have been distributed to college JCR and MCR committees in accordance with the requests of college JCR and MCR committees. However it has been clearly noted to college JCR and MCR committees that CUSU policy is currently opposed to the production and distribution of NUS Extra cards, and that the NUS Extra forms have not been distributed to individuals, unless they have asked CUSU Executive members for such a form.

CUSU believes that past CUSU policy did not comprehensively deal with how to manage the new student card system, following the introduction of NUS Extra, that as an example, that NUS Extra cards are ordered by individual students makes it practically impossible for CUSU to reject NUS Extra cards. Also, no plans were made for how to deal with the money that CUSU would receive from students purchasing NUS Extra cards, that the measures taken were viewed by the CUSU Services Officer as the best way to manage the student card situation, which needed to be acted on over the summer when CUSU Council could not convene, that the new student card system is bound to be confusing for  everyone, as with the introduction of the NUS Extra card, the prior student card situation no longer exists, and a new student card system exists. This is a transition year. However, it is possible that the current student card system (as in CUSU Notes) is still more incoherent and complex than it needs be.

CUSU resolved to work towards getting a number of local discounts for the free CUSU card, and regularly publicise the discounts to students, to further publicise to students how the new card system works, to continue to act towards the NUS

Extra cards as outlined in CUSU Notes, and to review the student card situation and the future of student cards at Cambridge University in early Lent, as openly as possible, when the effect of the new NUS Extra is clearer, with a view to determining policy for future years.

Budget Revision

CUSU noted that in the academic year 2005-6, CUSUents, and hence the whole of CUSU, lost around £17, 000 when Couloir Leisure (who own the Soultree club) went into administration, that partially due to this and partially due to other reasons, the CUSU Entertainments Manager and Services Officer over the summer believed that the CUSU Ents budget that was passed by CUSU Council for 2006-7, needed to be revised, that the major changes proposed are:

-Tuesday at Ballare is predicted to make £5, 000 less than in the previous budget, reflecting more realistic estimations.

- Wednesday at Fez as a CUSU joint-run night has been stopped. The night had been estimated to make £5, 000 profit (with costs of £2, 500 and income of £7,500.)

- The Freshers events (a week of club nights rather than one event) is estimated to make £4, 000 profit (previously £2, 000), to cost £6, 000 (previously £3, 000) and to have an income of £10, 000 (previously £5, 000.)

- The Sunday Service at Life is a new night, and is estimated to make £19, 500 profit (with costs of £5, 500 and income of £25, 000. 
- Crowd Control at Soultree is a new night, and is estimated to make £7, 000 profit (with costs of £5, 500 and income of £2,500.)

The minor changes proposed were: an extra £100 is needed for Ents admin,

£90 more was needed for the society’s fair presence, £100 more is needed for

Ents committee development, £200 more for publicity distribution, a phone allowance of £180 is added, and £500 for Ents Manager training.

The net change is profit to increase from £61, 040 (with costs £28, 560 and income £89, 600) to £77, 870 (with costs £42, 230 and income £120, 100.)

CUSU believes that the attached reviewed and edited CUSU Ents budget is more accurate.

CUSU resolved to pass the reviewed and edited CUSU Ents budget, that the whole CUSU budget be reviewed by the CUSU Services Officer, and brought back to CUSU Council within Michaelmas term, that allocation of the excess profit from the new Ents budget be reviewed as part of the above process and similarly brought back to CUSU Council.

Societies Initiative

CUSU noted that the Office of Community Affairs approached the CUSU Services Officer to discuss the possibility of the Societies Syndicate funding training for society committee members and for CUSU to administer the training, and that a draft proposal was written up and is attached to this agenda.

CUSU believes that committee members of clubs and societies cannot currently access any training to improve the effectiveness of their organisation, that training would increase effectiveness of societies, e.g. in financial management, fundraising (and therefore sustainability), produce transferable skills for the individual committee members attending the courses, and allow more effective handovers between incoming and outgoing society committees, and that as such, access to high quality and relevant training would be very good for societies and is worth aiming for.

CUSU resolved to mandate the CUSU Services Officer (who sits on the University Societies Syndicate) and the other student members who sit on the Societies Syndicate, to approach the societies syndicate with the attached proposal, and to ask for funds for CUSU to organise a pilot Societies Training

Programme for 2006-07, that if this is successful, for CUSU to organise, promote and administer a full programme of training sessions open to committee members of student societies (registered and unregistered), sports clubs, and JCR and MCR committee members, that if this is successful, to mandate the CUSU Services Officer to take responsibility for interviewing and employing an administrator to deal with day to day running of the training sessions, with the CUSU Services Officer as ultimately responsible for the training sessions, and that the content and management of any training sessions, would be expected to be the same as on the attachment, but the CUSU Services Officer is allowed flexibility on the is matter, to change the content and management of sessions, as long as this is reported to CUSU Council.

NUS Extra cards income

CUSU noted that NUS Extra cards can be bought in a number of ways, including (but not limited to) online purchases and postal purchases, that NUS Extra cards cost £10, but not all of this money goes back to NUS. With online purchases, £4 goes to the student union the student is a member of, which is itself affiliated to NUS. With postal purchases, £2.50 goes back to the same student union. At Cambridge University, this is CUSU, thus, CUSU receives a certain amount of money from students purchasing CUSU cards. However the amount will vary between years and is impossible to estimate accurately. The CUSU Services Officer has approached NUS Officers with the idea that NUS cards should be charged at £6 to Cambridge University students, with no money going to CUSU. However the NUS Officers stated this was impossible as then NUS Extra cards would cost different amounts across different universities. That currently, CUSU has one Business Manager and one Entertainments Manager. There has been a Business Assistant employed by CUSU over the summer to help with publications.

CUSU believes that from the logic above, it can be seen that CUSU did not seek the money that it receives from students purchasing NUS, however the money is here now and it needs be resolved how it is to be spent. That both the Business Manager and the Entertainments Manager positions have a very large workload, and the two employees do not have the resources to actively seek local discounts for the CUSU card, that it is desirable that students have a free discount card, and as CUSU Council policy supports the production of a CUSU card, it follows that it is sensible for this free discount card to be the CUSU card.

CUSU resolved to aim to make the CUSU card a free local discount card (as opposed to the national NUS Extra card), that the money made from students purchasing NUS Extra cards goes into the employment of a Business Assistant whose sole role is to look for local discounts for the CUSU card, that the CUSU Services Officer is mandated to be responsible for the interviewing and employment of this Business Assistant, and to review this proposal in line with any change in the student card system for students at Cambridge University.

HIV and Sexual Health Officer

CUSU noted that the position of HIV & Sexual Health Officer is due to be re-elected at Michaelmas Council III, and that Word AIDS Day is on 1st December every year, shortly after the handover.

CUSU believes that World AIDS Day ought to be an important date in CUSU’s Sexual Health Campaign. That although there are typically World AIDS Day events in many colleges, there has been little or no central involvement from CUSU, and that if the election date for HIV & Sexual Health Officer were postponed to cover World AIDS Day at the end of term then CUSU could help co-ordinate college events and raise the profile of the day.

CUSU Resolved to amend the standing orders to change the election date for this position from Michaelmas Council III to Lent I, to allow the incumbent Officer to retain his position until Lent I, and for the election to be held in subsequent years at Lent I council.

Budget Review

CUSU noted that following Ents and other developments, a budget review was needed, the revised budget 2006-7, and that the revised budget is presented in a simpler format than the Easter presentation due to limited resources currently..

CUSU resolved to pass the budget into policy.
Online Voting

CUSU noted that the consistently low level of voter turnout in CUSU cross-campus elections has been a cause of concern to the CUSU Elections committee, that making cross-campus elections online is logistically possible, and if work is started shortly, could be used for the major CUSU cross-campus elections in Lent term, that the Graduate Union currently has an online voting system, which both works and has increased voter turnout, that in Graduate Union election system, there is a paper ballot box open in the GU during pre-announced election times, but that there are no open paper ballot boxes in any college, that generally within the Aldwych group of universities, there has been a move towards online voting, which have generally led to higher voting figures, that some of these universities have combined paper and online ballots, some run only online ballots.

CUSU believes that a move to online voting (with or without an additional paper ballot) may increase voter turnout in the long term, that a move to only having online voting and not paper ballots would make elections significantly easier for JCR and MCR committees and Returning Officers, and also for the CUSU Elections committee, that changing electoral system to online voting is a very significant change to the electoral system, and that an abrupt change may lead to unwanted  consequences in the short term, such as reduced voter turnout due to voter confusion, that subsequently there are benefits to having online voting and paper ballot boxes in colleges for the first, transitional year, when online voting is being introduced, that it is unclear if these benefits may or may not still hold at elections after the major CUSU cross-campus elections in Lent term, and it is unclear if it would remain beneficial to have both an online and paper ballot.

CUSU resolved to mandate the CUSU Elections Committee to reform the CUSU cross campus election system in time for the major CUSU cross-campus elections in Lent term, that this be done in such a manner that voters can vote on-line, and that also there will be a paper ballot box in every college where students can vote, that the CUSU Elections Committee review the election with a view to removing most paper voting in future years if online voting turnout is high, and to act accordingly if it not, that there will be a standard paper ballot elections as in previous years, if the Elections Committee are at all concerned about the technical running of online voting.

NUS Extra

CUSU noted current CUSU policy against NUS Extra, and that owning an NUS Extra card is not the only way to achieve student discounts.

CUSU believes that NUS Extra is unlikely to be removed by the NUS, and that its impact must be controlled before CUSU consider endorsement.

Societies Publication

CUSU noted that there are 500 plus University Societies in Cambridge, and many many more college societies, that CUSU has good access to these

Societies, that a £1000 grant was received from the Societies Syndicate for a Societies publication, on the condition that CUSU spent £200 of its own money on the publication, and also made £350 from advertising in the publication which it spent on the publication.

CUSU believes that CUSU does too little for societies and should do more, that the Societies Fair, though very popular, can be confusing and at times overwhelming for students and societies, and that having a publication encouraging students to get involved in societies in Lent term, as part of a ‘re:fresh’ campaign would be of benefit to students and societies.

CUSU resolved to grant the Services Officer retrospectively £200 of the new

Campaigns budget for the Societies Publication, and that the Services Officer should review the format, budget and popularity of the publication, to see if it should be repeated next year.
Transition

CUSU noted that CUSU currently operates under something resembling a system, and that CUSU Council has unanimously voted to bring a different system to referendum this term, that there is a great deal of difference between the old system (Old) and the new system (New).

CUSU believes that New will not be able to be nearly as New or as good as it could be if can’t be efficiently and expediently dismantled, that Officers elected or appointed under Old should not be cruelly snuffed out from the CUSU Universe, depriving us of their already committed energy and talents, that CUSU need to know what to do if the referendum goes through, and what to do if it doesn’t. One of the two is bound to happen.

CUSU resolved to adopt the Orders for Transition of Officerships, which seeks to quickly anchor the Newness while eliminating the need to remove officers before the end of their terms.

CUSU Logo

CUSU noted that the current CUSU Logo was introduced in 1997,  the redesign of other Student Union logo's, as well as the recent redesign of the NUS logo, and the impending move of the CUSU office from Trumpington Street to the New Museums Site.

CUSU believes that the current Logo is outdated, and should be redesigned, that with the office move happening in the coming months (and the address for publications and stationary already having to change) this would be the best time to change the logo, that a new logo, in conjunction with the more central office building, will help improve the image of CUSU both in and outside of the University, that Cambridge contains a wealth of design talent and as such the logo should be designed by members of CUSU.

CUSU resolved to mandate relevant members of the CUSU executive to set up a working party to submit and judge new logos, and to bring a prospective new logo to Lent IV for approval by the CUSU council. 

“Governance Reform in Students’ Unions” 

CUSU noted the prompting of the charities bill is creating a drive to governance reviews strengthening the service culture in students’ unions and undercutting activism and democracy, that the NUS has failed to give clear guidance on governance or to encourage unions to wait and see the effects of the charities bill, and that external trusties are a retreat from student run and lead unions and should be clearly resisted by the NUS.

CUSU believes that unions like Kings College have rushed into significant changes that are likely to adversely affect student interests and imbed business unionism, that external trusties create a body higher than the elected executive and outside democratic influence and amplify existing problems caused by the continuity of senior staff and rapid turn over of student officers, that closer control by either universities or the charities commission must be resisted, and that students have the right to control their unions free from the restraints of external trusties or university boards.

CUSU resolved to mandate the DPC to explore the status of Union trustees and, employing such advice as might be necessary, bring to the CUSU Council a number lawful options as how the trustees of the Union could be changed, and to campaign clearly against any damage to campaigning and democracy that is likely to result from the charities bill.

How Many Roads Must a Reform Walk Down?

CUSU noted the extremely serious nature of the problems and shortfalls that spurred the initiation of the full audit of CUSU that began in Lent 2006, the stark contrast produced by the open, transparent, and interactive nature of the planning process as opposed to previous initiatives, the unprecedented success with which varied proposals for solutions to the CUSU’s procedural and managerial issues were synthesised into a broad-based working consensus, the near-unanimity with which the CUSU Executive teams, both outgoing and incoming, have embraced the overhaul of the Union, the total unanimity displayed by the Council in two consecutive votes in favour in Michaelmas and Lent, the 85% margin by which those who voted in the referendum supported it, the “yes” vote’s achievement of 89% of its quota for passage, the upcoming changes to the Charities Act, with the prospect of increasing pressure on attention to the CUSU’s governance, the growing challenge to the viability of small subjects, with the prospect of increasing pressure on CUSU’s meshing with faculty insiders and representatives, the Development and Planning Committee’s absolute resolve to, in contrast to previous iterations, maintain its cohesion, fulfil its mandate, and then disband itself.

CUSU believes that the CUSU cannot credibly tackle, or ask that others tackle, deeply-rooted institutional vices in an 800-year-old organisation that impede the personal and academic development of students so long as it so conspicuously fails to address its own structural shortfalls, that regardless of the best intentions of varying generations of sabbatical and part-time officers, both the Union’s internal auditors and its executive recognise that the problems brought by continued growth on the current ad-hoc system of management and governance will only weigh the organisation down to an ever-greater extent, that the Referendum suffered from several contextual factors limiting the response rate during the last election, namely: 

a) The greater psychological ease of leaving blank a pull-down menu

b) The virtual separation of online votes from the literature meant to inform voters

c) Widespread ignorance of the need for a quota of “yes” votes to be tallied

d) The omnibus nature of the reforms and their reach into very different areas of the CUSU’s operation, complicating attempts to effectively abridge and simplify information about them

That the referendum also suffered from a deficit of general informative publicity relative both to its importance as an issue and to its unusual need for a quota (as opposed to other sabbatical elections, in which only one candidate reached an equivalent gross number of votes), that the present confidence of the student body in CUSU’s personnel is not a permanent remedy but rather a temporary respite, one which will only prevent future floundering if taken advantage of as quickly as possible,

a) That the upcoming re-branding of the CUSU and its physical transfer onto new premises is a unique opportunity to increase both the visibility and interactivity of the Union’s operations.

b) That the incoming Executive team will not be able to fully take advantage of this opportunity while mired in administrative and procedural vagaries. 

That a delay of another 12 months is unacceptable, and that a delay of another 7 months will have serious consequences for the new Exec team’s effectiveness, and that we need an answer, a real answer, as quickly as we possibly can get one.

CUSU Resolved to recognise the vital importance of acting on CUSU’s fundamental operational weaknesses, to repudiate the old precedent of the DPC, Exec, and Council descending into bitter chaos when confronted with daunting procedural obstacles, to stand solidly in demanding a response from the general membership, to send the Constitution and Standing Orders, as agreed at Lent I, to a dedicated vote of the CUSU’s general membership, and to request that the Elections Committee:

a) Endow the publicity of the referendum with a budget of £250, £100 for, £100 against and £50 neutral.

b) Open the polls exclusively online for a three day period, in conjunction with the part-time cross campus elections if any prove necessary

CUSU further resolved to commend the tireless and competent work of Lizzie Sharples as she steps aside after more than a year as chair of the Development and Planning Committee.
Standing Orders Plan B

CUSU noted the Constitutional Referendum, and that attached to this motion is a

“Plan B” version of the Standing Orders that can function without being tied to

the Constitutional changes brought by DPC in 2006/7, that also attached to this motion is a detailed point-by-point explanation of what it is and is not possible to do without changing the Constitution.

CUSU believes that it needs to do everything it can to reform itself as soon as possible to the greatest possible extent given the lacklustre extent of outside participation in, e.g., referenda, that something is better than nothing, and that it is time to disband the DPC once and for all. Please.

CUSU resolved to implement the Plan B version of the Standing Orders, with the understanding that if the Referendum were to pass, its new combined Constitution/Standing Orders one-two punch would supersede the Plan B.
CUSU Card 2007-8

CUSU noted the introduction of NUS Extra cards by NUS, and its displacement of NUS's free student discount card, has affected the Cambridge student card

Situation, that currently and subsequently there are a number of student cards

Cambridge students can apply for/have, including the Cambridge University card, NUS Extra, the CUSU card, NUS Democracy, and ISIC, that the initial response agreed on at CUSU Council Michaelmas 1 was to keep the CUSU card, which stopped being a national discount card, and to review the student card situation for 2007-8. Following a limited review, two proposals for Cambridge student cards are proposed for CUSU Council to decide on: that CUSU cards are got rid of, and that CUSU cards stay. Both proposals propose to work towards getting the CUSU logo on the back of the University card - the University Card Service have made it clear to the CUSU Services Officer that if colleges desired, the

CUSU logo could be put on the back of the Cambridge University card.

CUSU believes that the CUSU card is of value in making CUSU more visible to students, in that the card notes they are members of CUSU, and shows how to contact CUSU, that the student card situation is not very complex, and if students are confused, this is just due to the recent change of the student card situation following the introduction of NUS Extra, that the profit the CUSU card makes is

Very valuable, when CUSU is under funded and some campaigns in particular need more funds. This profit could be budgeted to be £1000 for a year, and that the CUSU card should be kept for the foreseeable future.

CUSU resolved to lobby to get the CUSU logo on the University card, that irrespective of this, the CUSU card should be kept for 2007-8, and reviewed at a later date for 2008-9, with the assumption it is kept for that year as well unless a review recommends otherwise, that profit made from the CUSU card, go to the ‘Fund for New campaigns’ Budget Heading in the proposed budget for CUSU 2007-8.

Cross Campus Elections – Dealing with the confusion

CUSU notes that the CUSU constitution is unclear, that the referendum on the

constitution has currently not passed with sufficient votes to meet the quorum, and therefore we are stuck with an unclear constitution for the meantime, and that the elections committee wish the council to have the final say on CUSU elections.

CUSU Believes that the part-time positions of Ents Officer, Mature Students Officer and Open-portfolio officer (one place) should be co-opted by the council, that this co-option should take place at Easter II.

CUSU resolved to advertise the elections of the aforementioned positions, to hold the election for these positions at Easter II.

NUS Motions

CUSU noted that the Standing Orders give no guidance on how to deal with motions to be sent to NUS Conference.

CUSU believes that such guidance is required.

CUSU resolved to amend the current CUSU Standing Orders, the Standing Orders proposed by the Development and Planning Committee at the Michaelmas IV Council, and any other Standing Orders proposed between April 2007 and March 2008, unless they explicitly modify this motion, by the addition of the attached text.

The Changes in Brief

1. All NUS motions to come to designated meetings (rather than being split over two or more meetings).

2. All NUS motions to be debated as a group (rather than being mixed in with ordinary motions).

3. NUS motions do not automatically become CUSU policy.

4. An indicative vote to be held to decide which motions to send to the NUS, when more than one motion is proposed for one specific zone.

5. Those in charge of CUSU motions at NUS Drafting Commissions (or “compositing”) are to be specifically elected by the Council and will be regarded as CUSU Officers during the compositing process (so they are legally mandated to carry out CUSU policy).

6. A simple by-election procedure is put in place in case changes need to be made to the personnel sent to composite.

7. An observer shall be sent to compositing who will give an aural report to Council.

8. CUSU motions cannot be composited by non-CUSU members. If they are, then they are immediately withdrawn.
Improving the Elections Process

CUSU noted that several complaints were submitted to the Elections Committee regarding various aspects of the conduct of the CUSU Elections 2007. Most of these were with regard to Elections Committee’s decisions about election rules, that a complaint about Elections Committee members running in the election to be an NUS Conference delegate was taken to the Junior Proctor. He ruled that the complaint could not be upheld, but recommended that in future provisions are made to stop Elections Committee members running in the election to be an NUS Conference delegate - several Standing Orders regarding the elections are contradictory or unclear.

CUSU believes that election rules that are drawn up by the elections committee should be approved by Council so that in future the rules are questioned prior to elections and not once they have begun, that provisions should be made to stop members of future elections committees from running to be NUS Conference delegates, and that the Standing Orders need tidying up.

CUSU resolved to replace Standing Order C.2 (iv) with, “A document stating Elections Rules which are additional to the rules laid out herein should be submitted by the Elections Committee for ratification by Council Lent II. In the event that no such rules are submitted, the last Elections Rules that were ratified will apply”, to ratify the Elections Rules that were used in the Lent 2007 elections, to change Standing Order C.2 (i) to read, “No member of the Elections Committee can stand as a candidate in any of the elections that the Elections

Committee has responsibility to oversee. Thus they may not stand for election to the Executive or to be an NUS Conference delegate”, change the first sentence of Standing Order C.4 (ii) to read, “A copy of the Elections Rules and CUSU Elections Standing Orders has to be distributed with all official nomination forms”, to delete “b. CUSU Chair” from Standing Order C.7 (iv) and renumber the other posts accordingly; to replace from Standing Order C.9 (iv) the words, “,in accordance with the Constitution J.21” with a full stop and to delete the phrase, “(allowing for gender balance)” from Standing Order C.9 (v). 

Paper Agenda Waste

CUSU noted that the Standing Orders require that paper copies of the agenda for CUSU Council are sent to council members prior to every council, that over 120 paper copies are sent out, even though council turnout rarely exceeds 50, that the chair has the responsibility for photocopying these; putting stickers on every one, and sorting them into the correct college outboxes at the CUSU offices. This process takes between one and three hours depending on the number of pages on the agenda and the state of repair of the CUSU photocopiers, that 30 paper copies are brought to council anyway, for those not on the council mailing list and for those that are and have forgotten theirs. CUSU also noted the existence of e-mail.

CUSU believes that the present system is very wasteful of time, paper and photocopying resources, that email is a sufficient way of conveying the agenda in advance of council meetings.

CUSU resolved to abolish the requirement to send out paper copies of the agenda prior to council, and to change Standing Order B.6 (i) to “Agendas are to be emailed to all Council members nine days before the meeting. Paper copies are to be made available at the meeting itself.”

Transition Motion Plan B

CUSU noted that the CUSU is clearly determined to fix itself one way or another before the end of Academic Year 2006/7.

CUSU believes that regardless of whether the new referendum passes, everyone needs a clear schedule for how to do elections moving forward.

CUSU resolved to adopt the Orders for Transition of Officerships, Plan B.

ACADEMIC YEAR 2007/8 XE "ACADEMIC YEAR 2007/8" 
NUS Extraordinary Conference: NUS Reform XE "NUS Extraordinary Conference\: NUS Reform" 
CUSU noted: the motion passed at NUS Annual Conference 2007 which called for the NEC to urgently commission a far ranging review of NUS Governance; the progress made by the Governance Review Steering group, meaning that they had reported to the NEC, with the final White Paper due to be released imminently.

CUSU believes: the reform of NUS’ Governance is of utmost importance to an efficient, effective NUS, that is relevant to its members; Students’ Unions have been calling for root and branch reform for years.

CUSU resolved: 1: to call for an NUS Extraordinary Conference, in line with the NUS Constitution, to discuss ‘NUS Reform‛ to ensure that the NEC takes members’ desire to see change seriously.

Delegating the power of Council to ratify NUS amendments for Extraordinary Conference XE "Delegating the power of Council to ratify NUS amendments for Extraordinary Conference" 
CUSU noted: an Extraordinary NUS Conference would take place on December 4th, and Compositing of amendments (Drafting Commissions) to the motion (i.e. the proposed NUS Constitution) would take place on December 3rd; the deadline for amendments to the motions at NUS to be submitted was 1pm Tuesday, 27th November; amendments had to be passed by CUSU’s Governing Body; that the NUS has stated that if this did not occur, then the Student Union's Governing Body must approve "the manner in which this Amendment is approved‛; that any motions passed by an Open Meeting must be ratified by Council before they are passed by CUSU’s Governing Body; that apart from Council that evening, the next Open meeting was on November 21st and the first CUSU Council after that (Michaelmas IV) was on November 28th – after the deadline for amendments to be put forward for NUS Extraordinary Conference; Section D.14 of the Constitution states: ‘The powers of Council to propose amendment to the constitution, and to amend Standing Orders shall not be delegated. The power to pass motion of censure and of No Confidence in Officers of the CUSU shall not be delegated. Other powers of the Council may be delegated by resolution of Council, only with reference to a particular instance, and for a specified period of time specified in the motion by which the power(s) in question is/are delegated.‛; the motion passed in Easter I and II of 2007 regarding the Article to be added to the Standing Orders regarding NUS Motions.

CUSU believes: that due to the Constitution of the NUS and the timings of CUSU Council, it is not possible to pass an amendment through CUSU Council before the submission deadline.

CUSU resolved: for the Chair to designate the Michaelmas Open Meeting as suitable for the submission of amendments to NUS Extraordinary Conference motions as laid out in the part of the Standing Orders mentioned in CUSU Notes 8; to delegate the power of ratification of amendments pertaining to the December 4th NUS Extraordinary Conference to a meeting of the CUSU Executive from the time of the Michaelmas Open Meeting, with this power to be dissolved at 1pm on Tuesday 27th November 2007; that the Drafting Officer for any amendments sent by CUSU will be elected at CUSU Council Michaelmas IV in line with the Standing Orders.

Election Rules XE "Election Rules" 
CUSU noted: chapter II (page 193 paragraph 12) of the Statutes and ordinances of the University of Cambridge 2007 stated that ‘The President of the Union shall submit to the [University] Council each year by the division of the Michaelmas Term an electoral scheme for the conduct of elections in the Union in the remainder of the academic year. The scheme shall provide for the appointment, subject to confirmation by the Council, of returning officers, and for the Council to receive from the returning officers a report on the conduct of each election.’; that, in practice, the CUSU President was required to submit the election rules to SACSM (Standing Advisory Committee on Student Matters), which had the above powers delegated to it from the University Council; that, after complaints to the Junior Proctor about both the Graduate Union Elections and the CUSU Elections, there was an even greater need for clarity during the elections process; that, after the CUSU Standing Orders were revised in CUSU Council Lent II ‘07, there was a contradiction between the Constitution and the Standing Orders, as well as a need to clarify certain elements of the Standing Orders regarding the Elections Procedure, before they were submitted to SACSMS; that it was the role of the CUSU Democracy and Development Team (chaired by the CUSU President) to iron out potential conflicts between the Constitution and the Standing Orders.

CUSU resolved: to accept both the recommendations to the Elections Committee and the revised Standing Orders.

NUS Policy becoming CUSU Policy XE "NUS Policy becoming CUSU Policy" 
CUSU noted: that a number of the policies that Council in previous years have sent to NUS National Conference as a NUS motion had inadvertently become CUSU policy due to the way it had been worded; CUSU amended its Standing Orders in 2006-7 to stop this from occurring by making it such that: ‘Any resolutions contained in motions proposed for the NUS shall not become resolutions of the CUSU unless such resolutions are passed as a separate Ordinary Motion.‛ ;That CUSU Council passed policy in Michaelmas II to call for an NUS Extraordinary Conference; that in Council Lent I of 2006, a policy was passed to be sent to NUS Conference, however, this wasn’t done by an appendix as the other motions to NUS were, but by a replacement of ‘CUSU‛ with ‘Conference‛ where needed. As a result CUSU Council in turn passed this into CUSU Policy; that this policy said that CUSU should undertake a number of actions, which many members of CUSU do not believe it should.

CUSU believes: that there is a strong likelihood that Council was unaware that it was doing anything other than sending a motion to NUS National Conference, which Council has historically been more inclined to do in comparison to passing CUSU Policy, as CUSU has not wished to send any other motions to NUS Conference; that CUSU has now explicitly stopped this from happening by incorporating procedures into its Standing Orders; that the vast majority of the CUSU delegation to NUS Conference in 2007 voted in favour of the governance review, which explicitly stated that it would not start with any prejudices or initial positions such as some of those expressed in the motion; that with the NUS Extraordinary Conference discussing constitutional and governance reform of the NUS, such a policy is prohibitive with regards to having a proper debate and discussion as to the merits of any changes.

CUSU resolved: to nullify the motion ‘Strong & Active Unions – For a Campaigning NUS’; that this motion supersedes the previous motion from Lent I 2006 that became CUSU Policy, and therefore removes it from current CUSU Policy.

Collaborating with SUs on Fees Campaigning XE "Collaborating with SUs on Fees Campaigning" 
CUSU noted: that the Government would be reviewing its policy on tuition fees in 2008/9; that the NUS had been dealing with financial difficulties and constitutional change, which had unfortunately affected its on- campus presence and ability to communicate with students.

CUSU believes: that students' voices need to be heard and SUs are the most effective method of presenting a united voice; that an effective national campaign requires the active collaboration of SUs across the country; that CUSU has an opportunity to take the lead in this.

CUSU resolved: to mandate the CUSU HE Funding Officer to plan for a co-ordinated campaign in preparation for the 2008/9 review on fees; to mandate the HE Funding Officer to contact other SUs (including: Sussex SU, SOASSU, UMSU, Sheffield College SU, Strathclyde SU, Glasgow SU, Blackpool and the Fylde SU, Essex SU, Cranfield SU, Staffordshire SU, Middlesex SU, Bradford SU, LSESU, ARSU, Long Road VIth Form SU, CRCSU & Hills Road VIth Form SU) with a view to ensuring a vocal and visible cross-Union plan of action.
Restructuring CUSU XE "Restructuring CUSU" 
CUSU noted: that a number of CUSU members, including CUSU Council members and CUSU Executive members, had in the past expressed concern with the functioning of the CUSU Executive in particular and CUSU more generally; particular problems included

a) communication problems within the CUSU Executive and the Sabbatical team

b) a diffusion of responsibility leading to actions not being completed.

the CUSU Development and Planning Committee (DPC) investigated ways to address these, and other, problems; that the DPC sought to consult widely on these issues with members of CUSU; that the DPC distinguished between relevant proposals that would not restructure CUSU but more improve its general work practice, and larger, restructuring proposals; that this motion supported the latter, though the larger restructuring does incorporate many of the non-restructuring, fine-tuning proposals; that the restructuring proposal required a referendum to change the CUSU Constitution; that the contents of the restructuring proposal centred around making the CUSU Executive team/group oriented, rather than as it was, a large body of officers with few internal links; that each team was to consist of 4-7 members as relevant, with all (other than the Ethical Affairs team) to be chaired by a Sabbatical Officer; that the teams to be brought together are the Resources Team, Democracy and Development Team, Access Team, Education Team, Welfare Team, and Ethical Affairs Team; that all team chairs, and heads of autonomous campaigns, meet once a week at a co-ordination meeting.

CUSU further noted: the revised changes to the Constitution passed last year but that the referendum was inquorate.

CUSU believes: that CUSU requires restructuring in order to be more efficient, more effective and, from that, more relevant; that DPC’s proposed changes reflect the inputs and views of as many people as possible, while keeping within the real financial, staffing and time restraints of CUSU; that the proposed changes would significantly improve the functioning of CUSU. 

CUSU resolves: that the proposed Constitution be taken to a referendum, alongside the main CUSU Elections in Lent term; if successful, the Constitution should take effect on 1st July 2008 to give time to Democracy and Development Team to draft the transition documents and bring them to CUSU Council.
Ex Officio NUS Delegate XE "Ex Officio NUS Delegate" 
CUSU noted: CUSU had, in the past, sent the President as its ex officio delegate to NUS Conferences; the President had been a suitable officer to send as (s)he had been the lead officer on NUS and Returning Officer (and thus unable to run for election as an NUS Delegate); in 2007-8, the Academic Affairs Officer had been the lead officer on NUS and was the Returning Officer for the CUSU Elections.

CUSU believes: the Academic Affairs Officer should be permitted to attend NUS Annual Conference 2008.

CUSU resolves: to send Peter Coulthard, CUSU Academic Affairs Officer to NUS Annual Conference in place of the CUSU President.

Cross Campus Ballot Positions XE "Cross Campus Ballot Positions" 
CUSU notes: that after consultation with the Junior Proctor, Elections Committee (EC) had announced that the Ethical Affairs Chair, the Mature/Part-Time Students & Graduate College Academic Officer and the Students with Disabilities Officer were to be elected cross-campus in the upcoming elections; that article J.13 of the Constitution stated that 8 part-time Exec Officers were to be cross-campus elected, 6 of which shall have portfolios defined by Council, and 2 Open Portfolio positions; that article C.9 (i) of the Standing Orders stated that the duty of Council to choose a list of 6 cross-campus elected positions is delegated to Section G of the Standing Orders; that Section G named only 3 Part-time Executive Officers to be elected in cross-campus ballot (Ethical Affairs Chair, Mature/Part-Time Students & Graduate College Academic Officer and the Students with Disabilities Officer).

CUSU believes: that the annual cross-campus elections are the moment in which CUSU communicates with and is most publicised, discussed and analysed by the student body; that the Part-time Executive are a fundamental aspect of connecting students with their Union; that the decrease from 8 to 3 cross-campus elected positions would undermine the importance and relevance of student involvement in CUSU; as the Standing Orders only specify 3 positions to be elected cross-campus, that CUSU Council now needs to define the roles of the remaining three.

CUSU resolved: to mandate the EC to make provision for 2 Open Portfolio positions to be elected in the cross-campus ballot; in addition to the three positions already announced, to restore the cross-campus election of the Mental Health Officer, the HE Funding Officer and the Target Campaigns Officer, and to mandate Elections Committee to publicise these along with the posts already being advertised; to mandate the Democracy and Development Team to propose corrections to the Standing Orders to reflect the Constitution in this matter; that CUSU Should be mandated to write job descriptions for the aforementioned roles.
Elections Committee’s Recommendations XE "Elections Committee’s Recommendations" 
CUSU noted: the CUSU Returning Officer's Report for the CUSU Elections 2008; the numerous recommendations made in the report; that this report was presented on time, was thoroughly researched and not regurgitated as a rush job as many of the previous CUSU Returning Officer's reports had been; that the Returning Officer for the CUSU Elections was not the CUSU President, but was Pete Coulthard, CUSU Academic Affairs Officer as appointed by CUSU Council Lent I; that having (hopefully) ratified this report, the CUSU Elections Committee had now finished their term of office.
CUSU believes:

1. That these recommendations made by the Returning Officer and the Elections Committee have risen from the thorough and comprehensive work that they did prior to, during and after the Elections this year; that a number of these issues and recommendations have arisen in the past but have not been dealt with, thus saddling future Elections Committees with the same problems and issues; that it is vital that our Elections are run in the most professional and effective manner possible

CUSU resolved: to formally mandate the following CUSU Teams and Committees to implement the recommendations and/or work detailed in the report before the next elections: CUSU Democracy and Development Team: Recommendations 3, 7, 8, 9, 12, 13, 14, 15, 16, 18, 21, 22, 26, 27. CUSU Elections Committee: Recommendations 1, 2, 4, 6, 10, 11, 13, 17, 25, 26; that due to the changes in Standing Orders proceeding through CUSU Council in order to accommodate the new Constitution, the changes to the Standing Orders outlined in the Report should be implemented at CUSU Council Michaelmas III 2008 and subject to passing that Council, ratified at Michaelmas IV; that the above mentioned Teams and Committees take onboard the other recommendations which while they are not formally mandated to undertake by this motion, arise from the expertise and experience gained by the CUSU Elections Committee in running this election; to bring to the attention of the Women’s Union and Women’s Officer recommendation 25, and to consider possible solutions to the issues raised in conjunction with other relevant parties prior to the next set of CUSU Elections in 2009; that the CUSU Elections Committee 2008/9 report back to Council Lent I/Lent II on which of the recommendations have been implemented, which have yet to be implemented, and any progress reports on issues that are still outstanding or required investigating; that having had the Returning Officer's report ratified, and having submitted a motion for Council to formally mandate relevant bodies to undertake recommendations that have arisen from the conduct of these elections, to accept the resignation of Pete Coulthard as the current CUSU Returning Officer, and for the role to revert back to being undertaken by the President as set out in J.6 of the Constitution.

Updating the Standing Orders XE "Updating the Standing Orders" 
CUSU noted: that changes to the Constitution, ratified by the referendum in Lent, will come into effect on 1st July 2008; that those changes included alterations to the structure of the executive and the membership of council; that over the course of the year a number of smaller issues with Standing Orders have come to light, including the timings and methods of Officers’ elections.
CUSU believes: that the procedures by which the Executive function should be clear; that decisions taken in all CUSU meetings should be recorded in such a manner as to promote accountability; that it should be easy for those uninvolved in CUSU to see how to get involved.

CUSU resolved: to mandate the Democracy and Development Officers to produce an accessible chart of all positions on the CUSU Executive, their contact addresses, and their dates of election; to make amendments to the
Standing Orders.

Trustee Appointment Procedure XE "Trustee Appointment Procedure" 
CUSU noted: according to the current (but soon to be expired) CUSU Constitution:
K.1 The six trustees of the Union shall be the Vice President (Academic Affairs), the Vice President (Access), the President, the Vice President (Services), the Vice President (Welfare) for the duration of their terms of Office, and the manager of the bank at which the CUSU's accounts are held for the time being.

This caused some operational difficulties for the CUSU, as it seemed that the Bank Manager of the current CUSU Bank (the Co-operative) was unaware of any such responsibility, and had never agreed to take on such responsibility (or at least we have no record of such an agreement); K.1 of the new Constitution (to take effect from 1st July 2008) that was passed by a Cross Campus referendum was amended so as now to read:

K.1 The six trustees of the Union shall be the officers holding the offices of President, Education and Deputy President, Access and Funding, Coordination and Services, and Welfare and Graduates for the duration of their terms of Office, and one other trustee to be elected by CUSU Council, according to the procedures and criteria laid down in the Standing Orders.

The CUSU Democracy and Development team have been discussing the procedures and criteria required for the standing orders. The Democracy and Development team felt it was appropriate for Council to select the type of trustee CUSU should have, which is why it has been presented with two options; any changes to the standing orders require a two thirds approval at two consecutive Councils.

CUSU believes: that Council should be the body to select the type of trustee it wishes to add.

CUSU resolved: to appoint an External trustee to serve a term of three years (with the option of serving a maximum of two terms), starting in January 2009 (with the term ending 2012).

a) The process for election will be that Ordinary members of the CUSU may submit nominations to the CUSU President (by a certain date) to propose people to fulfil the role of the external trustee (with that persons agreement).
b) These nominations shall be reviewed by the members of the Democracy and Development team that are enshrined in the Standing Orders (i.e. President, Chair, Secretary, Undergraduate Democracy and Development, and Graduate Democracy and Development). The permanent Democracy and Development team members will review the suitability of the nominees (so as to ensure they are not ineligible under the categories laid out in the Standing Orders), and select up to two recommendations (they may present one only if all of the team members agree unanimously). The Democracy and Development team will present the recommendation(s) to Council to accept or reject.

c) The recommendation(s) will be presented to council as an election, and the Democracy and Development team or the person who originally nominated them will speak on their behalf. The presentation will include details of how many people were nominated, and any potential conflicts of interest for the recommendation(s). Council will then choose to accept or reject the recommendation(s). This process will happen as an election to council.

d) If council rejects the recommendations, nominations then reopen until a week before the next council, at which the Democracy and Development team will present all of the potential external trustees who are eligible.

e) The definition of ‘external’ will exclude the following from being the sixth trustee of the CUSU. Those who are: Currently registered as students at the University, or otherwise eligible for Ordinary Membership of the CUSU; present employees, trustees, and contractors of the University and Colleges; Members of Local Councils in Cambridgeshire, Members of the UK or EU Parliament, or any person whose appointment is politically related to the bodies named above; owners and managers of businesses and other bodies whose business interests are overly entwined with those of the CUSU; CUSU Staff; Officers and Staff of the NUS; individuals legally ineligible to become Trustees.
ACADEMIC YEAR 2008/9

Council Venue Accessibility

CUSU Noted:

1. That while in the past, Council has generally been held in accessible venues, there is no policy on this, and accessibility is not considered when choosing a venue. 
CUSU Believes:

1. That all its members should be able to attend its meetings.
CUSU Resolved:

1. To ensure that all CUSU council venues are completely accessible to Disabled Students.

Call for an NUS Extraordinary Conference
CUSU Noted:

1. That NUS has been in the process of reviewing its governance for some years;

2. That reform has long been called for within NUS and that the new Constitution, ratified on 12th November 2008 in Wolverhampton, has been a long time in construction, involving consultation, debate and the ratification process;

3. Last year’s NUS National Conference was dominated by the governance review debate, such that Education Funding was relegated in its importance at the Conference and received comparatively little time.

CUSU Further Noted:

1. In 2009 the Government are expected to reassess the future of HE Funding, including the possibility of removing the cap on tuition fees;

2. That NUS President Wes Streeting has requested that NUS membership calls for another Extraordinary Conference in order to deal with the Constitution issue before the National Conference at Easter.
CUSU Believes:

1. That if NUS is going to deal effectively with the challenges ahead – challenges that mean more to its broader membership than the state of its Constitution – it needs to be a strong and stable organization that is no longer obsessed with governance review but ready to deal with the issues and campaigns that it is about to face;

2. At National Conference 2009 it is the HE Funding issue that needs to be the focus, not governance review.
CUSU Resolved:

1. To mandate the CUSU President to make a formal call, in writing, to the NUS President for an NUS Extraordinary Conference, to occur in the Lent Term, in order to finally resolve the issue of NUS governance review and to put NUS in the strongest position possible to fight for ‘Keep the Cap’ in 2009 and beyond.
CUSU Complaints

CUSU Noted:

1. That the Education Act 1994 requires the existence of a complaints procedure, regulated by the University, for students dissatisfied in their dealings with the Union;

2. That responses to formal and informal complaints are often patched together ad hoc rather than being directed by a consistent set of rules;

3. That both CUSU and the Graduate Union (GU) have encountered various challenges to rules, decisions, and behaviour over the past 5 years;

4. That the interaction between internal CUSU procedures for dealing with incidents and University procedures has not been properly defined, leading (in the case of the GU) to serious controversy;

5. That the attached proposal for a CUSU Complaints Procedure has been vetted by Law Professor Graham Virgo and called “very good.” 
CUSU Believes:

1. That having a useful and robust complaints procedure for students and customers of the CUSU is a Good Thing in itself and long overdue;

2. That the more robust internal CUSU procedures are, and the more able they are to issue and review considered rulings on complex topics, the less likely the CUSU is to suffer heavy-handed University or other external intervention.
CUSU Resolved:

1. To adopt the attached text as Standing Orders Section L: Complaints;

2. To nullify all scattered internal and other policy text on complaints that either contradicts or is redundant to the new Section L;

3. To, in the absence of strong and clear existing rules for a particular situation, make use of the procedures laid down in Section L on an interim basis pending their approval by a second CUSU Council and by the University Council;

4. To order the CUSU Coordinator to produce accompanying documentation for the new procedures, including complaints forms, flow charts, website text, and explanations for complainants.

CUSU Further Resolved: 

1. To thank Professor Virgo in particular, and many others in general, for their continued assistance of the CUSU in legal matters given University Legal Services’ policy decision not to provide any advice to the CUSU.

CUSU Elections Rules Revisions

CUSU Noted:

1. That CUSU has elections;

2. That the 2008 CUSU cross-campus Returning Officer made 27 recommendations [RRRs] about improving the conduct of CUSU elections;

3. That several of these recommendations fell to the Democracy and Development Team and the Elections Committee to translate into revisions to the Constitution and Standing Orders.
CUSU Believes:

1. That good elections are good;

2. That better elections are even better.
CUSU Resolved:

1. In J.1 of the Constitution, to change the words “as set out in the University Ordinances” to “as set out in the Standing Orders”.  (This will be presented as a referendum during the cross-campus elections);

2. To amend J.1 of the Constitution to state the following:   

“All CUSU cross-campus elections shall be conducted by secret ballot and counted by Single Transferable Vote in accordance with the regulations as set out in the Standing Orders. All counts shall be public. All CUSU Council elections shall be conducted by a public ballot and counted by Single Transferable Vote in accordance with the regulations as set out in the Standing Orders. All Counts shall be public.”

(This will be presented as a referendum during the cross-campus elections);

3. Various changes to the standing orders.

Online Voting in Faculty Rep Elections

CUSU Notes:

1. Currently students vote for representatives in person at the faculty offices;

2. There is a very low turnout for elections.

CUSU Believes:

1. Students should be able to vote online;

2. This would improve engagement between students and representatives;

3. It would aid the administration of voting

CUSU Resolves:

1. To mandate the Education Officer to:

a) Ensure that the online voting technology is ready for implementation with the faculties at the next election

b) Work closely with the university to change and implement policy which allows online voting
Elections Committee Budget Increase

CUSU Noted:

1. That the CUSU Cross Campus Elections are about to take place;

2. That elections are expensive to run;

3. That the Elections Committee are spending money on items that can be used in future years, as well as ambitious new projects to try and increase participation;

4. That council has a discretionary budget.

CUSU Believes:

1. That the elections should be as good as they can be;

2. That the Elections Committee has increased costs and, while budgeting carefully, needs just slightly more cash for engagement with returning officers, physical publicity, and broadcasting of important debates.

CUSU Resolved:

1. To allocate £200 of the Council Free Budget (total £1540.83) to the budget for Elections and Referenda.

Sabb Contracts

CUSU Noted:

1. That under the CUSU Constitution, election candidates have the right to know about the specifics of their potential employment, and Council is required to agree sabbatical contracts before they are signed by incoming full-time officers.

CUSU Believes:

1. That the current contracts have been reviewed and given minor adjustments;

2. That the £15,000 per annum set for sabbaticals in 2006 is still an appropriate value (£16,550 for 2009/10 with inflationary increases);

3. That Criminal Records clearance for caseworkers and the Access Officer is a must and long overdue as part of the election and contractual arrangements for these posts.

CUSU Resolved:

1. To approve the contracts here submitted.

Budget Review Motion

CUSU Noted:

1. The CUSU Constitution, which instructs the Coordinator to produce and maintain a balanced budget;

2. Unexpected things that happen throughout the year;

3. Major disruptions to some of the CUSU’s trading activity, especially Ents, which has had to be completely relaunched and has also at times faced malicious interference from competitors;

4. Natural savings that the union has been able to make in many areas, with some additional revenue anticipated as well in others;

5. The need for the University, under the Education Act 1994, to monitor the expenditure of the students’ union;

6. That an Estimate commissioned for the performance of the union financially for the last 6 months of the year (to July) showed promising signs of previously-expected deficits shrinking or disappearing.

CUSU Believes:

1. That in spite of the very difficult climate, the CUSU still has a decent chance of being able to break even for the year;

2. That officers and staff should be able to work within a revised budget that better reflects current realities than the budget that was produced a year ago;

3. That changes set in this budget generally have a fairly minimal impact on core campaigning activities.

CUSU Resolved:

1. To adopt the attached Budget Review and Estimate for July 2008 – July 2009.
NUS Extra

CUSU Noted:

That CUSU has three policies about to lapse regarding NUS Extra;

That CUSU has long standing opposition to NUS Extra and CUSU delegates at NUS Conference in 2006 strongly opposed the introduction of NUS Extra;

That NUS no longer provides free student discount cards for students;

That CUSU had problems with the distribution of NUS Extra cards as the database system at NUS HQ couldn’t understand the Cambridge Collegiate system and often put addresses on packages incorrectly;

That CUSU suspended NUS Extra distribution in 2007 but has since restarted with all NUS Extra cards being delivered and collected from the CUSU Office by Cambridge students;

That the NUS Extra Card has to be purchased online and currently costs individuals £10 and that CUSU received £4 of that money; 

That 427 Cambridge students have purchased an NUS Extra card during the last calendar year;

That CUSU has never actively marketed the NUS Extra scheme;

That CUSU has continued to promote the CUSU Card as a form of a local discount card that is free to Cambridge students;

That CUSU often has a fairly precarious financial position and is often looking for new sources of income.

CUSU Believed:

That having one clear policy is better than three different policies; 

That the NUS Extra card is here to stay for the foreseeable future and does offer a range of discounts across the country;

That using the NUS Extra card to bring people into the office and raise awareness of what CUSU is and what services CUSU can offer is a positive step;

That CUSU should continue to be committed to providing local discounts and making the CUSU card a valuable resource; 

That the money CUSU receives from NUS Extra sales can be reinvested into core CUSU services such as welfare and education, which have had to be cut this year due to declining income streams;

CUSU Resolved:

To continue to try and increase the number of local discounts available to students on the CUSU Card;

To make it an annual requirement for the CUSU Coordinator to review the CUSU Card and the range of discounts available on it; relaying this information to CUSU Council and to students through the annual publications and website;

To mandate the CUSU Coordinator to oversee the creation of a clear marketing and promotion strategy for NUS Extra sales in Cambridge by Michaelmas 2009;

To promote the NUS Extra scheme via the communication tools CUSU has access to, such as the CUSU annual publications, the CUSU website and the CUSU bulletin.
Visa fees for International Student Sabbaticals

CUSU noted:
That this policy was originally brought in 2007 and is about to lapse;

That international Students (non-EU) wishing to be sabbatical officers of CUSU must pay a fee for their Visa to be processed;

That all current sabbatical officers and sabb-elects have been covered by the old policy.

CUSU believed:  

That this may be a prohibitive factor for International Students wishing to run for CUSU Sabbatical Positions;

That there should be no financial barrier to any student wishing to be a CUSU sabbatical officer (other than the wages).

CUSU resolved:  

To pay the visa fees for all future CUSU sabbatical officers who are International students, as a necessary expense of employing these individuals.
Student Representation on University Executive Bodies 

CUSU Noted:

That the University expects College Union Officers to act as Returning Officers in the elections for both the University Council and General Board of the Faculties held in the Easter Term;

That the Faculty Board elections in November usually have very low turnouts;

The lack of publicity and awareness surrounding all these elections;

That CUSU has offered to run the University Council and General Board elections in Lent Term on several occasions and has registered objections to placing them in Easter Term when most students are under heavy academic workloads;

That CUSU’s online election system is capable of running the Council, General Board  and Faculty Board elections;

Current CUSU Policy calling for online voting in Faculty Board elections.

Past considerations to seat the CUSU President on the University Council ex officio;

That the University authorities have, in the past, dismissed these proposals and concerns;

That Churchill JCR has officially raised objections to the way the University Council and General Board elections are run, and that these objections have won the support of that college’s authorities.


CUSU Believes:

That accountable, visible and democratic student representation on the University’s executive bodies is extremely important and can be beneficial to the general running of the University – not just for students;

That if student representation is to be effective and have a strong mandate – i.e. be more than just a fig leaf –elections must be more participatory and democratic;

That an ex officio seat on the University Council  for the CUSU President would be a useful way to improve representation of general student concerns and cooperation between University authorities and the student body;

That the CUSU Education Officer, sitting ex officio on the General Board, would be better able to fulfill his/her mandate on educational matters, and would make an informed and helpful member of the Board;

That the needs and perspectives of graduates and undergraduates sometimes differ so guaranteed representation for each is important;

That the placement of elections in exam term is an unnecessary burden on College Union Officers and potentially depresses student involvement both as voters and candidates/campaigners and therefore damages the democratic nature of student representation on these bodies;

That holding multiple elections unnecessarily risks creating voter fatigue;

That previous failures to achieve goals on this issue require students to state an explicit policy, campaign forcefully and seek support amongst academics and other university staff.


CUSU Resolves:
To mandate the CUSU Executive, in particular the President, to campaign for the following:

An ex officio seat on the University Council for the CUSU President in addition to at least two elected student representatives including one guaranteed graduate and one guaranteed undergraduate position;

An ex officio seat on the University General Board for the CUSU Education Officer in addition to at least two elected student representatives including one guaranteed graduate and one guaranteed undergraduate position;

Elections for student representatives on the University Council and General Board to be held as part of the CUSU Annual Cross-Campus Elections in Lent Term, preferably with financial support from the University to cover any associated additional costs (this money coming from what would have been spent on University-run elections);

Introduce online voting in the November Faculty Board (and equivalent) elections in as many faculties as possible, either as the sole method of voting or alongside existing paper voting;

Standardise the election procedures across all faculties and equivalents.

To make RON a candidate in all these elections;

Effective publicity for all these elections;

Holding one or more hustings for the positions not held ex officio, and/or give support to hustings alongside normal CUSU hustings;

CUSU Sabbatical Officers, students on years abroad, and students who have opted out of CUSU membership to have the right to vote and to be candidates in Council, General Board and Faculty Board elections, except that prospective Council and General Board candidates must be intending to remain CUSU officers or students at this University in the following academic year;

To invite all student members of these University bodies to report to the student body via CUSU on a regular basis, and to make them aware of any CUSU policy relevant to the decisions of which they are a part.

Facilitating Wider Participation in Student Politics

CUSU Noted:

Its affiliation to the National Union of Students of the United Kingdom (NUS); 
That 89% of voters opted to remain in the NUS in this year's CUSU elections; 
That the role of NUS delegate has recently been expanded into a position lasting a year; 
That voting members of CUSU council are not all using their votes.
 
CUSU Believed:
That as much should be done as possible to make student politics transparent and inclusive;
 That, whilst of course people are free not to get involved in student politics, the onus is on the CUSU and NUS executives to promote participation in CUSU and the NUS, as much as on ordinary members and representatives to seek information out;
 That the NUS website is bare and information about the NUS inaccessible;

That NUS motions aren't finalised ('composited') until it is too late or delegates to know exactly what issues they will be representing their universities on, and that the process of compositing, which basically amounts to a small group of people deciding exactly what goes to conference and what does not, is undemocratic;
 That the role of NUS delegates should be to represent ordinary members, as well as using their own discretion, either by being elected on a clear platform, or by consulting with as many students as possible.
 

CUSU Resolved:
To mandate the NUS Conference Delegation Leader to collaborate with NUS delegates to produce a summary of NUS conferences, for circulation to as wide an audience as possible, via the CUSU bulletin and any other appropriate mediums that may emerge; 
To mandate either the CUSU President, CUSU coordinator or both (depending on what they decide between them), and the appropriate team, to begin a process of consultation and lobbying of the NUS Democratic Procedures Committee. This will address issues such as compositing of motions, inaccessibility of elections, and the poor quality of the NUS website, which are hindering broader involvement; 
To inform Resolves 2 with research into how other unions engage with their membership on a national level, and contact other student unions about working together; 
To mandate the next Elections Committee to include in the NUS delegate job description that it is good practice to stand on a platform, and offer the option of an open meeting to any students who prefer to consult, even if it cannot be binding in terms of how delegates ultimately vote;
 To contact the NUS about the possibility of their having a presence at freshers fair or providing resources, and produce a leaflet, explaining as briefly and digestibly as possible, what the NUS is, what it does, and how to get involved, and distribute it at the Societies Fair and on other appropriate occasions;
 To emphasise the right to vote to all new voting members of CUSU Council, and make sure that they have access to a brief and digestible guide to CUSU Council and the benefits of using their vote;

To produce a leaflet, explaining as briefly and digestibly as possible what CUSU is, what it does, and how to get involved, and distribute it at the Societies Fair and on other appropriate occasions;

To include in the Michaelmas edition of the CUSU newsletter a section entitled 'what is a students union and what could it do for you?'.

Safe Spaces

CUSU noted:

Standing Orders Article A, Section 11 and Article B, Section 8: Restrictions on Comments and Behaviour, which states that:

The chair may demand the withdrawal of any remark or the ceasing of any behaviour that he or she deems threatening, intimidating, or designed to cause harm or disruption. The Chair may ask those concerned to leave the meeting if this demand is refused

That every member of CUSU has the right to attend and speak at CUSU Council and Open Meetings;

People may have opposing views; indeed, it is expected;

CUSU Believed:

That all members should feel able to participate in Council and Open Meetings regardless of any factor, including level of experience or political views;

That it is the responsibility of CUSU as an institution to proactively ensure that this is the case, as it is essential to the welfare of its members and the effective functioning of its democracy;

That CUSU Council, Open Meetings and informal meetings related to CUSU should be safe spaces: its members should not be intimidated, harassed, disrespected, threatened or patronised by other members;

That members should be proactive in creating safe spaces, by showing respect for other people’s right to hold and express their views and ensuring that other people’s participation isn’t hindered, even if this is not the intention;

That opposing viewpoints can and should be respectfully debated and that Council and Open Meetings are legitimate fora for this.

CUSU Resolved:

To change the Standing Orders Article A, Section 11 and Article B, Section 8: Restrictions on Comments and Behaviour, to read:

The chair may demand the withdrawal of any remark or the ceasing of any behaviour or language that they deem aggressive, disrespectful, threatening, intimidating, or designed to cause harm or disruption. The Chair may ask those concerned to leave the meeting if this demand is refused or continues.

That the Chair or convenor of any CUSU meeting should actively encourage debate, discussion and participation whilst respecting the rights of all students present, in particular the most vulnerable.  Any language or behaviour deemed to be disrespectful, threatening, intimidating, or designed to cause harm or disruption should be withdrawn and the Chair or convenor of the meeting shall have the right to ask those concerned to leave the meeting if this demand is refused or continues;

To mandate all elected CUSU officers, including NUS delegates, to be in creating safe spaces in CUSU meetings and at external conferences, by showing respect for other people’s right to hold and express their views and ensuring that other people’s participation isn’t hindered, even if this is not the intention;

To help and encourage any group, society or representative wishing to create their own safe spaces policy.
Article G redraft

CUSU Noted:

That the Democracy and Development Team recently carried out a review of the team structure;

That some teams and team leaders suggested minor alterations to the current set up;

That the growth in interaction with the Common Rooms and introduction of new communication methods have increased the workload of some officers.

CUSU Believed:

That the CUSU Executive should be as effective as possible;

That a new team focused on Common Room support and membership involvement will improve CUSU as an organisation.

CUSU Resolved:

To accept the following changes and additions to Article G of the Standing Orders.
Standing Orders Affiliation Revision

CUSU Noted:

That CUSU can affiliate to external organisations through the procedure set out in Article L of the Constitution;

That under Section 22(2)(l) of the 1994 Education Act CUSU should have a procedure to review the affiliations to external organisations under which:

The current list of affiliations is submitted for approval by members annually or more frequently, and;

At such intervals of not more than a year as the governing body may determine, a requisition may be made by such proportion of members (not exceeding 5 per cent.) as the governing body may determine, that the question of continued affiliation to any particular organisation be decided upon by a secret ballot in which all members are entitled to vote;

That Recommendation 3 of the 2008 Returning Officers Report was that the CUSU Democracy and Development Team examines the procedure for CUSU re-affiliating to organisations and reports back to Council;

That most Student Unions do not hold an annual cross-campus affiliation vote for organisations like the NUS. 

CUSU Believed:

That the current cross-campus referendum on external affiliations is expensive, inefficient, unnecessary, environmentally harmful and often asks students to make uninformed decisions with little or no background information; 

That section 22(2)(l)(i) and (ii) differentiate between ‘members’ and ‘all members’, allowing these votes to happen at Council in the first instance and put to the entire membership if necessary;

That the option of a cross-campus referendum should remain the ultimate decision making process on affiliations, but isn’t required on an annual basis.  

CUSU Resolved:

To add the following section to the CUSU Standing Orders:
X.1 The current list of affiliations shall be presented to CUSU Council in the first Council of Lent Term with information on the cost of affiliation and a review of interaction with the organisation in the last year, presented by an appropriate Executive Body for the information of Council.

X.2 There shall be a separate vote on each affiliation.

X.3 CUSU will re-affiliate to an external organisation if two-thirds of Council vote in favour of doing so, without the need for a Cross-Campus Referendum. 

X.4 In the event that a simple majority of the voting members of the Council present vote in favour, but the vote fails to reach the required two-thirds threshold, the question of affiliation shall be put to referendum of the membership alongside the Cross-Campus Elections. 

X.5  If the CUSU President receives a petition from 100 ordinary members of CUSU, the matter of affiliation to any external organisation that CUSU is affiliated to will be put to referendum of all the membership alongside the Cross-Campus Elections. 

X.6  No more than one referendum on affiliation to a particular organisation shall be held in any one academic year.

X.7 If a simple majority of CUSU Council or of a referendum votes against re-affiliation to any organisation, the President will inform the organisation concerned, the Affiliated Common Rooms and University Council immediately.  

X.8 The process of disaffiliating or re-affiliating to external organisations in no way affects the provision laid out in L.2 of the Constitution to affiliate to new organisations.

ACADEMIC YEAR 2009/10
Elections Committee election date

CUSU Noted: 

CUSU Standing Order C.2(vi):

‘The Elections Committee will be elected at the third CUSU Council of Michaelmas term, or at the nearest subsequent Council if positions remain unfulfilled.’;

The Returning Officer’s Report 2009, which highlighted the benefits of the Elections Committee convening earlier rather than later;

That the University’s Standing Advisory Committee on Student Matters (SACSM) requires a report on CUSU election procedures to be presented at the meeting in November.

CUSU Believed: 

That to make the elections as democratic and accessible as possible requires a lot of organisation;

That such organisation takes a lot of time;

That the work of the Elections Committee would be improved by reduced time pressure at the start of its tenure;

That electing the Elections Committee earlier would allow time for the principles underlying the Election Rules to be more thoroughly considered and discussed before the deadlines for their codification, and would facilitate the inclusion of a wider range of people in this process.

CUSU Resolved:

To replace ‘third’ with ‘second’ in CUSU Standing Order C.2(vi) so that it reads:

`The Elections Committee will be elected at the second CUSU Council of Michaelmas term, or at the nearest subsequent Council if positions remain unfulfilled’.

Assessing CUSU’s External Affiliations
CUSU Noted:

That it is currently a member of the NUS and UKCISA, and according to the 2009-10 Budget Report paid annual affiliation fees to these organisations last year of £8,836.64 and £350 respectively;

That it is also a member of the Aldwych Group, and though this does not incur affiliation fees, membership does have some cost in time and expenses;

The new Standing Orders Section X which requires that the renewal of any affiliations be put before CUSU Council annually at its Lent I  meeting.

CUSU Believed:

That the money and support it offers to organisations to which it is affiliated are serious commitments, and decisions about continuing or ending them must be informed ones;

That quite apart from immediate questions of re-affiliation, there is inherent value in reporting back clearly and openly to the membership on important and expensive union affairs;

That while many of us are quite familiar with aspects such as the NUS’s public campaigning, the perspective of those closely involved with the work of the CUSU Exec could be very valuable in shedding light on less visible consequences of our affiliations.

CUSU Resolved:

To mandate the CUSU Coordinator, in consultation with other present and past Exec members as appropriate, to ensure the production and release of a report by the final CUSU Council of Michaelmas term 2009, outlining to CUSU members the services and benefits obtained (and their replaceability in the event of disaffiliation), and the costs and obligations incurred, (financial and otherwise) by CUSU as a result of its affiliations at that time;

To further mandate the CUSU Coordinator to update or replace this document as appropriate for presentation at the final CUSU Council of Michaelmas in each year that CUSU maintains affiliations to external organisations.

NUS Zones

CUSU Noted:

Standing order I.4 (iv):

“The following officers shall represent the CUSU at NUS Zone Conferences:

Higher Education Zone –Education Officer

Union Development – President

Welfare Zone – Welfare Officer

Society and Citizenship Zone –Ethical Affairs Chair”;
NUS Zone Conferences are scheduled for October 25th-30th 2009;
Attendance at NUS Zone Conferences costs £100-130 per delegate from a higher education institution;
The agenda for NUS Higher Education Zone includes sessions on “Widening Participation – The Students’ Union’s Role” and “Are students consumers of higher education?”;
CUSU’s delegation entitlement for NUS Annual Conference has been reduced to 6 delegates for 2010.

CUSU Believed:

CUSU’s representation at NUS Zone Conferences requires the attendance of the appropriate executive officers;
The 2009 Higher Education Zone sessions are relevant to the work of the CUSU Access Officer.

CUSU Resolved:

To use available funds from Budget Heading 6543 - NUS Conferences (not allocated to Annual Conference costs) for the attendance of CUSU delegates at NUS Zone Conferences;
To send the CUSU Access Officer to the NUS Higher Education Zone 2009, in addition to the CUSU Education Officer.
Communication and CUSU Council

CUSU Noted: 

That any student can attend and participate in CUSU Council;

That CUSU has a weekly bulletin during term time which goes to every student on Sunday nights;

That currently agenda papers and notification of when and where CUSU Council is taking place, only goes to CUSU Council voting members and members of the Executive;

That CUSU Council is now on a Monday, so agenda papers, venues and dates should all be known by the time the CUSU Bulletin goes out on Sunday night;

That occasionally the ‘CUSU Council’ Page on the website with details of agendas, times and dates of Council and minutes are not fully updated;

That feedback to students about what has been going on in CUSU Council does not always happen via their representatives.
CUSU Believed: 

That all students should have access to when and where CUSU Council is and what is on the agenda;

That the more students that attend CUSU Council, the more student voices will be heard;

That feedback to students about what is going on in CUSU Council is important, as this is CUSU’s ultimate decision-making body.

CUSU Resolved:
To mandate the CUSU Communications Officer to put notice of the date, time and venue of CUSU Council on the CUSU Bulletin on the Sunday before Council, and to include a link to the online agenda and supporting documentation;
To put a link to the CUSU Website on the Bulletin when confirmed minutes have been uploaded;

To give this high priority on the bulletin;

To mandate the CUSU Chair and CUSU Coordinator to ensure that agendas, minutes, times and venues of CUSU Council continue to be updated on the CUSU website;

To do the same for all Open Meetings;

To encourage student representatives to advertise CUSU Council to all students via their own college and faculty bulletins.
Student Support Provision and Graduate Representation

CUSU Noted:

1. The CUSU Caseworker Policy as passed at CUSU Council Easter 1 2008 (see Appendix 01);

2. The existence of more professional and integrated provision of student support at other Students’ Unions across the UK;

3. That a large percentage of time spent on student support (casework) by the CUSU Student Support Officers (the CUSU Welfare and Graduates Officer, the CUSU Women’s Officer and the CUSU Education Officer) is related to graduate students (see Appendix 02);

4. The importance of the Graduate Union (GU) as a representative body for graduate students;

5. The finite and limited sources of funding available to students’ unions from all sources (The University, Common Room affiliation fees and external trading sources);

6. Recent increased collaboration between CUSU and the GU with regard to graduate support and representation and the structures of both unions, in terms of sharing of internal policy document templates and regular meetings of the CUSU Student Support Officers and the GU President to discuss student support cases whilst respecting the CUSU Student Support Confidentiality Policy (internal policy);

7. The responsibility of the Democracy and Development Team for “CUSU’s actions pertaining to the Union’s long-term development and constitutional structure” (CUSU Standing Orders G.3 (i));

8. That as representatives of CUSU on the Standing Advisory Committee on Student Matters (SACSM) and in upholding the Caseworker Policy, there have been ongoing discussions over the last two years between the University, the GU Board and the CUSU Sabbatical Officers regarding the structure and long-term future of the two students’ unions;

9. That these discussions have extended beyond the specific resolves of the Caseworker Policy.

CUSU Further Noted:

1. That the membership of CUSU is defined in the CUSU Constitution as all students of the University of Cambridge (undergraduate and postgraduate) (see Appendix 03);

2. That the membership of the GU is defined in the GU Constitution as being graduate students, fourth-year undergraduates, mature undergraduates and Affiliated Students;

3. That the aims of both CUSU and the GU include promoting “the social welfare of its members” and to “ to improve their conditions of life” (see Appendix 03);

4. That, as CUSU Council is “the principle representative, policy making and administering body of CUSU”, the CUSU Sabbatical Officers are constitutionally required to seek the support and mandate of CUSU Council;

5. That any change to the CUSU constitution would require that: 

C.7
 A simple majority shall pass the motion of a Referendum provided that the number voting in favour of the motion is not less than one tenth of the number students making up the Ordinary Membership.

6. That using the student figures provided by the Higher Education Statistics Agency (HESA) for 2007/08 (the most recent available) this quoracy would represent 2275 students voting in favour of the referendum motion;

7. The timescale of University committee meetings, planning rounds and budgeting processes (see Appendix 04)

CUSU Believes:

1. That student support is one of the most important services that students' unions provide;

2. That a full time caseworker would allow sabbatical officers within both students’ unions to spend a greater proportion of their time campaigning and working to address the root causes of welfare issues across the University;

3. That graduate students are unfairly disadvantaged by the huge variance between the provision and accessibility of welfare services provided at College and University levels;

4. That, as the leader of the Democracy and Development Team, it is the CUSU President’s responsibility  to inform them of relevant situations and developments to enable them to fulfil their constitutional responsibilities (see CUSU Notes 7);

5. That, given the full-time nature of CUSU Sabbatical Officers’ roles  and the resultant holistic understanding of the Union and its relationships with the university and the GU, CUSU Sabbatical Officers necessarily play a key role in discussions surrounding the Union’s long term future (see CUSU Notes 8, 9);

6. That, in representing students on SACSM  and in upholding policy as mandated by Council, CUSU Sabbatical Officers should place policy in the context of current structures and financial situations;

7. That, given CUSU Notes 7, any recent (and future) collaborative work between the CUSU Sabbaticals and the GU on long term development ought to have been pursued in collaboration with the Democracy and Development Team;

8. That any proposal suggesting a significant change to the structures or organisation of CUSU could not be viable without the support and endorsement of CUSU Council;

9. That more could be done (by CUSU) to represent and support graduates, in line with the CUSU constitution, through: 

i. A greater commitment to, and awareness of, graduate-related issues by all teams within the CUSU Executive;

ii. Closer collaboration with the GU;

10. That given CUSU Notes 5 and 8 and Further Notes 7: 

i. Concrete steps should be taken to improve welfare and student support provision across both Students’ Unions;

ii. Decisions concerning funding and financial support can only arise out of negotiations with the GU and the University (through, but not limited to, SACSM);

CUSU Further Believes:

1. That to improve student support, campaigns and representation across the university, a number of positive changes to the organisation and structure of CUSU and the GU are possible;

2. That given the current financial position, the relationship between CUSU and the GU, University planning deadlines (Appendix 04) and research into national best practice, these changes could include (any or some of):

a. A more formalised relationship between CUSU and the GU;

b. Constituency representation for graduate students with the CUSU Sabbatical Team;

c. A change to the electorate of CUSU sabbatical positions, with a CUSU Sabbatical Officer accountable to graduate students through both CUSU and GU structures (one person, two titles, elected simultaneously to both) (see Appendix 05);

d. A Students’ Unions’ caseworker with responsibilities defined within both/either of CUSU and GU structures;

e. An expanded and integrated welfare team as part of a Students’ Unions’ Support Service, encompassing all aspects of welfare provision of both students’ unions (the CUSU Welfare Team, autonomous campaigns’ welfare officers, the GU Welfare Director, and all sabbatical officers with student support responsibilities);

f. A Sabbatical officer whose time and expertise is shared between both students’ unions;

g. Other possibilities that have not yet been devised.

3. Given these possible changes, the most significant changes could be to the CUSU Welfare and Graduates Officer position, with impacts upon the responsibilities of all other sabbatical positions – both CUSU and GU.

4. Given CUSU Further Notes 1 and 3, and CUSU Believes 1 and 10 (i), and CUSU Further Believes 1, it is of great importance to CUSU that an Officer primarily responsible for Welfare campaigns and representation, with an electorate consisting of the entire CUSU membership, is retained on the CUSU sabbatical team.

CUSU Resolved:

1. That given CUSU Notes 8 and CUSU Believes 5 and 6, to mandate the CUSU Sabbatical Officers to advance negotiations and consultation with the GU and SACSM, on behalf of CUSU, guided by these possible changes;

2. To mandate the CUSU Sabbatical Officers to work with the Democracy and Development Team in relation to possible constitutional changes and long-term development and to work with the Welfare Team in relation to the impact of possible changes to the CUSU Student Support service;

3. To mandate CUSU Sabbatical Officers to report updates of progress to Council, including the work done by the Democracy and Development Team and the Welfare Team.

4. That, given CUSU Further Believes 4, no CUSU Officer shall, in negotiations with the GU, SACSM or other external body, offer or accept proposals that would leave CUSU without a Sabbatical Officer primarily responsible for Welfare campaigns and representation and elected cross-campus by the entire CUSU membership, unless specifically authorised to do so beforehand by a resolution of an ordinary CUSU Council.

5. That no CUSU Officer shall, in negotiations with the GU, SACSM or other external bodies, offer or accept proposals that would leave CUSU with a Sabbatical Officer primarily responsible for graduates but not one for undergraduates; so long as the GU exists separately from CUSU, unless specifically authorised to do so by a resolution of CUSU Council.

CUSU, CUR1350 and CARSR Ltd
CUSU Noted:
1.
That CUR1350 is a society run across both Cambridge and Anglia Ruskin Universities, recognised by both Students’ Unions;

2.
That CUR1350 has recently formed a limited company “Cambridge and Anglia Ruskin Student Radio Limited” (CARSR), responsible for holding the assets of CUR1350 “in trust”; as advised by the Junior Proctors with regards to the financial activities of the society, and in line with requirements for the FM broadcasting licence.  

3.
That CARSR has a Board of Directors, legally and financially responsible for the company under guarantee, with no responsibilities for the day-to-day running of CUR1350.

4.
That, although under review, the CU1350 Constitution currently defines the make-up of this Board of Directors as including “Students’ Union Directors who are appointed by their own constitutions and relevant documents, there shall be a Director from Anglia Ruskin Students’ Union and Cambridge University Students’ Union”.

5.
That CUSU and CUR1350 have significant working relationships, including the CUR1350 broadcast from the CUSU Societies Fair and coverage of the CUSU ross-campus elections through broadcast of hustings and the election count.

6.
That this working relationship is most often maintained by the CUSU Coordinator, President and Business Manager.

7.
That the CUSU Coordinator is responsible for “general support for CUSU’s provision of services to its members”, “allocation of financial or personnel resources to efforts within various parts of the executive” and for day-to-day management of the finances of the organisation.

8.
That the CUSU Coordinator also acts as a Trustee of the CUSU, as defined in Article K.1 of the CUSU Constitution, with legal and financial oversight responsibilities.

CUSU Believes:

1.
That despite any historical difficulties in the working relationship between CUSU and CUR1350, it is in the best interest of both organisations to develop and maintain this relationship.

2.
That having a Students’ Union Director on the CARSR Board would not directly affect this working relationship as the Board is responsible for legal and financial oversight, not the day-to-day running of CUR1350.

3.
That having Students’ Union Directors on the CARSR Board  allows CARSR to benefit from the knowledge and information that can be provided by relevant Students’ Union Sabbaticals, in relation to society, financial and staff management.

4.
That the CUSU Coordinator would be the most relevant officer to act as a Students’ Union Director of CARSR.

CUSU Resolved:

1.
To add the following clause to the Standing Orders, amending the Role Description of the Coordinator:

G2 (ii) l) 
Shall act as a Students’ Union Director of Cambridge and Anglia Ruskin Student Radio Limited
Timing of CUSU Open Meetings

CUSU Noted:

1.
Section E.8 of the constitution which contains:  'Dates, times and venues of Meetings shall be decided by the Chair'
2.
That there has not been a quorate open meeting for some time.
CUSU Believes:

1. Students would be more likely to attend a CUSU Open Meeting not held at the very end of full term.

2. Holding a CUSU Open Meeting early in Michaelmas full term would give first year students the chance to engage with CUSU soon after they arrive.

3. The CUSU Open Meeting in Easter term should be held in the first three weeks of full term.

CUSU Resolved:

1. To mandate the Chair, in consultation with the Democracy & Development Team, to consider carefully the timing of Open Meetings based on the believes of this motion.

University Council and General Board Elections

CUSU Noted:

1) That the University Council is effectively the governing body of the University, that the General Board is the most senior academic body in the University, and that student representation on both bodies is therefore an issue of crucial importance;

2) CUSU policy “Student Representation on University Executive Bodies”, which updated CUSU policy on the nature and annual election of student members of the University Council and the General Board;

3) That Resolves 1 of this policy included a mandate for CUSU to campaign for:

a.
An ex officio seat on the University Council for the CUSU President in addition to at least two elected student representatives including one guaranteed graduate and one guaranteed undergraduate position;

b.
An ex officio seat on the University General Board for the CUSU Education Officer in addition to at least two elected student representatives including one guaranteed graduate and one guaranteed undergraduate position;

c.
Elections for student representatives on the University Council and General Board to be held as part of the CUSU Annual Cross-Campus Elections in Lent Term, preferably with financial support from the University to cover any associated additional costs (this money coming from what would have been spent on University-run elections).

f.
To make RON a candidate in all these elections;

h.
Holding one or more hustings for the positions not held ex officio, and/or give support to hustings alongside normal CUSU hustings;

i.
CUSU Sabbatical Officers, students on years abroad, and students who have opted out of CUSU membership to have the right to vote and to be candidates in Council, General Board and Faculty Board elections, except that prospective Council and General Board candidates must be intending to remain CUSU officers or students at this University in the following academic year;

4) That Resolves 2 of this policy mandated CUSU:

To invite all student members of these University bodies to report to the student body via CUSU on a regular basis, and to make them aware of any CUSU policy relevant to the decisions of which they are a part;

5) That current CUSU policy on (minimum) desirable student membership of the University Council and the General Board can therefore be summarised as follows:

University Council:
one elected undergraduate student, one elected graduate student, CUSU President;

General Board:
one elected undergraduate student, one elected graduate student, CUSU Education Officer;

6) That current student membership of the University Council and the General Board can be summarised as follows:

University Council:
Two elected students (undergraduate or graduate), one elected graduate student;

General Board:
One elected undergraduate student, one elected graduate student;

7) That, currently, student members of both bodies hold their seats in their personal capacities, and have no obligation to represent the interests or policy of CUSU;

8) That all members of the University Council, other than the Vice-Chancellor as chair, hold their seats through election, not by appointment or by virtue of any specific office they each hold;

9) That several senior members of the University hold this principle of election to be sacrosanct;

10) That there is strong opposition in many areas of the University to the idea of breaking this principle to give a CUSU officer an ‘unelected’ seat ex officio;

11) That CUSU represents all students—undergraduate and graduate—of the University;

12) That the Graduate Union (GU) is also formally recognised by the University as a representative body of graduate students.

CUSU Believes:

1) That the rationale behind current CUSU policy is based on (minimum) desirable student representation on each of the University Council and the General Board as being:

· one undergraduate student;

· one graduate student;

· one student (undergraduate or graduate);

2) That ‘ex officio’ is not a good phrase to use in relation to the University Council or, for reasons of consistency, to use in relation to student membership of the General Board;

3) That the important principle is that CUSU officers—as the elected representatives of the entire student body—are able to sit on these two bodies, rather than that their seats technically belong to CUSU;

4) That CUSU should therefore cease campaigning for ex officio representation on these two bodies, and campaign instead for the University to recognise:

a. the annual election of the CUSU President as being, simultaneously, the election of a student member of the University Council;

b. the annual election of the CUSU Education Officer as being, simultaneously, the election of a student member of the General Board;

5) That, in the case of such a change as outlined in Believes 4, the CUSU President and the CUSU Education Officer would technically—as far as the University would be concerned—still hold their seats on the University Council and the General Board in their personal capacities, but that these officers might nevertheless be obliged to behave as if their seats belonged to CUSU by amending CUSU Standing Orders to require them to represent the interests and policy of CUSU on these bodies;

6) That student members of these bodies other than the CUSU President and the CUSU Education Officer should remain, as at present, free to act in their personal capacities;

7) That, in the judgement of the CUSU Sabbatical Officers who have been engaging with the relevant University authorities in order to further CUSU policy on this issue, the University will only agree to changes in accordance with the general aims of current CUSU policy if we also support the University recognising:

a.
the annual election of the GU President as being, simultaneously, the election of a graduate member of the University Council;

b.
some GU election as being, simultaneously, the election of a graduate member of the General Board;

8) That a potential makeup of student members determined according to Believes 4 and 7, consistent with the principle outlined in Believes 1, and that would be more likely to be acceptable to the relevant University authorities than current CUSU policy would be as follows:

University Council:

· one elected undergraduate student—elected through the CUSU cross-campus elections;

· one graduate student—the GU President;

· one student (undergraduate or graduate)— the CUSU President;

General Board:

· one elected undergraduate student—elected through the CUSU cross-campus elections;

· one graduate student—elected through a GU election;

· one student (undergraduate or graduate)—the CUSU Education Officer;

9) That this would result in the following student membership:

University Council:
one elected undergraduate student, GU President, CUSU President;

General Board:
one elected undergraduate student, a GU officer, CUSU Education Officer;

10) That, given that the General Board currently has only two student members (in contrast to three on the University Council), introducing a third student member—and therefore creating an additional seat on the Board—may be refused by the University;

11) That the University may insist, inexplicably, upon recognising the election of the CUSU President, and not that of the CUSU Education Officer, as the election of a student member of the General Board;

12) That a situation as outlined in Believes 9, but with the limitations as outlined in Believes 10—11, would be less than ideal but would be better than the current position.

CUSU Resolved:

1) To amend CUSU policy so as to campaign for the following student membership of the University Council and the General Board, as a minimum:

University Council:

· one elected undergraduate student—elected through the CUSU cross-campus elections;

· one graduate student—potentially the GU President;

· one student (undergraduate or graduate)—the CUSU President;

General Board:

· one elected undergraduate student—elected through the CUSU cross-campus elections;

· one graduate student—potentially elected through a GU election or through the CUSU cross-campus elections;

· one student (undergraduate or graduate)—the CUSU Education Officer;

2) To mandate the Democracy and Development Team, if or when the position of student membership on the University Council and the General Board changes, to consider amendments to CUSU Standing Orders to enable the CUSU President and the CUSU Education Officer, if possible, to be obliged to represent the interests and policy of CUSU on these bodies.

Welfare

ACADEMIC YEAR 2006/7
Mental Health Awareness Week

CUSU noted the Mental Health Awareness week which takes place later this term, that the Mental Health Officer has one of the smallest budgets on the CUSU exec.

CUSU believes that Mental Health Awareness week requires greater funding to be a success than that which is currently available to the Mental Health Officer, that CUSU should allocate funds from the New Campaigns Budget to allow the week to be the success it deserves to be.

CUSU resolved to allocate £200 to Mental Health Awareness Week.

ACADEMIC YEAR 2007/8 XE "ACADEMIC YEAR 2007/8" 
Student Complaints and Discrimination XE "Student Complaints and Discrimination" 
CUSU noted: changing the student complaints system takes several years spanning many CUSU executives; in 2002, the University Council approved a student complaint scheme that had been 5 years in the making; in 2003-7, a gender discrimination (Case X) and a racial discrimination (Case Y) complaint made their way through the University without being resolved; undertakings given by the University to successive CUSU officers and Campaigns were reneged upon. These included examples such as: hearing all the students’ evidence of discrimination, complying with the complaints procedure, providing the students with complaint and application forms, and preventing victimisation; the two students mentioned alleging discrimination and harassment were now going to court and tribunals to enforce their rights; the Equalities and Human Rights Commission (EHRC), formerly Commission for Racial Equality (CRE) [with respect to Case Y], and the Legal Services Commission [with respect to Case X] were supporting the challenges to the University; in the gender discrimination case (Case X), on the 9th of November the complainant learned that the University intended to deny that any complaint was ever made; in the gender discrimination case (Case X), the University had a deadline of 23rd November to change its stance with regards to important aspects of the complaint in question. However, the person involved was willing to consent to a 7 day extension to the 30th November if this matter would be discussed at University Council; there was a University Council on the 26th November.

CUSU believes: discrimination and harassment must be eliminated with an effective student complaints system applied to all in the University; requiring students to go to court to combat discrimination is a costly and retrograde step by the University; hard fought-for changes in the student complaint scheme by previous generations of CUSU executive and Campaigns should not be undermined by the Secretariat; the University should not be able to rely on a lack of institutional memory within CUSU to wash over continuing series of errors or injustices.

CUSU resolved: to express to University Council and SACSMs (Standing Advisory Committee on Student Matters), CUSU's dissatisfaction with the behaviour of the Secretariat over handling of recent student complaints of discrimination; to urge University Council to debate the strategic merits of the forcing students to go to court to enforce anti-discrimination / harassment rights.

Free Pregnancy Tests XE "Free Pregnancy Tests" 
CUSU noted: that pregnancy tests were expensive; that pregnancy tests were available for any student, for free, by CUSU; that this was expensive, and cost much more than the £300 available in the budget.

CUSU believes: pregnancy tests are an essential part of CUSU Welfare; pregnancy tests should continue to be available for free to the student population.

CUSU resolved: to change the budget heading (pregnancy tests) 6478 from £300 to £1000.
A Full-Time Caseworker XE "A Full-Time Caseworker" 
CUSU noted: that CUSU, through three of its sabbatical officers, the Welfare & Graduates Officer, the Education/Academic Affairs Officer and the Women's Officer, provided welfare support to individual students (casework); that these officers spent a lot of their time on providing this; that these officers were elected and may have no welfare experience, nor were they given sufficient training; furthermore, they were not be able to give qualified legal advice, even if they have done a law degree, in order to protect CUSU legally; that these officers sometimes struggled to get to grips with the vast knowledge required for this part of their job, which could include issues such as immigration law, benefits, harassment policy and law, financial support, scholarships and grants, and university regulations; that the need for a permanent, experienced, trained staff member working in CUSU had been recognised for many years (in 1998, for example, a proposal was put to set up a working party on setting up a 'Student Welfare Centre', and in 2000, a request for funding a full time member of staff was put to the University, but met with opposition from the Colleges, and in 2001 a report on welfare provision in CUSU and the GU was commissioned, but nothing was done with it); that every year when a new set of officers came in some casework may have got lost in the handover, and that certain members of the University may have relied on this in order to bury the issues, and thus continuity was a problem; most other students' unions employed staff to be welfare advisors, or full-time caseworkers, and that this system worked well for both the officers (who had more time to work on other parts of their role) and students (who were given access to the best quality service available).

CUSU believes: that casework is one of, if not the, most important service that CUSU provides; that students who approach CUSU for individual support are entitled to best quality service possible; that students should still be represented by student-elected officers, but groundwork on individual support could be done more effectively by a fully trained, fulltime caseworker; that such a person would be able to give students proper support and factual advice in areas such as academic problems, legal problems, immigration, finance, harassment, sexuality, discrimination, and thus free up time for sabbatical officers to concentrate on other areas, in particular campaigns and university representation.

CUSU resolved: to be committed to the idea of a fulltime caseworker; to mandate current and future CUSU Executives to look into finding the funds for a permanent, trained, full-time caseworker: either through the University or its own budget; that if any money is found for the funding of another member of permanent staff or a sabbatical officer, it should be ring fenced first and foremost for a caseworker.

ACADEMIC YEAR 2008/9

Responsible Drinking and Bar Crawls

CUSU Noted:

1. Last year companies such as 'Carnage UK Ltd' and 'Stamina 7' were involved in organising many bar and pub crawls, specifically aimed at university students;

2. These companies charge students to buy their t-shirt and promote local pubs, bars and clubs. They then encourage students to fulfil certain tasks which are alcohol-based or involve intimate acts with other people; 

3. The average price of a Carnage bar crawl is £8 and provides a t-shirt and entry to a club. This is bad value for money, as at previous events most of the pubs, bars and clubs that have been promoted have free entry and the same drinks deals as a normal night;

4. Carnage's slogan is 'It's gonna get messy' and they use themes such as 'Dirty Porn star' (October 2007, York, November 2008, Chelmsford).  They also encourage girls to "see just how sexy you can make these T-shirts" and boys to get "marker pens at the ready" (http://www.carnageuk.com/) which has meant a rise in vandalism with marker pens at the events;

5. The NUS and certain students' unions including the University of York and Loughborough have voted not to publicise or endorse 'Carnage' events, as they believed the event was not in the best interest of students as they promote irresponsible drinking and do not provide proper support or have safety measures in place for those attending the event;

6. Companies like Carnage UK Ltd and Stamina 7 actively put hurdles in place when unions are trying to promote responsible drinking, as they encourage binge-drinking;

7. Over the summer both 'Carnage UK Ltd' and 'Stamina 7' approached various clubs and bars in Cambridge to set up a similar event. 
CUSU Believes:

1. We should not be dictating to students how to run their lives, but we do need to deal with the culture of binge drinking and irresponsible drinking;

2. We should be doing what we can to make sure external companies such as 'Carnage UK Ltd' and 'Stamina 7' do not come to Cambridge;

3. We should work with local pubs, bars and clubs, organisations such as the Police, the NHS, CAMBAC (Cambridge Business Against Crime) and local universities to promote sensible drinking, and give students as much information as possible about alcohol, units and the long-term effects of heavy or binge drinking;

4. The responsible drinking message the companies put at the bottom of emails and facebook groups are tokenistic and do not provide adequate promotion of responsible drinking (e.g. Carnage :"Please enjoy Carnage responsibly. Carnage promotes responsible drinking. www.drinkaware.co.uk"). In fact, the events simply encourage binge-drinking;

5. That these events encourage a sexualized image of women which may make many women students uncomfortable by promoting certain perceptions and behaviours, leading to situations which are harmful to students' welfare.

CUSU Resolved:

1. To work with Anglia Ruskin Students' Union to make sure external companies do not set up bar or pub crawls in Cambridge;

2. In the event that one these companies decided to try and run an event in Cambridge, to warn students that these companies are not working in their best interests and offer them information on responsible drinking and students safety;

3. To mandate the Welfare & Graduates Officer to write to local pubs, bars and clubs, the Police and CAMBAC (Cambridge Business Against Crime) explaining the situation and asking them for support in our campaign against the companies by not working with them;

4. To continue our Responsible Drinking campaigns at key times throughout the year (Freshers' Week, May Week);

5. To continue to encourage JCRs and MCRs to provide non-alcoholic events alongside traditional entertainment events.

Consultation on a 9-week term 
CUSU Noted:

1. That Cambridge and Oxford are the only universities to have eight-week terms, most other universities have between ten and twelve weeks;

2. That during last year’s cross-campus election, this disparity was highlighted, and questions raised by members of the student body, asking for CUSU to campaign on this;

3. The attached proposal, which discusses issues surrounding a campaign for extending the Cambridge term.
CUSU Believes:

1. That it could beneficial to students’ welfare and their academic studies to have longer terms;

2. CUSU should consult with students on what they want CUSU to be campaigning on;

3. Campaigning for a nine-week term may be something students would like CUSU to campaign on.

CUSU Resolved:

1. To mandate the Welfare Team to consult with college Welfare Officers by distributing the attached proposal and asking for feedback;

2. To mandate the Education Team to consult with college Education/Academic Affairs Officers and Faculty Reps by distributing the attached proposal and asking for feedback;

3. To offer CUSU-International the chance to consult with college International Officers by distributing the attached proposal and asking for feedback;

4. To create a cross-campus survey on nine-week terms, asking students for what they think the ideal term would look like, how long they spend in Cambridge outside term-time, and whether they want CUSU to campaign on this issue.

5. To mandate the Welfare Team to consult with college Women’s Council by distributing the attached proposal and asking for feedback. 
Alcohol welfare and minimum pricing
CUSU Noted:
That at its Annual Conference the National Union of Students of the United Kingdom (NUS), to which CUSU is affiliated, resolved “to start the conversation on minimum pricing in unions”;

That this decision has attracted strong interest from the national media;

That several Cambridge colleges have come under pressure from Senior Tutors and Deans to increase the price of alcohol in their bars;

That J.D. Wetherspoons sells beer for 99p a pint;

That most Cambridge colleges have bars;

That many Cambridge college unions are financially reliant on income from college bars;

That many students do not have large disposable incomes;

That many students drink for the first time at university;

That high consumption of alcohol is dangerous in both the short and long terms.
CUSU believed:

That Cambridge college bars provide spaces for students to socialise, with or without alcohol,  promoting student welfare;

That bar staff knowing students well, as they do in Cambridge college bars, discourages overconsumption of alcohol;

That bar staff used to dealing with students can better manage students consuming alcohol for the first time than staff in public bars;

That students are safer, in terms of alcohol-related health problems and personal safety, within Cambridge colleges, which are familiar and safe environments with First Aid-trained bar staff and porters, and stringent security measures;

That students are more likely than the general population to make choices around alcohol based on price;

That Cambridge college bar prices, in both student-run and professionally-run bars, must remain competitive, to safeguard student welfare and protect college union income streams;

That, where Cambridge college union income is negatively affected by decreased bar sales after college-imposed price rises, the college should make up for the income loss caused by their policies;

CUSU resolved:

To resist calls for minimum pricing in Cambridge college bars;

To mandate the CUSU Welfare Officer to write to Cambridge college bar managers, licensees, Senior Tutors and Deans, highlighting the welfare advantages of Cambridge college bars and the need for them to remain competitively priced;

To support the work of CAMBAC (Cambridge Business against Crime) and PubWatch, in particular encouraging local businesses and pubs not to serve or sell alcohol to inebriated students;

To make alcohol and safety training part of Cambridge college Welfare Officers' Freshers' Training;

To fully support the Women's Union campaign on drinking cultures;

To mandate the Democracy and Development Team to support Cambridge college unions dependent on bar income, by working to ensure that decreases in JCR income as a result of college enforced alcohol policy are compensated for by direct funding from the college.
ACADEMIC YEAR 2009/10
CUSU Special Awards Reconsidered

CUSU Noted: 

CUSU Policy entitled ‘CUSU Special Awards’;

That this policy offers very little flexibility with regards to the timing of the awards;

That this policy aims to help ‘proactively counter discrimination through reducing ignorance’;

That the 2008/9 Awards were not awarded last term, in breach of policy;

That nominations for the 2009/10 awards were opened and forms publicised one week ago, in accordance with policy.

CUSU Believed: 

That it is essential to continue to highlight, recognize and support the positive work students and societies are doing to reduce stigma and promote understanding;
That these goals can best be achieved if there is greater flexibility in the timing of the awards, so that it is possible to generate greater awareness of them;
That CUSU Policy should always be respected by the Executive;
That the best way to properly consider last year’s nominations is, at this point, to carry them over to the 2009/10 awards;
That the Love Music Hate Racism event, during Cambridge University Stands Up week, would make an excellent venue for the presentation of the awards;
That the prescribed voting method – by paper at an Executive meeting – is no longer practical since organisational changes have meant that the Executive very rarely meets in a plenary session.
CUSU Resolved:

To give the CUSU Executive in general, and the Welfare Team in particular, the responsibility for deciding the time of the awards, on the conditions that:

The awards are presented once every academic year;

Nominations for the awards are well publicised and open for at least 4 weeks, during term;
To accept that:

The breach of policy entailed in not presenting the awards in 2008/9 is regrettable and should not become commonplace, but;
It is not necessary for Council to challenge the Executive over this breach;

The nominations for the 2008/9 awards will be carried over to 2009/10;
To permit the CUSU Executive to close the nominations on November 1st, so that the list of nominees will have been active for the entirety of last academic year and two weeks of this year;

To authorise the Coordinator to distribute the submitted nomination forms and organise an online vote of the CUSU Executive in order to determine the recipients of the awards, preferably by the use of anonymous online voting software;

To authorise the presentation of the prizes at the Love Music Hate Racism event on 7th November.
Ensuring access for disabled students to university events

CUSU noted:

Last year several welfare team events (such as support for students during exam term) were organised in the Cafe Project, without realising that this venue is inaccessible, particularly to wheelchair users/people with mobility impairments;

That numerous societies organise events in venues without access for disabled people and/or fail to make reasonable adjustments so everyone can take part;

That societies and CUSU do not usually advertise the accessibility of a venue or event (e.g. level access, a hearing loop, accessible toilets, documents available in large print/different coloured paper);

That disabled students may spend undue effort trying to establish whether they will be able to access an event, be missing out on events because they are not accessible or experiencing significant disadvantage because of insufficient accessibility;

That there currently is an Access Guide to the university, available online and in hard copy, but it is not always detailed enough about venues where events are held to allow bookings to be made taking access into account;

That the Disability Discrimination Act requires CUSU to make ‘reasonable adjustments’ for disabled people and such adjustments ought to be considered in advance, as well as making sure there is a way for disabled students to ask for further adjustments, if needed; 

That eliminating disability discrimination in Cambridge is in the ethos of “Cambridge University Stands Up”.

CUSU believed:

“The social model has been worked out by disabled people [...] because their experience has shown that most of their problems are not caused by their impairments, but by the way society is organised. Disability is shown as being caused by ‘barriers’ or elements of social organisation which take no or little account of people who have impairments. Society is shown to disable people who have impairments because the way it has been set up prevents disabled people from participating in every day life. It follows that if disabled people are to be able to join in mainstream [university] society, the way society is organised must be changed. Removing the barriers which exclude (disable) people who have impairments can bring about this change”;
“Disability issues can best be tackled by removing barriers such as:
Prejudice and stereotypes;
Inflexible organisational procedures and practices;
Inaccessible information;
And inaccessible buildings and transport”;
“We can all examine our policies, procedures and practices and work out short, medium and long term strategies to ensure that we actively include disabled people”;
That disabled students are valued in their contribution to Cambridge University and should not be knowingly excluded from full participation in university life;
Therefore, CUSU should take an active role in trying to identify and remove disabling barriers across all its practises, and to encourage others to do the same, in order to promote equal treatment for disabled students. 

CUSU resolved:

To mandate the CUSU Students with Disabilities Officer and the CUSU Welfare Officer to produce a guide to organising accessible events, and make it available via the CUSU Website;

To mandate the CUSU Coordinator to distribute a PDF of this guide around all of the Cambridge University societies, JCRs and MCRs. To attach this to an email explaining the beliefs of this motion;

To ensure that all events organised by CUSU are accessible to disabled people (including, but not limited to, booking accessible venues), unless it is wholly unreasonable to do so;

To actively encourage University groups and societies to do ensure that all events they organise are accessible to disabled people (including, but not limited to, booking accessible venues), unless it is wholly unreasonable to do so;

To provide assistance for groups and societies who seek to improve access for disabled people at their events;

To engage with inaccessible venues to encourage them to make reasonable adjustments;

To mandate the CUSU Communications Officer to seek to include information about levels of accessibility when advertising events in the CUSU Bulletin;

To encourage University groups and societies to include information about levels of accessibility when advertising events.
CUSU Useful Contacts card

CUSU Noted:

The diversity of sources of welfare support for Cambridge students.
CUSU Believed:  
That it is important for students to be aware of the contact details for useful emergency and welfare services.

CUSU Resolved:
To allocate £215 from the Council free budget to fund the production and printing of 7000 CUSU Useful Contacts cards;

To distribute cards to all the Colleges; 

To mandate the Student Safety Officer or Welfare & Graduates Officer to report back to Council when the cards have been printed.
Ethical Affairs and Global Citizenship
ACADEMIC YEAR 2006/7

Ethical Investment Demonstration

CUSU noted that the motion ‘CUSU support for ethical investment campaigning’ was passed by the quorate CUSU Open Meeting of Easter 2006, that this motion committed CUSU to give official support to Cambridge Students Against The Arms Trade’s campaign for ethical investment, including looking into the staging of a demonstration in Michaelmas 2006, that the ethical investment officer has looked into the matter, and that CSAAT is planning a demonstration for February 2007, to take place during One World Week, that the staging of a demonstration is a major organisational task which will require CUSU’s practical and financial involvement to succeed, particularly with regards to:

a) the procurement of a PA system and generator

b) the booking of appropriate and high-profile speakers

c) liaison with University officials

d) publicity
e) stewarding

and that the university authorities have so far refused permission to use Senate House Lawn for the demonstration, and that this amounts to a denial of the opportunity to demonstrate on university grounds.

CUSU believes that the ethical consequences of colleges’ investments are an issue of mounting concern to students over which grassroots campaigning is already taking place, and that, as the representative body of Cambridge students, it is crucial that CUSU is an integral part of such movements.

CUSU resolved to work together with CSAAT, and other interested university groups, towards the organisation of an ethical investment demonstration in February 2007, and to treat this as an official CUSU event, to focus the demonstration on the issue of college investments in arms companies, and to use it to call for colleges to draw up ethical investment policies in consultation with their student bodies. to mandate the Green Officer to facilitate CUSU involvement by establishing a steering group to include representatives of CUSU, CSAAT and other student groups involved in ethical investment campaigning, to allocate £200 to help meet the costs associated with the demonstration, such as hiring a PA system and generator, travel costs of speakers, publicity, banner making, etc, and to mandate the CUSU president to:

a) lobby the university authorities for permission to use Senate House Lawn for the demonstration

b) make a speech on behalf of CUSU at the demonstration.
Affiliation to the Cambridge Living Wage Coalition

CUSU noted that given high living costs in the Cambridge area, low wages, even

though meeting the national minimum wage level, can be insufficient for meeting basic needs and thus produce hardship; that the recent establishment and

progress of the Cambridge Living Wage Coalition (Facebook: ‘You wouldn’t want less than six and a half’), an alliance of individuals, Cambridge student societies and students’ unions, campaigning for a living wage for Cambridge University

and college employees of at least £6.50 per hour, a figure supported by UNISON; the Freedom of Information requests carried out by the Cambridge

University Labour Club to Cambridge colleges, which showed that over 1,000 employees across the colleges currently earn below the living wage; the University of Cambridge’s 2006 pay settlement which will guarantee all University (but not college) employees a wage of at least £6.50 per hour in the near future, that Queen Mary’s, University of London, decision to become the UK’s first

Living Wage Campus in 2006, following a successful campaign by student and other activists.

CUSU believes that, following the University’s and QM’s lead, all Cambridge colleges should adopt a living wage policy to pay all staff at least £6.50 per hour of work, excluding full time students, that with the benefits brought to students through membership of the University come moral and social responsibilities, that the aforementioned moral responsibilities include the duty to support University and college employees in their efforts to secure a decent standard of living relative to the society of which they are members, that in addition to the moral case, a strong business case exists for colleges to pay a living wage, including the arguments that colleges paying the living wage may experience:

i) Lower staff turnover and therefore less waste associated with retraining;

ii) Higher staff motivation, with resulting gains in productivity;

That CUSU’s affiliation to the Cambridge Living Wage Coalition would provide additional weight to the Living Wage Campaign begun by University societies, College bursars should not use rent rises caused by the increase in wages to justify further rises above and beyond the cost to the college of providing all of their staff with a living wage.

CUSU resolved to officially affiliate to the Cambridge Living Wage Coalition. 
Contract & Converge (C&C)

CUSU noted that C & C works on the following assumptions:

a. A cap in atmospheric CO2 concentrations is necessary to prevent large scale climate change:

b. All people have an equal right to emit CO2, thus emission quotas should ultimately be calculated on a per capita basis.

c. CO2 emissions credits can be brought and sold on a global market.

Thus C&C advocates that global CO2 emissions must ‘converge’ to per capita quotas and contract to a ‘safe level’ at which wide-scale climate change is avoided. This ‘safe-level’ is to be decided by politicians and climate scientists when the framework is implemented.

CUSU believes that students as members of the global society deserve to live in a future unmarred by climate change. C&C secures this future, that a cap in atmospheric CO2 concentrations is necessary to prevent large-scale global climate change, that all people intra - and inter –generational, have equal right to emit CO2, and that CO2 emission credits are a commodity and thus should be

bought and sold on a global market.

CUSU resolves to support C&C, to support the University and the Students Union in taking steps to reduce carbon emissions.

a. More specifically support 3Cs a student umbrella organisation working to tackle climate change in Cambridge.

b. To provide 3Cs support in holding a Climate Change awareness raising night.

To call for the UK government to seriously consider C&C as a method of global climate change prevention.

Sudan Divestment

CUSU noted that there is a humanitarian crisis occurring in the Darfur region in the Sudan, a humanitarian crisis that has killed over 400,000 civilians since

February 2003 and 2.5 million people have been displaced, that foreign investment has been of great importance in enabling the heavily indebted Sudanese government to finance its military policy of genocide, that the last reliable source of information indicated that University bodies held a large amount of stocks in companies which meet guidelines for divestment by ‘Sudan Divestment UK, that the guidelines for divestment have been implemented by a large number of organisations, with American states, cities and Universities all adopting restrictions on their investments, and that of the top 4 Universities in the

world (as ranked by the most recent table compiled by Shanghai Jiao Tong

University) Cambridge is the only one which has not enacted or even considered a divestment plan.

CUSU believes that the ethical consequences of colleges’ investments are an issue of mounting concern to Cambridge students, that in the CUSU open meeting of Easter 2006, the first quorate CUSU open meeting for four years, a motion passed in support of ‘ethical investment campaigning’, that targeted divestment is a powerful method of influencing the Sudanese government, that it is incumbent upon the rest of the world and Cambridge University in particular, to do everything possible in order to facilitate the end of the genocidal killing of civilians and the restoration of security and the rule of law to the Darfur region.

CUSU resolved to call for the University and all its affiliates (including colleges) to divest from those companies identified as meeting the ‘Sudan Divestment UK’ guidelines on Sudanese divestment following a review of the holdings of the University and its affiliates, to call for the University and its affiliates to make a statement of its intention not only to divest but to refrain from investing in any companies which meet the ‘Sudan Divestment UK’ guidelines until the situation in the Darfur has been resolved, and for the executive committee of CUSU to actively pursue the issue through meetings with the relevant administrative bodies.
Anti-Islamophobia

CUSU notes that since the terrorist attacks of 11 September 2001, there has been a steady increase in racism and Islamophobia, which has often

manifested itself in physical attacks, this has reached new heights following

Jack Straw’s comments about the niqab being a barrier to participation in society, which were subsequently endorsed by Tony Blair. A wave of racist attacks followed these comments including at least one instance of a niqab being ripped from a woman’s head – in this and other incidents, the attacker specifically cited Straw’s comments, that Bill Rammell has affirmed his support for Imperial College’s banning of the niqab, and plans have emerged from the Department for Education and Skills asking staff to spy on “Asian looking” students, and that the fascist BNP called the local elections of 2006 a “referendum on Islam”, and more than doubled their number of elected representatives. The party has said the New Labour ministers’ comments have “left BNP spokesmen trailing”.

CUSU believes that with the question of the niqab, as with any other item of clothing, we must defend a woman’s right to choose, that the comments from Jack Straw, Bill Rammell and the Department for Education and Skills are not about “integration” but are fostering the climate of scapegoating which ultimately benefits the far right, and that  Islamophobia has increased throughout the “war on terror” 

CUSU resolved to oppose the current racist and Islamophobic backlash and any attempts to ban religious or other clothing, by working with Islamic societies and other groups fighting racism and attacks on civil liberties, and to defend the right for Islamic societies and other groups to organise politically on campuses except those named in CUSU’s no platform policy; we should welcome those who are fighting back against the racist policies and rhetoric of the government, and their effects. 
World Chechnya Day

CUSU noted the role of the CUSU Anti-Racism officer and CUSU Black Students' campaign is to tackle the roots of racism and discrimination, that on Wednesday 23 February 1944 Stalin ordered the deportation of the entire Chechen and Ingush populations, along with neighbouring tribes, to Central Asia, Siberia and Kazakhstan, that the deportation and subsequent exile resulted in the deaths of over half the Chechen nation, that the roots of this deportation stem from the deep-rooted racism for the North Caucasian people in general - and the Chechens in particular, that on 26 February 2004, the European Parliament recognized the 1944 Deportations of the Chechen people as an act of genocide, that t5. This day is marked worldwide as World Chechnya Day to remember the innocent victims of the Day of Deportation and in doing so participants assert a continuing commitment to oppose racism, victimisation and genocide, that the extent of the Stalinist genocide of the Chechen people, and of other nations within the former Soviet Union, is not known and World Chechnya Day is not marked amongst the Cambridge student population.

CUSU believes that in combating racism and preventing future human rights abuses awareness of such crimes is essential, that the victims of the 1944 mass

deportations of the North Caucasian people should not be forgotten, and that the student population of Cambridge would benefit from an awareness raising event supported by CUSU.

CUSU resolved to support an annual awareness-raising event coinciding with World Chechnya Day, and to publicise the World Chechnya Day event so as to encourage as full a response from the student populace as possible.
ACADEMIC YEAR 2007/8

Go Greener! Campaign XE "Go Greener! Campaign" 
CUSU noted: a recent report of the Intergovernmental Panel on Climate Change, providing the clearest evidence yet that manmade climate change is real and dangerous; that it had a mandated Environment Officer and had previously passed policy recognising the threat posed by climate change and the need to act; that the CUSU Ethical Affairs Team (formerly CUSU Green) had for several years been campaigning for improved recycling facilities in colleges and, more recently, for renewal of the University’s ‘green’ electricity contract and college environmental policies; that the CUSU Ethical Affairs Team had developed the Go Greener! campaign in an attempt to integrate these activities and raise the profile of attempts to combat climate change in Cambridge; that the goals of the campaign had been drawn up in consultation with the University’s Environment Manager and Energy Manager, as well as representatives of various student societies whose work involved climate change (under the auspices of a new informal collaborative network, the ‘Cambridge University Climate Coalition’).

CUSU believes: that the issue of climate change is deeply serious and, due to the nature and urgency of threat, is of concern to us all; that, as Cambridge students, we have a unique responsibility to encourage the University and colleges to take a public lead in voicing and addressing the need for more extensive and committed action to meet this challenge.

CUSU Resolved: to officially endorse the Go Greener! campaign and allow it to proceed under the auspices of the CUSU Ethical Affairs Team; to use its position on University bodies and committees to advocate for the goals of the Go Greener campaign, and to support far-reaching and forward-thinking action, both to reduce the University’s own emissions and to enhance its contribution to tackling climate change through its teaching and research. 
Community and Volunteering Society Project Grant XE "VC Grant" 
CUSU noted: Cambridge students often demonstrated a commitment to supporting the community in which they live; this year, the CUSU had sought to shore up its support for students and student organisations that were to become actively involved in volunteering; the new Community and Volunteering Officer lacked a specific standard budget, which would usually be about £75, due to the budget being based on last year’s structure.

CUSU believes: a central students’ union should be able to provide some support and recognition to students dedicating their time to innovative projects to better their local community.

CUSU resolved: to allocate £200 during 2007/8 to fund a Community and Volunteering Society Project Grant; to authorise the Community and Volunteering Officer to empanel a board to judge applications for the grant; to endorse a talent show to be organised by the Community and Volunteering Officer and the Ethical Affairs Team in Easter Term 2008.

University Ethical Investment Procedure XE "University Ethical Investment Procedure" 
CUSU noted: that Cambridge is reforming the way it manages its investments, by appointing an ‘in-house’ investment manager and investment board and that this requires the University to develop a policy on ‘Responsible Investment’; that currently there is no clear procedure through which student concerns about investment policy can be addressed; that the CUSU Ethical Affairs Chairs and Ethical Investment Officer were only shown the new proposal for ‘Responsible Investment’ on Tuesday 20th May and are concerned that it does not provide enough scope for concerns about investment to be raised with the Investment Board; that Easter II is the last council of term and therefore the final opportunity of this year for CUSU to raise its concerns to the University Executive Committee about the new policy.  

CUSU believes: the students, as stakeholders in the University, have a right to have a forum into which they can input their concerns about the University’s investments; that investor engagement, disinvestment, and investment are powerful tools in influencing company behaviour; that even when funds are invested indirectly engagement with fund managers can be an effective method of influencing company and investor behaviour.  

CUSU resolved: to urge the University Executive Committee to consider how it can best equip itself to deal effectively, knowledgably, and promptly with investment related concerns and to consider whether it would be productive to set up a separate committee to do this; to request that the Ethical Affairs Chairs and the Ethical Investment Officer should be kept informed and be consulted throughout this process; to urge that the meeting times, minutes and activities of the Executive Committee should become more transparent and available to students when possible; to urge that a clear and transparent system be set up through which University stakeholders (students and staff) can raise concerns about University investments.
CUSU Special Awards XE "CUSU Special Awards" 
CUSU noted: ignorance and misunderstanding lead to prejudice, discrimination and racism; the CUSU Anti-Racism Officer and the autonomous Black Student's Campaign aim to counter misunderstandings and discrimination; other various organisations also promote diverse cultural, racial and ethnic understanding.

CUSU believes: besides CUSU Anti-Racism and Black Students’ Campaign, other organisations within Cambridge University should be encouraged to promote understanding and dialogue; it is better to promote understanding as a preventative measure, rather than fight racism and discrimination after it has occurred; by providing an annual ceremonial "CUSU Special Awards" to two organisations and/or individuals (students, staff or faculty) within Cambridge University, a platform for positive action will develop to proactively counter discrimination through reducing ignorance; by providing a small sum of Anti-Racism's budget for this award, the returns will be greater from the participation of a larger community of students within Cambridge.

CUSU resolved: to hold an annual small event where two "CUSU Special Awards" are presented to the winning nominees at the first Council of Easter Term; the winners would be announced on the CUSU Bulletin and in TCS; the nominations would be open throughout Michaelmas and Lent terms of the same academic year and Easter Term of the previous Academic year. Two students or faculty must propose the nominee (the nominee can be either an individual or a society or an individual on behalf of a society); the proposal form for the nominees will be sent out every four weeks during term time (twice a term), the deadline for submissions will be the end of Lent Full Term (any submissions after this will be considered for the next year's awards) and will include:

*Name of Individual/Organisation

*College/Department

*Year of Study/Position: (optional)

Declaration of any affiliations with Societies within and outside Cambridge: *Description of activity(/ies) to promote multicultural/multireligious understanding or increase cultural, religious, ethnic or social awareness and harmony (no more than 500 words): (optional)

Any attachments (pictures/newspaper articles relating to event(s) etc)

The final decision will be made by the judges which will include the CUSU Exec and a short voting on paper will take place at the last Exec Meeting of Lent Term (if this fails to happen for any reason, then on the first Exec Meeting of Easter Term). Simple Majority wins first prize, second majority wins second prize; in the event that there are more than 7 nominations, the CUSU Anti-Racism Officer, Black Students’ Campaign and CUSU Welfare Officer will unanimously short list 7 nominees for consideration at the voting Exec meeting. In an event of disagreement the Anti-Racism Officer will chair this meeting, and any concerns will be raised to the Anti-Racism Officer and then to CUSU President; the "CUSU Special Award for Promoting Diversity” will consist of first prize of 100sterling pounds for the organisation / individual linked to Cambridge University (to be used to further promote the activity); the "CUSU Award for Promoting Understanding” will consist of second prize of 50sterling pounds for the organisation / individual linked to Cambridge University (to be used to further promote the activity); both awards to be accompanied by a small memorial plate.

Holocaust Memorial Day XE "Holocaust Memorial Day" 
CUSU noted: that the current CUSU policy on Holocaust Memorial Day was about to lapse; that the Government established Holocaust Memorial Day in 2001; that the aims of Holocaust Memorial day included to “Recognise that the Holocaust was a tragically defining episode of the 20th century, a crisis for European civilisation and a universal catastrophe for humanity”, the systematic murder of 6 million Jews, and large numbers of Roma and Sinti, homosexuals, unionists and political opponents to the German Nazi party; Holocaust Memorial Day took place on the 27th January; in 2004, the United Nations voted to commemorate the Holocaust atrocity; that a variety of events are organised annually within Cambridge, both by University societies and the council.

CUSU believes: that the Holocaust is an event that must not be forgotten; that Holocaust Memorial Day is a fitting tribute to ensure a collective memory of these events lives on; that Holocaust Memorial Day seeks to engage society in examining and challenging prejudice; that it is vital that students engage with Holocaust Memorial Day.

CUSU resolved: to support local events and activities, laying the foundations for the success of Holocaust Memorial Day and in doing so to remember all victims of the Holocaust; to re-affirm our commitment to the National Holocaust Memorial Day.

ACADEMIC YEAR 2008/9

University Socially Responsible Investment Policy
CUSU Noted:

1. The University of Cambridge does not currently have a Socially Responsible Investment (SRI) policy;

2. That many other Universities, including Oxford, St. Andrews, Edinburgh, and Manchester have Socially Responsible Investment policies;

3. That a Socially Responsible Investment policy can be completely compatible with the University’s aim to achieve high returns from its investments;

4. That a recent survey carried out by the Ethical Investment Officer shows that students are overwhelmingly in support of an Ethical Investment Policy;

5. The University refused to provide details of their investments under the Freedom of Information Act;

6. The 800th anniversary funding drive is an unique opportunity to link attempts to increase university funds with the implementation of a sustainable investment policy;

7. The University has recently appointed an ‘in-house’ investment manager, giving them more control over their funds;

8. In the current economic climate, many institutions are reviewing their investments, which is an opportunity to ensure ethical issues are taken into account when choosing funds. 

CUSU Believes:

1. The University of Cambridge should have a Socially Responsible Investment policy which reflects its mission to educate, its obligation to uphold human rights law, and its desire to be sustainable and promote sustainability. This policy should work in conjunction with the University’s need to achieve high financial returns from its investments;

2. The students of the University, as members of the University community and a source of revenue for the University, should have a say in how the University invests its money;

3. That the students of the University will be alienated if their views on investments are ignored;

4. As a prestigious and influential national institution, Cambridge University has a particular obligation to set an example of socially responsible behaviour. By not instituting an SRI policy the University places its integrity and reputation at risk.
CUSU Resolved:

1. To demand that the University institutes a socially responsible investment policy. This policy should:

a) Prohibit investments in companies if their behaviour is inconsistent with the University’s educational and research objectives. 

b) Prohibit investment in companies which fail to uphold basic human rights within their sphere of influence if they fail to improve their behaviour in response to direct engagement. This would include companies who:
i. Commit human rights abuses;

ii. Knowingly provide resources to those who will use them to commit human rights abuses;

iii. Manufacture torture equipment;

iv. Fail to uphold basic labour rights including the right to form a Union;

v. Give vocal, economic or diplomatic support to a regime enabling it to continue to commit human rights abuses.
c) Demand that investment managers encourage good behaviour and discourage poor behaviour through screening of investments, either positively or negatively or through direct engagement with firms, taking into consideration the following areas (this list should not be considered as exhaustive);

i. Promotion of human rights, including but not limited to the equality of gender, race and sexuality;

ii. Promotion of good business ethics and good employment practices;

iii. Protection of the global environment, its climate and its biodiversity;

iv. Promotion of community investment;

v. Promotion of international co-operation and an end to international conflict including engagement with or prohibition of companies which produce armaments;

vi. Sustainable provision and procurement of essential resources and services (utilities for example);

vii. Prohibition of companies which test on animals purely for cosmetic purposes.
2. To suggest that a committee should be designated to investigate and make decisions concerning the SRI policy (this may be the existing executive committee or a new committee). Representations concerning the policy on socially responsible investment and proposals to engage, invest or disinvest may be submitted to the committee as follows:

a) by Council, the Finance Committee or any other committee reporting directly to Council;

b) by 20 or more members of the Regent House;

c) by a resolution of the Cambridge University Student Union.

The committee shall make a report to Council annually on SRI proposals considered, on an assessment of the University’s investments against its defined policy statement on Socially Responsible Investment and on any other relevant matters.

The onus will be on the investment manager to implement the investment policy, and he should report regularly on whether SRI criteria are being met and should be held accountable for the implementation of the policy;

3. To call on students, academics, staff and alumni of the University to support CUSU’s policy on Socially Responsible Investment;

4. To publicly denounce careers fairs and other careers promotion events and publications which include companies whose behaviour is inconsistent with the University’s educational and research objectives or which fail to uphold basic human rights within their sphere of influence;

5. To demand that under the Freedom of Information Act the University provides information about its investments to CUSU, in particular any cases in which they do not reflect its mission to educate, its obligation to uphold human rights law, and its desire to be sustainable and promote sustainability. 
An Ethical Affairs sabbatical officer

CUSU Noted:

1. That CUSU, through its two Ethical Affairs Co-chairs, co-ordinates a series of campaigns throughout the university aimed at increasing awareness of environmental and social issues, coordinates activities and resources for a network of engaged students, represents the students at relevant University, college and Community meetings, and campaigns and pushes for environmental and social change within these spaces;

2. That Ethical Affairs is currently the only CUSU team (excluding autonomous campaigns) not headed by a sabbatical officer;

3. That for the past two years, chairs have been of the belief that the post requires significantly more workload and time commitment than a part-time post allows;

4. That the workload has increased significantly in recent years and will continue to do so in the future, because of changes to University structures aimed at increasing environmental sustainability, and wider changes in the importance of these issues;

5. That social and environmental responsibility is increasingly important to donors and funding bodies, as well as government Higher Education regulation;

6. That many students, as stakeholders in the University and as young people who have a stake in the future, want the University to improve its sustainability;

7. That an understanding of social and environmental responsibility is increasingly required of graduates by employers, and is therefore important for students.

CUSU Believes:

1. As part of a prestigious and influential national institution, CUSU has an obligation to set an example of socially responsible behaviour;

2. That therefore the marginalisation within CUSU’s structures sends out the wrong message, and that the demands being made of the University and colleges through ethical affairs campaigns are out of sync with CUSU’s own structures;

3. That a sabbatical post will enable CUSU to maintain better presence at University and college levels, engage fuller with local, regional and global issues, and make a public demonstration of CUSU’s commitment to these issues;

4. That as the University reflects on its 800 years of history, its vision for the next 800 years is important to its reputation, and integral to this vision is a commitment to, and promotion of, sustainability;

5. That the impacts of the University community (including students) can be as important a part of an education in sustainability as formal, curricular education;

6. That students, represented by CUSU Ethical Affairs, are well placed to be agents of change to improve the social and environmental impacts of the University;

7. That if external and/or internal funding is to be found, CUSU must first resolve to be committed to the existence of a sabbatical position for ethical affairs in principle, and this commitment does not necessarily have to conflict with commitments made for other new posts.

CUSU Resolved:

1. To be committed to having a full-time sabbatical position for Ethical Affairs as soon as feasibly possible, initially aiming to have a Sabbatical Officer in place from July 2009;

2. To mandate the current Executive to draw up a finalised job description;

3. To mandate the CUSU President, Coordinator and Ethical Affairs Officers to continue with rigour their search for sources of funding for this position;


a) To seek funding from philanthropic donors through the development office.

b) To seek funding from the University, as part of their sustainability strategy.

c) To seek funding from corporate sponsors only from those deemed appropriate to the post. 

4. To mandate current and future Executives to look for long-term funds for this position through its funding negotiations with the University, and from within its own budget.

5. To encourage all students within CUSU to think creatively about a new name for the post which better encapsulates the work that it does.
Ethical Affairs Sabbatical Referendum

CUSU Noted:

1. That a motion was passed in Michaelmas 2008 committing CUSU to having a full-time sabbatical position for Ethical Affairs as soon as feasibly possible (original motion attached as Appendix A); 

2. That for a new sabbatical officer to exist, two main obstacles must be overcome:

i. The CUSU Constitution must be changed via a cross-campus referendum; 

ii. A sustainable form of financial support must be found to maintain the position, from either an internal or external source.

3. That CUSU is not currently able to finance another sabbatical officer from internal means, and that CUSU currently has policy prioritising a full time caseworker as its next major outlay;

4. That negotiations are ongoing with the University to try and reach a more favourable financial agreement. This may result in money being found internally to finance a new sabbatical position;

5. That funding agreements or a sponsorship arrangement from external sources to fund the Ethical Affairs Sabbatical are being actively pursued by members of the CUSU Executive;

6. That C.2 of the CUSU Constitution allows any matter other than the removal of a person from office to be put to a vote;

7. That C.3 (iii) of the CUSU Constitution allows a referendum to be held if it is approved by a two-thirds majority at a meeting of the CUSU Council;

8. That C.4 of the CUSU Constitution states that referenda must be held within 21 full term days of it being called;

9. That C.7 of the CUSU Constitution states that a simple majority shall pass a referendum, providing at least 10% of the Ordinary membership vote in favour;

10. That M.3 of the Constitution states that any amendment to the Constitution shall be effective immediately, or on such date as is specified in the resolution of the Referendum, following such a resolution and the consent required under clause M.2.

CUSU Believes:

1. That referenda are a strong way to gauge the opinion of the membership;

2. That the Ethical Affairs Sabbatical role should look for funding to exist for at least two academic years initially, as this will allow a good insight into the value of the role.

CUSU Resolved:

1. To hold a referendum alongside the Cross Campus elections to determine if the membership would like to see the addition of an Ethical Affairs Sabbatical Officer, subject to funding for the position being found;

2. That in the event of a positive result in the referendum, the text changes in Appendix B will be added to the Constitution;

3. That an external sustainable funding source will be deemed to have been found if, in the Opinion of the Trustee Board, the position can exist for two academic years without causing financial burden or distress to the CUSU;

4. That an internal, sustainable source of funding will be deemed to have been found if in the Annual Budget or in a Budget Amendment, a two-thirds majority of CUSU Council voters allocate a salary (or a contribution to a salary) to the Ethical Affairs role. The Council shall consider whether the post can exist for two academic years in the first instance before allocating funding to the role. This decision will be subject to ratification by the CUSU Trustee Board;

5. To accept the following job description (Appendix C) as a guide for the Electorate on what roles and responsibilities the new officer will have.

Ethically Sourcing CUSU Clothing

CUSU Noted:

1. Existing CUSU policy passed in Lent 2007 requiring CUSU to source clothing from Fairtrade manufacturers which permit unionisation at all stages of production;

2. CUSU's Ethical Campaign;

3. That CUSU policy passed in the academic year 2006/7 ordinarily lapses at the end of this academic year;

4. That many student societies buy clothing for their committees and members, and that a decision to buy Fairtrade clothing may be made more difficult by a lack of information about suppliers.

CUSU Believes:

1. That unionisation is needed to help guarantee the sort of standards that the CUSU's Ethical Policy demands, and that CUSU, itself a union, should continue to support the right of workers to form democratic, independent unions;

2. That the higher price on ethically sourced goods better reflects the true cost of those goods;

3. That where CUSU can provide useful advice to societies, it should.

CUSU Resolved:

1. To continue to purchase CUSU clothing (clothes that bear the CUSU logo, the logo of its campaigns - including autonomous campaigns- and clothes that are bought with money given by CUSU through its budget) only from suppliers that carry the Fairtrade Mark, where possible; 

2. To continue to purchase CUSU clothing (clothes that bear the CUSU logo, the logo of its campaigns - including autonomous campaigns- and clothes that are bought with money given by CUSU through its budget) only from suppliers which allow unionisation at all stages of the production process, where possible; 

3. To inform any suppliers with whom we thereby refuse business of our reasons, in order to encourage them to recognise their employees' rights; 

4. For the same standards to continue to apply to all clothing that bears the CUSU logo, or the logo if its campaigns - including autonomous campaigns- or clothing bought with money given by CUSU through its budget;

5. To provide advice on request to those considering buying Fairtrade goods;

6. To mandate the CUSU Co-ordinator and the Ethical Consumerism Officer to produce a guide to ethical purchasing of clothing and any other goods for which such a guide falls within CUSU's competence, and to use the societies bulletin to make this information available.
Fascist and racist groups in Cambridge

CUSU Noted:

1. That a list of the members of the British National Party has recently been made public;

2. That a member of the British National Party is currently employed by the University Engineering Faculty;

3. That the BNP holds views that go against the interests of most students, but particularly LGBT students and International/Ethnic Minority Students, whom their views place in danger of physical violence;

4. That the BNP’s profile, share of the vote, and number of local councillors across the country has increased in recent years;

5. That the BNP has a presence in Cambridge.

CUSU Believes:

1. That fascism and racism are abhorrent and dangerous;

2. That the British National Party is a racist and fascist organisation and hides these views behind a thin veil of propaganda;

3. That people have the right to hold whatever political views they want, and join whatever political party they want;

4. That many students would feel uncomfortable, or even threatened or in danger being taught by a member of the BNP;

5. That students should have the right to opt out of being taught by someone whose political views would have them excluded from the university;

6. That no complaints have ever been lodged against the Engineering Faculty member in question, and that he rarely has contact with students, therefore it would be inappropriate to take action against him.

CUSU Further Believes:

1. That the rise of the BNP nationally, and its presence in Cambridge, is worrying;

2. That awareness of the rise of this fascist and racist organisation, and why it is such a dangerous organisation, should be improved through positive action;

3. That anti-racism events such as the Love Music Hate Racism Carnival and the Respect festival have proved very successful.

CUSU Resolved:

1. To hold an event to highlight the importance of fighting against fascist organisations and the views they promote, using CUSU advertising networks and resources to plan and publicise the event. The event will be planned with significant coordination with the autonomous campaigns.

2. To mandate CUSU to support any student not wishing to be taught by a specific individual.

Educating Students and Supporting Student-led Initiatives about Palestine and Israel

CUSU Noted:

1. The recent Israel-Gaza war which caused widespread death, injury and infrastructure damage; and the extensive suffering caused in Gaza, the West Bank and Israel by long-term hostilities between Israel and Palestine;

2. The psychological and social vulnerability of a minority of Palestinian and Israeli students at Cambridge due to the war;

3. The political and sensitive nature of the Israeli-Palestinian conflict.

CUSU Believes:

1. Humanitarian donations through recognised international organisations and public awareness talks on mass civilian punishments are helpful e.g. that supported by CUSU on Chechnya (2007) and Darfur;

2. Apolitical student-driven medical, food and water aid to the impoverished Gazan civilians and medical aid to injured and traumatized Israeli civilians can help emphasise the common humanitarian foundation of students within Cambridge University;

3. CUSU should remain relevant to students and apolitical, yet at the same time support student-driven humanitarian aid for civilians and education of pertinent and important issues;

4. Cambridge students are interested in the Gaza and the Israel-Palestine issues as displayed by the numerous events that have been held surrounding them in the past two weeks including a Gaza fundraiser attended by over 250 students.

CUSU Resolved:

1. To facilitate student-driven non-partisan charity initiatives in support of humanitarian aid for Gazan and south Israeli civilians through internationally recognised charities (e.g. United Nations Relief and Works Agency (UNRWA), International Red Cross and Red Crescent, and Magen David Adom);

2. To encourage and support the education of Cambridge students on Gaza and the wider subject of Israel-Palestine by student-led ventures and activities from all sides of the issue.

Global Education

CUSU Noted:

1. That Article A.2 (vi) of CUSU’s constitution sets out as an objective “representing and seeking to give effect to the views of students on issues concerning or directly affecting education or student social rights in any country”

2. That the student body of Cambridge University has shown, through various channels, a keen interest in the education and student social rights of students in Palestine;

3. That Palestine is not the only area of the world in which conflict can bring education under threat.

CUSU Believes:

1. That part of the role of CUSU is to actively represent the views of its members on issues of global education;

2. That the right to an education is universal and not conditional on political stability.

3. That, while CUSU members are likely to differ in opposing and supporting particular military actions and other uses of force, we can unite in expressing distress at the impacts of conflict on the education of students.
CUSU Resolved:

1. To inaugurate a yearly May Week event to raise funds for the education of students affected by conflict, and to enlist the support of the University and its alumni;

2. To support the right to education, and to issue on request a statement to that effect, condemning the inhibition by use of force of any students’ pursuit of education, and to encourage the University to do the equivalent. Requests would need to consist of well-supported evidence of a group of students having their education obstructed by a conflict.

Israel-Palestine Week

CUSU Noted:

1. That the Israel-Palestine conflict is a recurring topic of concern to students at Cambridge University;

2. That Student Societies for whom the issue is particularly relevant are thus kept very busy.

CUSU Believes:

1. That the Israel-Palestine conflict is not just an issue for students of Israeli and Palestinian background, or their respective student societies;

2. That Cambridge University has the potential to provide a safe, unbiased and inclusive venue for constructive engagement with this issue, bringing all concerned parties together.

CUSU Resolved:

1. To introduce an annual week devoted explicitly to the Israel Palestine conflict, run by a team of volunteers supported by CUSU officers through provision and facilitation of facilities, publicity and advisory resources;

2. To facilitate or run a programme of cultural events, educational events and reconciliatory events;

3. To publicise the events to universities in Israel and Palestine, extending an invitation to their students and facilitating their accommodation;

4. To fund this through allocation of the council’s discretionary budget, including an initial allocation of £250, appeals to the university and its alumni for support, and grassroots fundraising in preparation.
Environmental Good Practice in CUSU Operation

CUSU Noted:

That CUSU, through its Ethical Affairs Team, co-ordinates a series of campaigns aimed at increasing awareness of environmental issues and calling on according changes in attitude and policy within these areas;

That CUSU policy already acknowledges the seriousness of climate change and its own responsibility to encourage the University and Colleges to commit and act to tackle this threat;

That although users of CUSU offices already engage in many aspects of environmental best practice, there is no relevant written policy;

That CUSU already acts as a source of best practice within the University;

That there are recycling facilities available within the New Museums Site used by CUSU.

CUSU Believed:

That CUSU should aim to be a sustainable institution, as this is coherent with its call for action regarding the environment on behalf of the University and Colleges;

That having a written code of best environmental practice would give CUSU a stronger case and be helpful in getting University administration to adopt similar measures;

That JCRs and MCRs are of great importance in raising awareness and motivating students in their College;

That it would therefore be useful for CUSU to adopt a code of good practice and in turn encourage affiliated Common Rooms to follow a similar procedure because of the subsequent normalisation of such practices.

CUSU Resolved:

To purchase and use recycled paper for all normal printing and copying jobs within CUSU offices;

To ask members within the offices to adopt specific measures of environmental good practice, including:

Minimising paper use by printing only what and when is essential and employing, wherever possible, double-sided printing;

To recycle all waste for which facilities exist within the Site; 

To rationalise electricity use by ensuring, wherever possible, that all lights and electronic equipment are off outside working hours;

To mandate the Ethical Affairs team to produce and make available information regarding the consequences of the measures described in the above point 2;

To lobby the New Museums Site manager and Cambridge Council to provide suitable and accessible recycling facilities within the Site;

To mandate the Ethical Affairs Chair to convey to the relevant department within University Administration the desire to obtain its electricity from sustainable suppliers;

To encourage JCRs and MCRs to aim for best practice in environmental policy, both internally and throughout College, with the CUSU Ethical Chairs to act as points of contact and support through the Green Officer network, particularly through:
Minimising paper use and extending the use of recycled paper;
Provision of suitable recycling facilities and encouragement of their use;
Rationalising energy use by ensuring electronic equipment and heating are only on when in use.
ACADEMIC YEAR 2009/10
10:10

CUSU Noted:

That CUSU, through its Ethical Affairs Team, co‐ordinates a series of campaigns aimed at increasing awareness of environmental issues and calls for changes in attitude and policy within these areas;


That CUSU policy already acknowledges the seriousness of climate change and its own responsibility to encourage the University and Colleges to commit to acting to tackle this threat;


That users of the CUSU offices already engage in many aspects of environmental best practice, that there is an environmental best practice policy in place, and that CUSU acts as a source of best practice within the University;


That the 10:10 Campaign was launched earlier this year pledging to reduce carbon emissions by 10% by the end of 2010 and already has hundreds of educational institutions, organisations, businesses, and thousands of individuals signed up to it;


The Cambridge Climate Change Charter (see Appendix A), already signed by Cambridge and Anglia Ruskin Universities, at least 5 Cambridge Colleges, and other local organisations.

CUSU Believed:  
That in its attempt to become a sustainable institution, carbon performance should be one of CUSU’s priorities;

That by signing up to the 10:10 campaign and reducing its carbon emissions appropriately, CUSU can demonstrate its environmental credentials to other students' unions, the University and society at large, and that the awareness and practical consequences of this subscription are in line with CUSU´s aim to educate in and promote climate change action;

That therefore signing up to said campaign will have positive effects in terms of awareness raising, behavioural change, negotiating power, as well as the practical benefit of emissions reduction;
CUSU Resolved: 
To officially sign up to the 10:10 campaign;

To mandate the Ethical Affairs team, and in particular the Environment Officer, to compile a carbon audit each Michaelmas Term for the preceding academic year; accounting for electricity, heating and water use, relevant transport and purchase of materials, and to mandate the CUSU Coordinator to gather the necessary data for an accurate audit, seeking cooperation from all CUSU staff;

To mandate the Ethical Affairs team, in consultation with other CUSU officers and staff;

To use this audit to plan a strategy of emissions reduction to achieve, at least, an overall reduction in emissions of 10% for the academic year 2009‐2010 compared to 2008‐2009, with further targets for 2010‐11 and beyond set in response to each year’s carbon audit; and to comply with the following guidelines for such targets:

“Carbon offsetting” shall not be recognised as a means of reducing effective emissions;

The emissions savings should mostly be of a permanent nature and “locked in” for the long term;

The emissions implications of new investments or practices shall be considered when planning for and implementing these;

To mandate the CUSU Coordinator to make the details of CUSU´s carbon performance and progress against targets public, through publications and the CUSU website, and to keep track of enough documentation supporting emissions data to attest the reported progress;

To report its emissions data to 10:10 using their online tool, so that CUSU is included in the register of successful participants should emissions reductions exceed 3%;

To encourage and support individuals and organisations to sign up to 10:10, specifically:

By engaging in meaningful conversation with the affiliated Common Rooms, about the potential for their and their College’s inclusion in the scheme;

By advertising CUSU’s commitment and the 10:10 initiative, its importance and implications, to students, academics, staff and visitors of the CUSU offices;

By lobbying relevant University staff to encourage Cambridge University to officially sign up to 10:10;

To further assert CUSU’s commitment to action against climate change by signing the Cambridge Climate Change Charter, and to mandate the Ethical Affairs team to encourage the Cambridge Colleges, through the relevant Common Room officer(s), to sign the Charter.

Misc

ACADEMIC YEAR 2006/7
International Freshers’ Week

CUSU noted that a recent survey conducted by the Council for International  Education reveals that international students are more closely integrated with their co-nationals and other international students than with local British students, that international freshers are burdened by administrative tasks and chores in

Freshers’ Week and thus have less time to socialise.

CUSU believes that by encouraging international freshers to come into residence earlier, they can carry out the administrative tasks before Freshers’ Week starts, that this puts them at an equal footing with British students and so they should be able to fully take part in social events with the locals.

CUSU resolved to support JCRs’ petitions to colleges for 3 days of free accommodation/accommodation at reduced rent before term starts for  International freshers, that JCRs should organise orientation days that aims at helping international students set up bank accounts, mobile phone numbers, etc., which are to happen before the official Freshers’ Week,  and that all colleges should send out the International Freshers’ Guide compiled by CUSU  International to international students before they arrive at Cambridge.

Oxford and Cambridge Careers Handbook Website

CUSU noted that annually CUSU creates, alongside OUSO (Oxford University Student’s Union), a publication called the Oxford and Cambridge Careers Handbook (OCCH), that this publication is aimed by the two students unions to be of service to students as a source of general field and company specific information for future employment, that the publication also makes a large

amount of money for CUSU (approximately £25, 000 for CUSU 2006-7) which funds the other work that CUSU does, such as its various campaigns, that there are a rising number of companies trying to link students and graduate recruiters, which might in the long term threaten the revenue of the OCCH, that the OCCH currently has a website, but the Business Managers and Production Managers (at CUSU, the Services Officer) of the OCCH both felt this to be in a very bad state, having little functionality primarily, but also as being very challenging to edit, being inflexible, and poorly designed, that the Business Managers and

Production Managers of the OCCH at both students unions have made a

website tender for the website redesign and received 11 responses from interested companies, that one tender has been agreed upon by both Student Unions Business Managers and Production Managers as the best tender. That this preferred tender has the following cost for the two student unions together: the website tenderer will receive £20, 000 up front costs, plus the first £10, 000 the website makes in advertising, and subsequently 20% of the website profit for three years. CUSU would have to pay £10, 000 up front. Purchasing such a website would be considered as an intangible investment, as future income would at least cover the costs of the website, Business Managers and Production

Managers of the OCCH at both students unions agree that the website is likely to make a minimum of £40, 000 in its first year. £10, 000 will go to the website tenderer, leaving £30,000 income. Of this, 20% will go to the tenderer, leaving £24, 000. This will cover the up-front costs of £20, 000 and leave £4, 000 between the student unions, with £2, 000 going to each.

CUSU believes that there is a risk involved in this project, which involves an expenditure of £10,000, that due to the competition facing the OCCH, there is a large risk in not developing such a website, that by paying through the website

particularly by commission and not only with up-front costs, reduces some of the risks involved, and that there is a very large potential; here for the OCCH to be of further use to students and for it to make significantly more profit than now. Following this, that the development venture is a sensible way forward, and that over the next few years, moving the OCCH progressively more online would ease the difficulty of distributing the OCCH.

CUSU resolves to spend £10, 000 on the OCCH website, under the responsibility of the CUSU Services Officer, that, after the payments to the tenderer as pointed out in CUSU notes, the first £10, 000 made from this website will fill the previous year’s cash outflow.
Citi Bus Scheme

CUSU noted that the Stagecoach Citi Bus Trial, which charges students a discounted rate of 50p for bus usage in the Cambridge area, will end this summer, that the Uni 4 will continue to run, at a cost of 50p per journey for students.

CUSU believes that contributing to a Citi wide bus subsidy for all staff and students would be a better investment that subsidising one bus route, that the Uni 4 is of no benefit to Girton students, and of a lesser benefit to Homerton students than the current scheme, and that if the Uni 4 is to continue to run, it should revert back to being a free service for university card holders (but that this should be of a secondary priority).

CUSU resolved to put pressure on the University and Stagecoach to continue the 50p scheme for all students, to campaign for the Uni 4 service to be a free service, as it was under the previous arrangement (when it was known as the Citi 4).

Visa fees for International Student Sabbaticals

CUSU noted that international Students (non-EU) wishing to be sabbatical officers of CUSU must pay a fee for their Visa to be processed.

CUSU believes that this may be a prohibitive factor for International Students wishing to run for CUSU Sabbatical Positions, that there should be so financial barrier to any student wishing to be a CUSU sabbatical officer (other than the wages).

CUSU resolved to pay the visa fees for all future CUSU sabbatical officers (including current sabbs-elect) who are International students, as a necessary expense of employing these individuals. This will come from “legal fees” - budget heading 6415

Honorary Life Membership – Lizzie Sharples

CUSU noted the outstanding work done by Lizzie Sharples as Chair of the

Development and Planning Committee, and her work on the same committee over of a period of nearly two years, and that despite being forced into the chair of DPC, she has performed exceptionally.

CUSU believes that regardless of whether the DPC referendum passes, we should thank Lizzie by making her an Honorary Life Member of CUSU.

CUSU resolved to make Lizzie Sharples an Honorary Life Member of CUSU.

Honorary Life Membership – Jacob Head

CUSU noted Jacob Head, and that Jacob Head took on a position which his predecessor felt had no merit, turning the position into one of the strongest on the CUSU executive, that he has performed the arduous task of being the Undergraduate rep on the General Board this year, and that Jacob has worked exceptionally hard through his time in CUSU, furthering the aims of faculty reps and trying at every opportunity to bring educational issues to the fore.

CUSU believes that we should thank Jacob by making him an Honorary Life Member of CUSU.

CUSU resolved to make Jacob Head an Honorary Life Member of CUSU.

ACADEMIC YEAR 2007/8 XE "ACADEMIC YEAR 2007/8" 
Peterhouse Student Representation XE "Peterhouse" 
CUSU noted: that the Peterhouse May Ball 2008 was rejected by Peterhouse’s Governing Body without any prior student consultation; as a response to poor exam results last year (and their subsequent publication in the Tompkins table) Peterhouse’s Governing Body forced through a changed room ballot system to favour good academic grades; that Peterhouse JCR (the Sex Club) had no representation on its College's governing body; that a Peterhouse JCR (the Sex Club) open meeting had voted overwhelmingly in favour of CUSU providing support on this matter.

CUSU believes: that students should be represented on College committees, especially the sovereign body; that extra-curricular activities have positive impacts on students' lives; that dialogue between students and Colleges is a better way of solving problems than imposing policy on students without consultation.

CUSU resolved: to mandate the CUSU Democracy and Development Team and, at the discretion of the CUSU President, any other member of the CUSU Exec to assist Peterhouse JCR in its battle to gain a representative student voice within Peterhouse.

Oxford and Cambridge Careers Handbook (OCCH) XE "Oxford and Cambridge Careers Handbook (OCCH)" 
CUSU noted: the Oxford and Cambridge Careers Handbook (OCCH) was in its 27th year of publication; the current production of the OCCH was the joint responsibility of the CUSU and the Oxford University Students’ Union (OUSU); the OCCH Website project (www.oxbridgecareers.com) had been launched as a joint CUSU/OUSU venture with the Student Media Group Ltd., a private third party IT development and media advertising firm, at an initial cost of tens of thousands of pounds to the two unions; arrangements must be made immediately for the OCCH website to be permanently hosted, maintained, and upgraded; arrangements must be initiated very soon for the production of the 2007/8 edition of the OCCH print version.

CUSU further noted: the alternating system of CUSU and OUSU leadership on the OCCH print version had lately become disrupted, with Oxford taking extra cycles on both production and sales; the completion of the OCCH website had experienced significant and potentially costly delays in the past six months related to inaction and mind-changing on the part of OUSU; the CUSU had over the past several months unilaterally replaced the OUSU as the primary point of contact on the OCCH website and had been pushing the project forward to launch; the OUSU was currently threatening to withhold funding and support for vital follow-through elements of the OCCH website project without which it may not have been able to function; the OUSU Business Manager had recently sold contracts with the OCCH website with a list price of over £60,000 for just over £10,000; this was done in deals discounting the OCCH print edition and Oxford-specific media; the CUSU and the Student Media Group Ltd. had expressed deep dissatisfaction with OUSU performance in being a partner on the OCCH website project; the CUSU and the Student Media Group may soon be forced by OUSU to unilaterally fund and control the continuing operations of the OCCH website while still giving the OUSU its full share of the profits; a publishing house recently opened negotiations on a contract to produce the OCCH print edition; the deal (or a similar one) was potentially worth an extra £10,000 - £20,000 in profit for the CUSU to fund other activities; the OUSU had instigated weeks of delays in responding to even the most basic aspects of the potential OCCH print deal, placing the ability to make a timely decision in doubt.

CUSU believes: the Oxford University Students’ Union is quickly losing the confidence of the Cambridge University Students’ Union and its private partners, jeopardising the financial health of both unions and the quality of our productions; the CUSU’s lack of faith in OUSU business practice is a danger both to the business programmes in question and to the relationship between the two Unions; given the strength of combined OUSU-CUSU action, the long history behind their business cooperation, and the turnover of OUSU officers, the OUSU should be given every reasonable opportunity to take corrective action and properly support the development of OCCH projects; the CUSU, given its recent financial missteps and strong desire for developing more permanent staff resources, must move ahead with adding value to its publications activities, with or without Oxford.

CUSU Resolves: the CUSU Executive shall lobby the Oxford University Students’ Union, through the latter’s main office and/or the OUSU Council, to fully back the OCCH Website financially and to engage with urgency on the possibility of striking a new OCCH print edition production deal; the CUSU VP (Services) is mandated to evaluate the CUSU’s position with regard to joint projects with Oxford and to make whatever contractual decisions are necessary to increase their value to CUSU, even if they involve dissolving current projects and initiating new ones without the involvement of the OUSU; the CUSU VP (Services) is ordered to report on the matter of the OCCH projects at CUSU Council Lent I.

TCS Complaints Procedure XE "TCS Complaints Procedure" 
CUSU noted: the great number of positive benefits brought by the establishment of independent student media in Cambridge; the growing success of The Cambridge Student in terms of quality, design, circulation and advertising; the substantial impact that student-run media can have on students in Cambridge, and the corresponding responsibility that was placed on them; the ongoing effort by the TCS Board of Directors to improve working practices and raise standards in a sustainable way at TCS; ongoing issues at both Varsity and TCS regarding the past handling of complaints and the criteria used to evaluate how to correct an action that may have done harm; the complexity and legal depth of many of the complaints brought to student newspapers; the lack of good records and statistics regarding how complaints and disputes related to TCS were handled; the availability of inexpensive and easy-to-use regulatory oversight for newsprint media.

CUSU believes: that parts of the TCS Constitution are ripe for a review, in particular the complaints procedure; that all readers of student media, especially TCS, should be able to easily find an effective way to register a problem or have a mistake corrected; that TCS should have robust ways of ensuring that disputes are settled fairly and of ensuring that the paper as an institution can learn from complaints; that TCS should have more robust and more clearly stated standards of practice as well as a more robust and more clearly stated complaints procedure; that CUSU Council is not generally the best place for the details of an editorial response to be debated, especially when more professional oversight is available; that CUSU Council should be kept better in the loop about issues affecting its primary responsibilities for TCS, the appointment and removal of the Board.

CUSU resolved: to adopt a revised TCS Complaints Procedure into the TCS Constitution; to replace “Services Officer” with “Coordinator” in the text in line with the revised CUSU Constitution; to authorise the Coordinator (Services Officer) to pay for a subscription to the Press Standards Board of Finance (currently about £164 pa) on behalf of TCS, allowing the paper to fall under the appeals jurisdiction of the Press Complaints Commission.

Student Oyster Card Scheme

CUSU noted: the existence of the Student Oyster Card Scheme in London, which allowed students discounted travel on longer period tickets (e.g. 7 day tickets or longer); that this scheme was now available to institutions outside of London on the payment of £5 per annum from the institution; that in Oxford, this scheme was administered by the Student Union; that a number of our students live in London or do internships in London and could benefit from the discounts of this scheme, which was free to students; that as part of the scheme administration, student dropouts must be reported by the institution administrator.

CUSU believes: having finally extracted all the information out of Transport for London (TfL) about the scheme after trying for 9 months, that this scheme would provide great benefits to a number of CUSU members; that £5 is a small amount of money; that the Student Union is well placed and able to provide the administration of this, adding to the useful services to students that it provides; that in order to undertake this, CUSU would require cooperation from colleges on confirming both student status and any dropouts, as required by TfL; that this information cannot be provided by the central University administration, with CUSU having already explored this possibility.

CUSU resolved: to recommend that CUSU sets up the Student Oyster Card scheme; to provide full support for CUSU to approach the colleges to ask for their assistance and cooperation regarding student status and dropouts in order for CUSU can fulfil its obligation in administering this scheme; to authorise the expenditure of £5 this year and next year from an appropriate budget heading to be found by the Coordinator/Services Officer, and if said Officer cannot find it for it to be allocated from the Council Free Budget.

Bursars’ Committee Representation XE "Bursars’ Committee Representation" 
CUSU noted: that CUSU has previously had policy on Bursarial Committee representation (passed in the Academic Year 2005-06); Cambridge students currently lacked any representation on the Bursars’ committee; the CUSU President sat on the Joint Advisory Committee, a subcommittee of the Bursars’ Committee and the Senior Tutors’ Committee; that rent increases continued across the university, with student representation often excluded, sidelined or requested at peak studying times such as exam term; that there was representation for students on all other important University wide committees; many important student-related projects had their funding sources controlled by the Bursars’ Committee; that despite being told the Bursars’ Committee wasn’t a University Committee, it did appear in the Cambridge University Reporter (Special No 4) detailing the University Committees and their memberships.

CUSU believes: Cambridge Students should be represented on the Bursars’ committee; that JCR/MCR representatives should have as much information at their disposal as possible when negotiating with their colleges; that representation would lead to an increased flow of information, to CUSU and students, on financial matters pertaining to students – particularly rents and charges; that representation would give JCR/MCR representatives a better negotiating position with regards to rents and charges; that having representation on the Bursars’ Committee would allow for a greater explanation of the decision-making processes when dealing with financial matters; that the Colleges should not be able to operate a cartel against their students. 

CUSU resolves: to campaign for CUSU representation on the Bursars’ committee through relevant channels; to mandate relevant CUSU exec members to petition the university for representation; to examine the possibility of questioning the lack of representation through legal or legislative channels.

ACADEMIC YEAR 2008/9 XE "ACADEMIC YEAR 2007/8" 
CUSU Ents and Diversity 
CUSU Noted:

1. That CUSU Ents organises and hosts events which are for the benefit of students of Cambridge University regardless of their gender, ethnic or religious identity or sexual orientation;

2. That the events which CUSU Ents organises have an impact on the lives of students within the University regardless of whether those students choose to attend the event or not;

3. That a high number of Ents organised throughout the University are of a nature which sexualises women;

4. That there has already been coordination between the CUSU Ents Manager and the CUSU Women’s Officer with the aim of limiting offensive Ents themes and advertising.

CUSU Believes:

1. That Cambridge students have every right to exercise choice in their dress and behaviour; this includes the right to both dress/act sexually or not. CUSU Ents should not limit this choice through theme or publicity, but rather leave it open to individual choice;

2. That CUSU Ents should not organise or host events that may in theme or through advertising campaigns offend Cambridge students or make them feel uncomfortable in the University and town in which they live. Thus:

a) Themes or advertising for events which are sexist, demeaning or exploitative in their portrayal of men and women are not acceptable; including themes or advertising for events which make reference to prostitution or pornography, or are of a pornographic nature.

b) Themes or advertising for events which demean on the basis of- and not limited to- ethnicity, religion, sexual orientation, gender identity, class, age or disability are unacceptable.

3. That there should be avenues of communication between students and CUSU Ents so that constructive criticism can be offered.
CUSU Resolved:

1. That the Women’s Officer maintains regular communication with the Ents Officer about Ents from when they are in the planning stages;

2. That the CUSU complaints policy include strong provisions which are applicable to complaints about Ents, and clearly publicise this complaints procedure on the CUSU Ents website and the CUSU website, alerting the relevant officers of the complaints received;

3. To take into account the complaints received in the planning of future ents and, if deemed necessary by relevant representative bodies, take appropriate action concerning past events.

Alcohol and Food at CUSU Events
CUSU Noted:

1. There are a number of students who do not drink alcohol or attend events where alcohol is served, both for religious reasons and out of personal choice;

2. There was previously a policy to ensure that no alcohol was served at events organised by CUSU;

3. This policy has now expired;

4. That many students have certain dietary requirements, popularly vegetarian, halal and kosher;

5. There is no current policy to ensure that all major events organised by CUSU cater for these dietary needs.

CUSU Believes:

1. It is essential to have some policy to ensure that the university is inclusive of students that do not drink alcohol;

2. It is essential to ensure that when food is served at an event organised by CUSU, it caters for the dietary requirements of the majority (if not all) students.

CUSU Resolved:

1. To ensure that an alternative to alcoholic drinks should be provided at all events organised by CUSU;

2. That all major events organised by CUSU have a vegetarian, halal and kosher option if food is served;

3. CUSU resolves to solicit dietary requirements in advance of events and, at events, label all food clearly.
University Sports Centre

CUSU Noted:

1. Full planning permission was received for a brand new sports centre on the West Cambridge site in May 2002;

2. The McCrum report identified a need for a central sports facility in Cambridge in the 1970s;

3. A lack of funding is preventing the construction of sports centre from going ahead;

4. That many of the other sites on the West Cambridge development have now been completed;

5. That many students have to travel long distances or pay large fees to access sporting facilities;

6. Students are being put off applying to Cambridge and in some cases actually leaving Cambridge because the sports facilities are so inadequate. (Olympic triathlete Alister Brownlee left Cambridge for Leeds Met.)

CUSU Believes:

1. The currently available sports facilities on a University level and in many cases on a collegiate level, in Cambridge are inadequate;

2. If the University wishes to consider itself a world-class institution it should be world class across the board;

3. That extracurricular activities such as sport allow more well-rounded students and help with issues such as obesity and mental health problems;

4. That the University should be committed to trying to secure funding for this project whilst interest in the University is high (due to the 800 celebrations) and before the Olympics have taken place in London.

CUSU Resolved:

1. To create an online petition to allow students to show their support;

2. To mandate the CUSU President and the CUSU Executive to liaise with the relevant university officials to investigate all avenues of funding;

3. To mandate the CUSU President, CUSU Sports and Societies Officer and the CUSU Catering and Facilities Officer to compile a report detailing the situation at other Universities and the training situation for University sports teams by Michaelmas 2009;

4. To present this report to all the relevant bodies deemed appropriate by the above named officers, and to advertise the findings to the student press;

5. To work with the University sports teams on this campaign.

Funding for the Sports Centre Campaign

CUSU Noted:

1. That policy was passed to encourage the University to build the sports centre on the West Cambridge site;

2. That many sports teams within the University want to get involved with the campaign;

3. That the Catering and Facilities Officer only has a budget of £50;

4. That the Catering and Facilities Officer has met with many sports teams who are keen to wear themed t-shirts pointing out the lack of sports facilities in Cambridge;

5. That CUSU Council has a budget that it can use at its discretion.

CUSU Believes:

1. That the visual of many top athletes wearing t-shirts noting the lack of a sports centre would be impressive;

2. That themed t-shirts are a good way to raise awareness of an issue

CUSU Resolved:

1. To allocate £200 from the Council Discretionary Budget to the Catering and Facilities Officer budget;

2. That if any t-shirts are purchased with the additional budget they must be fairtrade, in accordance with CUSU policy.

Protests

CUSU Noted:

1. The success of student protests, for example the campaign against the closure of the Department of Architecture in 2005;

2. CUSU Constitution A.1.i, which states that an objective of the CUSU shall be “to advance the education of its members”;

3. The wide-range of protest options which cause no disruption to education, such as the planned demonstration calling for a University Ethical Investment policy of 16th February 2009 on the Senate House lawn.
CUSU Believes:

1. That student protest is important and effective;

2. That student protest should not directly disrupts the education of members of the CUSU;

3. That student protest need not directly disrupt the education of members of the CUSU.

CUSU Resolved:

1. To work together with protesters and all relevant university bodies to facilitate speedy and thorough engagement between protesters and authorities, and generally minimise disruption.

2. To continue to defend students against whom disciplinary action is threatened for engaging in peaceful protest.

Cambridge University Press

CUSU Noted:

1. That the Cambridge University Press (CUP) has announced plans to cut over 160 jobs in its Printing, Education, and New Directions sections, and that consultation periods have been entered into, of periods not exceeding legal requirements;

2. That CUP is an Educational Charity overseen by the Press Syndicate, a University committee composed of eighteen senior academics;

3. That CUP is a significant local graduate employer;

4. That Cambridge Printing has stopped taking new orders from external customers and plans indicate an intention to shut it down within three years;

5. That many graduate members of CUSU are also employees of the University and its associated bodies.

CUSU Believes:

1. That the University and its associated bodies have an economic responsibility to the community, and that they have a responsibility to be a good employer;

2. That the effect of 160 job losses in Cambridge would have a detrimental impact on the local economy;

3. That defending secure employment of staff at CUP indirectly supports the situation of University staff, both student and non-student;

4. That it is in the interests of students, particularly graduate students, to have a local and accessible University Printing Press.

CUSU Resolved:

1. To send a message of support to the Amicus-Unite Cambridge University Branch, which represents the affected workers;

2. To contact each member of the Press Syndicate expressing CUSU's objection to the job cuts, requesting that they halt the redundancy plans;

3. To publicise the online petition of the Campaign to Save Press Jobs through the CUSU Bulletin.
Honorary Life Membership for Adam Colligan

CUSU Noted:

That Adam Colligan has served as Selwyn College External Officer and Vice President, Selwyn College JCR President, a member of the CUSU Development and Planning Committee, CUSU Services Officer, CUSU Coordinator and as a member of the CUSU Elections Committee;

That Adam has overseen the CUSU Office move, the complete restructuring of the executive into teams, the rewriting of the Standing Orders when the referendum in 2007 wasn’t quorate,  the introduction of tighter financial oversight within the organisation, the introduction of a very large business deal regarding the OCCH publication and 2 societies fairs;

That Adam assisted with the rewriting of the Constitution in 2007 and the audit of CUSU carried out by the DPC;

That previous CUSU President Mark Ferguson and CUSU Academic Affairs Officer Peter Terrence Coulthard both wanted to propose this motion. 

CUSU Believed:

That Adam is an exceptional student Union Officer;

That Adam has gone well beyond the duties required by the posts he has held;

That CUSU and many Common Rooms are indebted to his knowledge, hard work and determination.

CUSU Resolved:

To thank Adam Colligan for his work and to make Adam an honorary life member of CUSU;

To mandate the CUSU Coordinator to set up a section on the CUSU website listing the honorary life members of the organisation.

Honorary Life Membership for Mischa Foxell

CUSU Noted:

That Mischa served as the CUSU Ethical Investment Officer from 2008-09;

That Mischa created and passed a proposed University policy at council for Socially Responsible Investment;

That Mischa had vigorously lobbied for the adoption of a University SRI policy and has resulted in discussions with the Vice Chancellor, the Registrary and the Director of Investments for the University;

That Mischa’s work has resulted in a change in the procedure of the University in overseeing investments and a redrafting of the Investment policy;

That the fallout of Mischa’s hard work will continue well after she has graduated.

CUSU Believed:
That Mischa’s tireless work has advanced the cause of socially responsible investment significantly in the last 18 months;

That Mischa has been an exceptional part-time officer and has gone well beyond what many expect from a part-time elected officer.

CUSU Resolved:
To make Mischa Foxell an honorary life member of CUSU. 
Varsity Tabloid motion

CUSU noted:

The Easter Term issue of Varsity Newspaper contained a “Varsity Tabloid” insert section which featured content such as a “Page 3 Girl”, and an advert for the Tab, a soon-to-be-launched student tabloid newspaper;

That two female members of the editorial team voiced their objections to the publication of the tabloid insert;

That the Women’s Council has written a letter of complaint to the Varsity editorial team, the University, and to Varsity’s top sponsors regarding the tabloid insert. XE "Anonymous Class Lists" 

 XE "Declared to Have Deserved Honours" 
CUSU believed:

That although the editors claimed the tabloid was satirical, the content reproduced rather than mocked or denounced the harmful attitudes towards women contained in most tabloids;

That irresponsible journalism poses a serious welfare consequence to Cambridge students, and that it is the responsibility of the Union to speak out against such practices;

That attitudes, views and images which objectify, demean and disrespect women should be seen as unacceptable as those which demean people based on their, religion or sexual orientation. 

CUSU resolved:

To sign the letters of complaint to Varsity and the University.
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Support the Alan Turing campaign

CUSU Noted:
A campaign to build a commemorative bust to Alan Turing started over the summer this year;
This was started up by students and staff in Cambridge;
Currently the only memorials to Alan Turing in Cambridge are a black and white photograph in the King’s basement and a computer room;
A Facebook group has been set up and it will raise funds for the memorial by using Pledgebank;

They are going to petition the university to match funding put forward by staff and students;

They are trying to get 150 students and alumni to sign to the pledge before the end of Michaelmas term;
In an open meeting on Sunday 25th October, CUSU LBGT unanimously voted in favour of supporting the campaign.
CUSU Believed:  
This campaign is important for CUSU LBGT as this will make a suitable commemoration for someone who lived as an openly gay man and made historical achievements for Britain but was unfairly punished;

The university can do more to commemorate to Turing’s memory: Manchester University have the Alan Turing Building, which houses School of Mathematics, the Photon Science Institute, and the Jodrell Bank Centre for Astrophysics; The Polytechnic University of Puerto Rico and Los Andes University in Bogotá, Colombia, both have computer laboratories named after Turing; A building in the School of Technology at Oxford Brookes University is called the Turing Building; on 28 October 2004, a bronze statue of Alan Turing sculpted by John W Mills was unveiled at the University of Surrey in Guildford, marking the 50th anniversary of Turing's death: it portrays him carrying his books across the campus;
Turing's hugely important work in computer science has gone somewhat under-recognised at Cambridge, compared to alumni and fellows who made similar impacts in other fields;
He also had a crucial role in winning the war for the Allies, which lent his subsequent arrest and persecution for homosexuality, (which led to suicide) a very bitter irony;
The more people who sign up to Pledgebank, the more leverage they will have with the university;
The pledge is ostensibly specific to Cambridge students because they are asking for matching funds from the University and it would be easier to convince them to match funds from students/alumni alone.

CUSU Resolved:
To  express support for the campaign;
To mandate the CUSU Communications Officer to advertise the campaign to staff and students through the CUSU bulletin; 

To mandate the webmaster to publicise the campaign on the home page of the CUSU website. It will include information of the campaign and a link to the Facebook group and the Pledgebank site;

To allow use of the CUSU logo by the campaign on their Facebook group;
The CUSU President will sign the letter petitioning the University, as opposed to King's college alone, to match the funding pledged by students at the university.






� Statutes and Ordinances of the University of Cambridge p.215 http://www.admin.cam.ac.uk/univ/so/so_ch03.pdf


� Annual Report of the OIA 2004, p.4 http://www.oiahe.org.uk/docs/OIA-Annual-Report-2004.pdf
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